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CRITERION V
STUDENT SUPPORT AND PROGRESSION

5.1.5 - The Institution has a transparent mechanism for timely
redressal of student grievances / prevention of sexual harassment
and prevention of ragging Adoption of guidelines of Regulatory
Bodies Presence of the committee and mechanism of receiving
student grievances (online/ offline) Periodic meetings of the
committee with minutes Record of action taken
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1o
The Chauperson,
Mahila Utpeedan Nivaran Prakosth,
People's University Bhopal.
Sub : Annual Report submission on PCPS Mahila Utpeedan Nivaran Prakosth for session
2020-21.
Respected Madam,
We are submitting the Annual Report of Mabhila Utpeedan Nivaran Prakosth, of the
Institution for the Academic Session 2020-21. 9 Meetings were conducted from 1" April 2020 -~
30" June 2021.There were no verbal and written complaints of Women Harassment during the
session. Institute ensures Zero women grievances by having Mentor Mentee Interactions and
strict vigilance in the premises, hostel and during the clinical postings as well as exam, to
ensure safety of female students and female staff members.
Thank You,
- ,. Qj\
= }.‘\“r"‘\ﬂ\
Principal
PCPS
PRINCIPAL
People’s College of Parnmed s
Enclosures: Sciences & RG Bhose!

1 Annual Return format .
2 Committee members for session 2020-21.

Scanned by TapScanner



Annual Return on C

period- | Apri

ases of Sexual llnrzlssnmnt

1 2020- 30 June 2021

: Wi ! 1. » » \H
1 , of Paramedical Sciences
les College of Parameizel

Name of the Institut€ f'eop S
N Nunﬂmy of Cases . ———
SNO | ; - NIL
: ET\O i; Number ol .,.\-.n1|'s'l;1inl.‘% ol SU-‘““' e
i 1 | | Harassment reCel od il‘l.il :”.C'l'“'_ —— —-—-—-——*-—'—‘__'_'_"—F_“'_I\_J_IT—
B . Number of complaints disposed T
|~ off during the year —IL
I 1T Number of cascs pending for R
_“_ | more 1_1_@_‘12@&)5 T orientation program Oct?ber
2020. Awareness lecture on Womctl‘:r; iel-ml
. . " . 1 b
No of workshops on awareness Grievances and R?di%balf' tzl lw:;]rki 111 o
programmes against sexual Complaint Committee and |
4| harassment conducted during the the members of the con"uj“uttee. ‘ —
| year e A webinar on “Need of bf:lf De.fense wa
| conducted for the NSS Girls unit on
J 01/06/21 by Dr Privanka Shukla .
| e In case of emergency an urgent meeting of
l', women harassment cell shall be called and
rf the application shall be reviewed in the
{ presence of the complainant.
| e For minor complaints the committee shall
. , recommend the HOI for required action.
J. Nature of action . .

o For major case the committee shall seek the
assistance of Peoples University Committee
and inform the local police station for
further action.

e In above cases action shall be on immediate
effect,

repared by-
r Priyanka Shukla (Vice Chairperson I1CC)

b
.
Vzoled\ N

Name and Sign of Chairperson

=

Mahila Utpeedan Nivaran Prakosth

PRINCY®AY

.""‘T"]C'S Cn”r‘f"r- it pf"rﬂrm*
Sciences & RC. Bhonas
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f‘ VIINUTES or 1" I_\ll*',li'l'IN(E OF
1 (Malilu [tpedan N

REDRESSAL COMMITTEE
CAINT COMMITTEE(QCC) 2021-22

ivare

INTERNAL CONIY

of Women's Grievance Redressal Cell, ICC was held on

m. PCPS (3:00 - 4.00 pm).

The Meeting
417" July 2021 at Council roo

Following points were discussed:

1. The Chairperson welcomed the new committee members for
session 2021-22. The complain box was opened in front of all

members to review the complaints if any.

2. No Written and Verbal complaints of Women Harassment

reported till date.

3. The Committee requested Hostel In charge to prepare a duty
f‘oster rounds in the Hostel and assure the proper sanitization
in the hostel for the coming BPT interns.

The meeting concluded with vote of thanks to the Chair.

PRINCTPAL
People’s Collroe of Faramedica
Sciences & KRG, Bhopas
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PEOPLE’S COLLEGE OF

PEOPLE’S UNIVE RSITY

PARAMEDICAL SCIENCES & RESEARCH CENTRE

Date-17/07/21

WOMEN'S GRIEVAN CE REDRESSAL COMMIT TEE

(Mahila Utpeedan Niwaran Prakoshth)

INTERNAL COMPLAINT COMMITTEE

DIVYA MEHTA

ATTENDANCE
—_—
S.No. Name of Members Designation SIGN
I R T — . o
| DR. P.R.SURESH Chairperson fgﬂ\))\(:\oﬁ\w’
DR PRIYANKA I 7
2 SHUKLA Vice Chairperson /%-\/‘;\J’
MRS PRIYANKA S ¢ o; |
3 JOSHI Faculty Member Q,o.u-t\
MISS PRACHI .
It b :
t MAHESHWARI Facuy Meniier O
> MS TABISH ALIYA Faculty Member /%
\
6 MRS SAVITA Hostel Care Taker ﬁ%gj‘
-
7 MS SOMYA JAIN Student Member W
8 Student Member M .

Scanned by TapScanner



W) PEOPLE’S UNIVERSITY

|',a=| (Jf'l i 8

!

;‘PE‘({)?LE’S COLLEGE OF PARAMEDICAL SCIENCES & RESEARCH CENTRE

V falae ! [

I ()
Fhe Chairperson
Mahila | tpcedan Nivaran Prakosth,

People’s University Bhopal,
Sub : Annual Report submission on PCPS Mahila Utpeedan Nivaran Prakosth for session 2021-22.

Respected Madam,

We are submitting the Annual Report of Mahila Utpeedan Nivaran Prakosth. of the

Institution for the Academic Session 2021-22. 9 Meetings were conducted from 1% Apri! 2021 —
30™ June 2022.There were no verbal and written complaints of Women Harassment during the

said period. Institute ensures zero women grievances by having Mentor Mentee Interactions and

strict vigilance in the premises; to ensure safety of female students and female staff members.

Thank You,

PCES

Enclosures

|. Annual report( PLU Annual Retumn) .
2. Meeting minutes with attendance of committee members for session 2021-22.

Scanne

rincipal

PRINCTSAL
Prople’s Celleo= A f Paramegdiom
Sciences & RC, Bosges

d by TapScanner
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| PrOgrmmes apainst sexanl Waomen s Cievane as and 1ediessial cell

' hicassment conducted du iy, (he sl Tl ¢ oot € aprnnttee and

Vi e worlomy aned the snermbiers af the

Cotrrnttes

 Incane ol crerpency an urpgent mecting
ol women havasament cell <hall be
called and the apphcation shall be
reviewed m the presence of the
complaimant,

e lormimor complaints the committee

5 Kiatureost scilen H|Hl‘“ rccommend the HOI for required
action, .

e lor major casc the committee shall seek |

the assistance of Peoples University

Committee and inform the local police |

station for further action. |

e [n above cases action shall be on i

immediate effect. |

Name artd Stgn of Chairperson

Mahila Utpeedan Nivaran Prakosth

Prepared by- | PRINCI®Ap
Dr Priyanka Shukla (Vice Chairperson 1CC) People’s Colloge ot Parameram
Sciences & RC. Bhoy: s
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N PEOPLE’S UNIVERSITY

PEOPLE'S COLLEGE OF PARAMEDICAL SCIENCES & RESEARCH CENTRE

Date l‘)fl“/))

Report of Student s Grievance Redressal Cell 2021-22

Period from 1 june 2021-30 June 2022

Goals & Objectives

« The main objective of the Grievance Redressal cell is to develop a
responsible and receptive attitude among all the stakeholders so thata
harmonious educational atmosphere is maintained in the college.

« The Grievance Redressal Cell is constituted for the redressed of the
problems reported by the learners of the College with the aim and objective

of keeping the self-esteem of the College by ensuring strife free
atmosphere in the college through encouraging cordial Student teacher

relationship and Student-Student relationship etc.

. To encourage the students to express their problems / grievances frankly
and freely and without any fear of being victimized.

. Any kind of mental or physical harassment complaints regarding class
room management ,class room teaching, teaching methods of teaching,
completion of syllabus etc., if and when they arise.

' Sno. | ) - Number of Cases
1 | Number of complaints received in a year | Nil
2 Number of complain disposed off during | Nil ]
| | theyear - -
3 'Number of cases pending for more than | Nil |
| | 90 days
4 - 3 meetings held in
a year.
Fresher s

orientation
program was held
13-18" December

Discussion made in a year 2021.
Awareness
lectures on
student
- Grievance cell )
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and Anti ragging
cell, its working |
and the members |
of the committee.

In case of |
emergency an |
urgent meeting of
Student

Grievances cell
shall be called
and the
application shall
be reviewed in the
presence of the
complainant.

Nature of action - For major case
the committee
shall seek the
assistance of
People's
University

Committee and
inform the local
police station for
further action.

In above cases
action shall be on
immediate effect

&
- ViR

_ , PRINCIPAL
Name and Signo Ch?!Ep%%'@)‘HF} 0t Parame

Sciences & RC., Bhotw!
Student Grievance and
Redressal Cell
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(&) PEOPLE’S UNIVERSIT
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PEOPLES

PEOPLE’S COLLEGE OF PARAMEDICAL SCIENCES & RESEARCH CENTRE

Approved by IQAC (Academic Committee), 24/ 12/ 2012

| Effective year Session 2012-13

" Coordinator Dr, Racel Mathew Asst. Professor

Purpose To deal with the complaints related to Women Inequality and
Harassment.

Any aggrieved female Student or Faculty shall register a
complaint in verbal / writing to the committee member{
details of the members displayed on all the core areas of
the institute).

In case of emergency an urgent meeting of women
harassment cell shall be called and the application shall be

reviewed in the presence of the complainant.

» For minor complaints the committee shall recommend the

HOI for required action.

For major cases ( sexual abuse, eve tease, drug abuse etc’
), the committee shall seek the assistance of Peoples  *
University Committee and inform the local police station *
for further action.

In above cases action shall \»z uvii 'nmediate effect.




PEOPLE’S UNIVERQITV

(Established by MP Act No. 18 of 2011 & appro 2 (f) of |

&=
ISO 9001 : 2008 Certified
PEOPLE'S

UNIVERSITY s
J — — —
PEOPLE'S COLLEGE OF PARAMEDICAL SCIENCES & RESEARCH CENTRE
PEOPLE'S COLLEGE DF PA

S.0.P FOR ANTI-RAGGING CELL

Approved by PU & Instltutnonal Disciplinary Committee,
Revnsed on. 1 7107/ 2013

Sessnon! 201 3-14

Dr.Man sh Srwatava Asso. Professor
J J '

To pradtice! r'l'ransparency & Justice at campus, so that recently
enrollec st dents shall feel a friendly atmosphere. i

-

S T
. S SO S
% ) 1

The cell is estaleshed to ensure zero tolerance to any sort of
general grlevanceﬂ ragglng issues. g '
Means of complaints: '] |

< Mentor- mentée mteractlon

 Telephonic cémplaints

< Complaint Box g

< Antiragging c‘ell & squad! interaction :

** Prevents any dlscrlmmatlons and physical & mental harassment
by promoting fairness amongst all Students. o
* Inemergency: | | s
a. The compliant shall be addressed on |mmediate effect
According to thelnature, the complaint shall be: consudered‘
as Major & Mmor case. ‘

. The Minor cases shall bé& done at/the institutional level and
the report shall be forwarded to the Hon.VC. Major complalns
mcludmg verbal ;and physical abuse to any extend shall-be
|mmednately bt'ought to the notice of The Umversnty and the
local Police station '

. All the guudelmes of Hon. Supreme court, UGC and I or of the
council shalj be strictly practiced.

. Psycholog:cal‘ & Social Rehabilitation of the vnctlm shall be

ensured right away




'.I:' - ey, W

MEN PEOPLE’S UNIVERSITY
‘bi'\?éié' (Established by MP Act No. 18 of 2011 & approved uls 2 I} of UGC Azt " 956
PE_QELE'S /SO 9001 - 2008 Certified

UNVERSITY

NCES & RESEARCH CENTRE

PEOPLE'S COLLEGE OF MEDICAL SCIE
Date: 07.03.2022

PCMS OD/PS/22/ 43¢

Office of the Dean

of People’s College of

Following will be the revised Anti-Ragging Committee
2021-22 with immediate

Medical Sciences and Research Centre Bhopal for the year
eftect.

Name of the faculty Designation

1. GP Capt (Dr.) Anil K. Dixit, Dean, PCMS & RC Chairman
a 2. Major (Dr.) V K Yadav. Prof. & Head, Pharmacology Member Secretary
3. Dr. Sushil Sharma, Asso. Prof., Pathology (Warden) Nodal Officer
4. Dr. Sinchal Dutta Ghosh, Asst. Prof. Anatomy Nodal Officer
5. Dr. Narendra Tiwari, Asso. Prof. Physiology Co-ordinator
6. Dr.S.K. Sadawarte, Prof.& Head, Physiology Member
7 Dr. Harish Rao, Prof. & Head, Orthopedics Member
8. Dr. Gurpreet Kaur, Prof., Obs & Gyn Member
9. Dr. G.S. Rai. Prof. & Head, Radiodiagnosis Member
10. Dr. Prashant Choubey, Prof. Gen. Medicine Member
11.Dr. Ashirwad Datey, Prof. Surgery Member
12.Dr. Yuganti Vaidya, Prof., Anatomy Member
13. Dr. Neeraj Chhari, Asso. Prof., Community Medicine Member
(
—Dean
Copy 1 l’(‘l\-15\‘;_§\:\5(‘
I. Hon'ble Vice Chancellor, PU ‘eople’s Coloyg of Medical
Schances & Rovzawch Cantre

2. Registrar, Peoples University :
gistrar, Peoples University BHOPAL (M.P ) 462 037

3. HR Department
4. All Concern Member

Bhanpur, Karond-B;;Prass Road, Bi’lopa M.P) 4 7 P 7 y 4 7 4005112(Fax
. . 5- 005110
Email: pc"ls'dea|I@peop'esuniverSity.edu-in ' ( )
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\@ PEOPLE'S UNIVERSITY
Mot Gy B Rer W T O PR § apmeinett w | oF SN e VENG:
m R )
~—OPLE 'S COLLEGR OF MEDICAL BCIFNCES A FEREAACH CENTRE
POMSODTS 52wy [ose 20 0 2973

/

J

Office of the Dean

1o,

The Regrarnr
People’s University
Bhoral

Suh Regarding functional Intemal Complaint Committee of POMS &RC

Madam,

-

Ths » reference to letter DO. No. F-91-3202(GS). dated 7 b 2627,
Peric’s Collepe of Medical Sciences & Research Centre has well functoral
jriemal Complaint Committee. The Committee is working as per LGe
Preveon. Prohibition and Redressal of sexual harassment of women
cmpionees and stwdents in Higher Education Institutions) regulatioes, 013

Jiesehy atiactung the copy of Intenal Complaint Committee Constititon.

l sud
Na k.
( ’hu;{s/ IR ]
joternal Complaud Commitlee | mm
OMS ARC ;
m - m

Buwiner & mmm

Bhanpur, Karond-By Pass Road, Bhopal (M. r) 462037 Ph: omm
Email; pcms.deant peoplesuniversity.edu.in : -

L e




i rudieiwd by WP At WMo 18 of 2011 & spproved o § N of VOC Rev 1954

i‘.} PEOPLE’'S UNIVERSITY

) 001 2008 Certified
PEOPLE'S oot
. GRNATE™ s G B
"EOPLE ‘S COLLEGE OF MEDICAL sc;gpggg*qwnhgscnggri CENTRE
ArE
POMSODPS 22 1123 Date: 17.06 2022
Office of the Dean
FFICE ORDER
The Callege Complamt Commuttee has been revised with the following members:
N Name Designation Mobile No
"1 Dr Shaiah Bansal, Prof. Medicine Chairperson 9893130981
1 Dr Tano Garg. Asso. Prof., Pharmacology | Member Secretary 942444073 1
"3 x Preen Nar, NGO (Helping Hands) Representation 9425304068
. 1 Member
4 D P Surcsh. Principal PCPS Member 9826244676
< D> Shraddha Tiwari, Asst. Prof. Member 7303818695
Community Medicine
6 Dx. Sinchal Dutta Ghosh, Asst. Prof, Warden Girls Hostel | 9819397389
SRR \n:tnm\ .
b g \h \lmh: Pandeyv-2017 Batch Member 812050895
| R S Pmak Gupta-2018 Batch Member 9636436381
. el ¢ LA: \ m\_fman Bhargava-2019 batch Member 8770403459

The mectmg has to be conducted regularly at least quarterly to discuss to all the matter refated %o
grwcvance. ncludimg women harassment and submit its report as minutes of meeting.
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(Formerly People’s Institute of Pharmacy & Research Centre, Bhopal)

RAGGING IS PROHIBITED f

AS PER THE DECISION OF THE

IN WRIT PETITION OF NO. © 656/1998

EAGGING IS STRICTLY PROHIBITED:l

EESPECT HUMANISH AND SAY N0, To RAGGlN(El

[MAKE THE CAMPUS RAGGING - FREE]
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STOP
VIOLENCE

i Women Are Honored Where,
Divinity Blossoms There




Anti Ragging link

http://www.antiragging.in/Site/Affidavits Registration.as
pX
http://antiraggeing.in/

Women Harassment Grievance Cell

https:// www.peoplesuniversity.edu.in/Pharmacy/?page 1d
=2392



http://www.antiragging.in/Site/Affidavits_Registration.aspx
http://www.antiragging.in/Site/Affidavits_Registration.aspx
http://antiragging.in/
https://www.peoplesuniversity.edu.in/Pharmacy/?page_id=2392
https://www.peoplesuniversity.edu.in/Pharmacy/?page_id=2392

el 0.3 (Established by MP Act No.
S 1SO
PEQPLE'S

UNIVERSITY -

PUCUMONReg.2021/ § § 2

To,

Head of lastitutions,
Constituent Urits,
Peopie’s University

agging in higher Educatio!

Subject: Regarding curbing the menace of r '
l Y " . apex Court, toto.

Regulations of UGC/Statutory bodies/ Hon"ble
In pursuance 1o the judgment of the lon'ble Supreme (_‘”“"t Ot‘.lndl‘n
8872009 & in compliance to U.G.C. earlicr guidelines 1t > hcrcf\lth L;T
regulations on curbing the menace of ragging in higher l-‘du‘cn'tlon):ll ,l
including (he monitoring mechanisms in order to “Prohibit, ’l’ 3~c\c|
ragging” & to maintain “Zero Ragging & Zero Tolerance Status™ ina.
Heads of Institutions are instructed to strengthen Constitution of llllcir .:\nl
Squads as per above regulations. All the Institutions & Anti R‘:l‘?’g!l\;—' Conw
10 step up anti-ragging mechanisms by way ol adequate publicity ”“’O_‘“(f',i.
squads. quick-response system. cC

rageing committees and anti ragging :
oular interaction and counselling, identification of trouble triggers
and information  booklets/brochures.  surpr

ie

institution’s  prospectus
: ; accommodation, Canteens, rest cum recreational rooms. wilets. bus stand
augur well in preventing/quelling ragging and any uncalled for beha
parent/guardian community may also be made aware of the anli-raggir
ragging monitoring ageney and all Universitics/Colleges/Institutions shou
steps, Anonymous random surveys, maintaining confidentiality o
programme & Foster Parents for fresher’s ete. are also to be implenu
instructed that the students /parents ought to know whom to ¢all and appr

in difficulty.

Lducational institutions of People’s University are being instructed to re-¢
system. Students in distress owing o ragging related incidents can acces
1800-180-5522 (Toll Free or E-Mail the Anti-Ragging Helpline at h
information regarding ragging UGC web-site wivw.uzc.acin & www.g
Monitoring agency i.e. Aman Satya Kachroo on following No. 098711°
(only in case of emergencey). Heads of Institutions must dishlu\ must dis
along with Anti-ragging posters at all prominent places. '

ging measures Head of Institutions & University

Besides ubove Anti-Ragy
imstructed 1o ensure all the Anti- Ragging measures 1o completely curb (b

( INWARD | DATE lo. 8'2.)
Despatch No 902_

Pnncipal m ' /

AO Regstrar —




UGC has wotified the 3"
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tansgender), Sexu
birth, niuce
You are
U.G.C
Rupging

W AR act of physical op e
trestier oy

& Sttutory hodies in toto so as to ¢

; _ e ; n 29"
: Amendment in UGC Regulations o
meing by eluding the

following:
iial wbuse (including bullying ‘.”‘.d 2
otherwise) on the sround of colour, race, l‘¢'“?—§'“"*
al ovientation, appoaennee, nationality , regiona
G residence or ceonontic backpround.
Lereby instrneted to implement above instructions & regula

pmpletely curh the men
& Zevo Tolerance Status of the University.

Ay viokation of these regulations will e viewed seriousty. I any ins

prevent ragg
inctdents of rage

i 1 . s 1 afro

g or does not act in accordance with these ugul.flm
i i i i et ot gt t

ging suitably, it will atteact punitive action againstitse

Copy to:-

wd 12

0.

L 4

Hon'ble Vice-Chancellor. People’s University

Hon'ble Secretary. University Grants Commission. Bahadur Shah
Hon"ble Principal Secretary Medical Educationt licher Educatior
Mantralaya, Bhopal.

Honble Chairman, Madhya Pradesh Private Universities Regulat
Roud, Opp. Exeellence College. Kaliasot Dem, Bhopat.
Commissioner Medical Lducation'Higher Education
Dean Student Wellare, People’s University,

All Members Anti Ra

Fechmical T

11

geing Committee, People’s University. - for



UNIVERSITY

i

ltnlmr-dum'r P pit 17 4

1O Lﬂ]’ﬂ

'_'l.uiu.i- = T

Dute-14/07/202

(I I tee
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@) PEOPLE’S
'iir-q-rﬂi" e ‘{
Eries UNIVERSIT
: IVEP SITY {Established Under AP Act 17 _ril’ﬂﬂ (.
! SCHOOL OF RESEARCH & TECHNOLOGY

ol — AN ISD 5001: 2003 Gertitied Instituie ——
IRT/ADMIN/2021/10Y4 6 Date-17/09/2021

Student Council Committee

’i = 2 . . . . s'
ident Co:}cﬂ Committee Reconstituted to work under the guidance of Mr.Manoj Singh Tomar &M

b‘ag}h i Mem})ers of Committee are as follows:

Mr. Vivek Raj Bitu CE B.Tech Vth Semester, Mobile No. 8827223968
VIs. Anisha Kumari, EE Diploma IIIrd Semester Mobile No. 8797323855
Mr. Sudhanshu Bharti, ME B.Tech Vth Semester Mobile No. 7903855922
MVr. Kumar Gaurav, EC B.Tech VIIth Semester Mobile No. 9525603367
Vis. Mobashrin Kjhan CS B, FPéch 1IIrd Semester Mobile No0.9608034603




PEOPLE’S

e

UNIVERSITY

{Established Under MP Act 17 of 2007)

SCHOOL OF RESEARCH & TTFCTHNOLO Gy
e . - ANISD S0DY: 2008 Certitied Institute B 7 P . -
JADMIN/2021/ (0 §~ Date-17/09/2021

Students Grievance Committee

- Grievance Committee reconstituted with immediate effect. Members of committee are as

fincipal (Chairman)

ace Principal (Convw :
0 (Co- Convener)

' 'iz,l'fﬂ' (Member) 41~ ‘ﬁ?"ac"@/%f%ﬁ

anager Student Cell (Member)

~ el Warden (Member) W“%@M

iccountant (Member)

L
" PRINCIPAL \
’f‘i)fﬁissmcn £ TECHNDLO®
OPLE'S UNIVERS!
[iANPUR . BHOPAL-4620"
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PEOPLE’S INSTITUTE OF HOTELI M
’s IHM Bhopa
People’s Catering Technology
. - | Management and Catering
Affiliated to National Council for Hotel M Toursi, Gove. hkidis)
(NCHMCT is an Autonomous Body under Ministry of 10 ’
Date:;QQ \ H\«Q \
. t
Peoples Institute of Hotel Managemen
Anti Ragging Committee
An anti ragging committee has been constituted at PIHM-
| S.NO | Members Designation ' Contact No
1 | Mrs. Vartika Mishra Chairperson " 7999725092
2 | wmr Mayur Fender Nodal Officer 19922595552
3. | Mr .Adil khan Member 9893068102
4. | Mr. Ashish Kulsherstha Member | 9977408403
5 Mr.Rajkumar Dubey | Member | 8770056792
6 Mr Deependra Shrivastava Member E 9425018578
7. Mr Rakesh Sahu Member | 8602128425
! —
8 Mr Anoj Likhar Member | 6232443162
9 Mr Yusuf Tanvir Member 8349147065
10. Mr Vinay Kewat Member 6261681736
(-
Anti Ragging squad members at PIHM-
'S.No | Members ' Designation Contact No
(1. | MrRahul Agarwal Member 9926079873
|
2. Ms Sakshi Dubey | Member 7694851894
| '
| 3. Mr Mayank Pathak | Member 9501675929
[
‘& Sobhran Rajput Member 8962266313

People’s Campus, Bhanpur, Bhopal-462037 (M.P.) India Ph. +91(0755)4005062
E-mail:- peoplespihm@gmail.com, Website: www.pihm.in
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PEC(;-:-";T_E,S (Established by MP Act No 18 of 2011 & approved u's 2 {fi of UGC Act 1556

. 1SO 9001 : 2008 Ceriificd
UNIVERSITY

PEOPLE'S INSTITUTE OF MIANAGENMENT AND RESEARCH

Ref. No: PIMR/2022/ 225 (3 Date: 01-07-2022

OFFICE ORDER

The Discipline & Anti-Ragging Committeec of People’s Institute of Management &
Rescarch is reconstituted for the year 2022-23 as under:

ST Neme & Desgnation | Status ~ [ 'Wiobile No |
1_ *I\7ir#</_|s~ha|7§h;vést_ava,_/\ssmant Pr(-)f(rzis”svér - éhairman ’ ‘8959048881 ‘
1 br. Sunil Agrawal, Profe ssor S Member 7869279797 |
=~ I Dr. Abhilasha Jain, Professor - Member 9753353375 W
R Slooyica T |
4. Ms. Rashi Paliwal, Assistant Professor Member \ 7509988123 |
e (Warden) Sane s oo —037-303987 » ‘
5 Dr. Sanjay Kumar (Warden) | Member il 79 .
6 | mr. Bharat Kumar Tiwari, AO & Nodal Officer | Member | 9399078843 \

i p

\ s Tain.

Dr. Ahh'/:: = N "-ij\c,{

i i nopa D

r{);,‘rf_m’mphaﬁ.P.-46201o s

e &i/ (\\\f:’ 4

< Sl -
Cwabaursa }0/3\
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By PEOPLE’S UNIVERSITY

‘;}gzﬂé‘, (Established by MP Act No. 18 of 2011 & approved u/s 2 (f) of UGC Act 1956
PEOPLE'S ISO 9001 : 2008 Certificd

')P VERSITY

PEOPLE S INSTI FUTE OF l\fIANAGEIVIENT AND RESEARCH

Ref. No: PIMR/2022/ 2.2. S A Date: 01-07-2022

OFFICE ORDER

The Internal Complaint Committee (ICC) of PIMR, (Prevention Prohibition and Redressal

of Sexual Harassment of Women Employees and Students for the year 2022-23 as
under:

S.No Name & Desngna‘uon Status - | mobile No

1. | Ms. stﬁlkPaI|Wal Assistant Professor 7Cha;r-;7)'_e‘r‘s*ohn_ 7509988123
2, Dr. Sunilv Agrawal, Pr-dféssbr‘ . Mombcr B 9826282752*;

2 3 Ms. Marrium Khan, Assistant Professor | Member | 7987362269

4, Ms. Manisha Rajdev, Assistant Professbr Membér . 7828_590702

5 Ms. Sneha Choudh‘awry;; Assistant Professor ‘Member | 8966871563
0. Ms. SaI'OJ | Yadav mCEr_k““HW-"A‘mm"—' Member | 8319823209

Dr. /\bhl%ﬁ; Jam

p) ,L‘
| nnup Phc,,a,

M.P -n02010
Indla
.\
on_,P”m 1) \0 \“



OPLE'S
LSRVERSIT h Centre,

c
Dental Sciences and Resgar

Peoples College of 1 (M.P.) 462037

Bhopa

ANTI -RAGGING COMMITTEE

P
STANDARD OPERATING PROTOCOL (SOP) 7
Prepared by IQAC

Version Number: | Date :

SOP/IQAC -
Anti-Ragging

B ero tolerance toward
Peoples College of Dental Sciences and Research Centre (PCDS & RC) has z

ragging
1. Creating ragging free atmosphere in and outside the campus. .
: . iti asures
2. Creating awareness among students regarding acts and punitive me p

ragging activities. o
% i issi tives of the
3. Creating a cordial relation among students for fulfilling the mission and objec

organization.

SCOPE:

I.To uphold and comply with the directives of the Hon'ble Supreme Court of India and be

vigilant on any act amounting to ragging and due sequelae.

2. To publicize widely students among the prevalent directives and the actions that could be
initiated against those indulging in ragging,

3. To consider the complaints received from the students and conduct due fact finding and
submit an unbiased report to the Anti- Ragging Committee, with punitive measures
recommended for the offenders, as deemed appropriate.

4. To oversee the procedure of obtaining undertaking from the Students, in accordance with

the provisions ang stipulated guidelines

5. To Conduct Programs such ag role
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| Sciences and Research Centre,

< Denta
Peoples College of De (M.P.) 462037

Bhopal

i identified to receive
6. To provide students the contact details of the person(s) identifi )

complaints/distress calls. d
students.
To offer counseling services and create awareness among the o
v measures for curbing the dreadful menace of ragging both within and

8. To take all necessa

outside the Campus.

RESPONSIBILITY:

It shall be the duty of the Anti-Ragging Committee to ensure compliance with the provisions of
these Regulations as well as the provisions of any law for the time being iri force concerning

ragging; and also to monitor and oversee the performance of the dedicated Anti-Ragging Squad in

curbing the menace of ragging in the institution.

Every institution/constituent colleges shall form a smaller body to be known as the Anti-Ragging
Squad to be nominated by the Head of the Institution with such representation as may be deemed
necessary for maintaining vigil, oversight, patrolling and shall remain dynamic, alert and active at

all times.

Anti-Ragging Squad would be deployed to make surprise visits in sensitive areas, includine
> o

canteen. and other places that has the potential of prompting ragging and shall be em powered to

inspect such places.

Ragging Committees, Aptj - Ragging Squads
STUDENT ROLE:

1. 3 S
The students haye to necessarily dop the ID cards
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PEOPLE'S
JUNIVERSITY

Peoples College of Dental Sciences and Rese
Bhopal (M.P.) 462037

arch Centre,

. : of all hostels to
2. A movement Register for students will be maintained at the main gate

L.

record the details pertaining to the entry and exit.

ACCOUNTABILITY:
I. Confidence building measures namely appointment of counsellors. arr "
eek or two weeks following the arrival of the juniors; joint

ival of senior

students and a w

. ' ' “seniors’
sensitization programmes; joint orientation programme of 'freshers’ and °s

to be addressed by the Dean/principal; organization on large scale of cultural.
sports and other activities; make provisions for faculty members to dine with the
hostel residents in their respective hostels etc.

2. Anti-Ragging Committee and Anti - Ragging Squad at the leve! of the Institutions
should be a monitored by a committee at the university level.

3. The wardens must be accessible at all hours and therefore it is imperative and
mandatory that they, be available on telephone and other modes of communication.
Similarly, the telephone numbers of the other important functionaries - Heads of
institutions, faculty members, members of the anti-ragging committees. where ever

relevant, should also be widely disseminated for the needy to get in touch or seek

help in emergencies.

A copy of the prospectus distributed to each student at the beginning of each

academic session for obtaining an undertaking not to indulge or abet ragging, shall
contain the blueprint of prevention and methods of redressal

S. Itis ensured that each hoste] would possess a full-

time resj ,
PROCEEDURES: eldential warden.

Online affidavits - Protocol|

Why to do?

Steps: : 4
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Peoples College of Dental Sciences and Research Centre,
Bhopal (M.P.) 462037

1. As per the directives of the apex commission, UGC norms it is mandatory for every
student and his/her parents to submit an anti-ragging affidavit during the time of admission.
1 All the relevant contact details of the students would be collected from the affidavits and

documented accordingly as per the order of the Hon’ble Supreme Court of India.
How to do?

This is essentially a three-step procedure

Step 1: Need to Log on to www.ANTIRAGGING.in or www.AMANMOVEMENT org.
Click on the button called — Online affidavits.

Step 2: Fill in the information as desired and submit the completed form.

Step 3: On successful completion, you will receive affidavits, both for Students and
Parents, through E mail.

Step 4: Need to create an email id before you log in. In case if your parénts do not have an
¢ mail/Mobile/ Landline Phone number you can give the detaiis of those whom you trust.
If you make a mistake while submitting the form you can start afresh and submit the
information again. Providing correct details is the pre-requisite for effective redressal of

complaints to the office of of the Dean/Principal/Director related to ragging for necessary
filing of records and facilitate easy retrieval of the same.

Step 5.: Take a print out of the document and get it signed by the students and parents and
submit the same.




PEOPLE’S COLLEGE OF
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H
DENTAL SCIENCES & RESEARC

CENTRE, BHANPUR, BHOPAL

Date: 06/07/2021

ANTI RAGGING SQUAD

. Dr. Parimala Kulkarni, (Contact No.: 9425453853).
. Dr. Swapnil Parlani, (Contact No.: 9893243002).
. Dr. G. C. Shiva Kumar (Contact: 9235638220)

. Dr. Divyashree K. R., (Contact No.: 8602372860).




Dr. Parimala Kulkarni, Dean

Bhopal
Mob.: 9425453853

E-mail.: drtyagip@gmail.com

Dr. Swapnil Parlani, Vice Dean

Bhopal
Mob.: 9893243002
E-mail: parlaniswap(@yahoo.com

Dr. G. C. Shiva kumar

Professor

Mob: 9235638220

Shiv Enclave,ayodhya bypass, Bhopal
E-mail: Shiva21375@gmail.com

Dr. Santosh Kumar Singh
Santoshsingh37@gmail.com

Professor, Cons and Endo

HIG 4, PCDS Campus Bhanpur Bhopal
Mob.8085194083

Dr. Divyashree K. R., Lecturer,
HIG-07, PCDS Campus, Bhanpur, By pass Road,
Bhopal-462037

Mob.: 7415633993
E-mail: divy ashreekr28@gmail.com

Dr. Arti Gupta

HIG-13 PCMS Block -A

People’s Campus Bhanpur Bhopal
Mob: 9406501225

E Mail.: bandilaarti@yahoo.com

Dr. Aakash Patel

Brages and More, Bhopal naka
Behind Kanchan Bagh, sehore
Mob: 834931942 .

E mail: aakashpatel?2 | | @gmail.com

-

Faculty Members
Representatives

Dean B
people’s College
of Dental Sciences
search Centre
Vice Dean & Re
Staff Members



Pe

Mr. Mahendra Chauhan - Police Administration (Representatnve)
T.1.

Nishatpura Thana. Bhopal

Mob. No.: 9479990461

Mr. Rajeey Agnihotri - Local Media (Representative)
Resident Editor, People’s Samachar,

4. Malviya Nagar, Bhopal

Ms. Archana Sahay,

Director AARAMBH _
activities (Representa

Non  Government Organization involved
Mob.: 9425300572, E

in youth
tive), 52-C, Indrapuri, BHEL, Bhopal

-mail: aarambhbpl@gmail.com




People's Carnp

Mr. Rakesh Nayak,
76. Mahaveer Traders, Ghoda Nikka;

Bhopal (M.P.)
Mob.: 9302141798

Ms. Vagmi Khatri,

F-119/ 60, Shivaji Nagar, Bhopal
Mansarovar Colony. Bhopal, M.P. _J
Mob.: 9425016485

Mr. Prakhar Anand,
B-26/22, Ved Nagar, Nanakheda,
Ujjain (M.P.)

Mob.: 7697137819

Mr. Amanda Antoinette Rebello,
OMQ/138, 1 Officer’s Quarters, Airforce Station
Rajokri, New Delhi — 110038

Mob.: 8750085448

Ms. Shahima Naaz,

64, Lagpatpura Ward, Near IDBI Bank,
One way Road, Parkota, Sagar-470002 (MP)
Mob: 9516081686

Mr. Ankit Namdev, Admin. Officer,
62, Naveen Nagar, Bhopal
Mob.:9893522339

E-mail: namdevankit30@gmail.com

Mr. R. S. Pawar - Incharge OPD,

T-1, Victor Palace, Vijay Nagar, Lalghati, Bhopa

Mob.: 7879791934

Ms. Rajshree Nair - Librarian
Aasman Apartment, Flat 1/140),
C-Indrapuri, Bhopal

Mob.: 8349154689

E-mail: librarypcdSZOO14@gmail.com

 Parents — Representatives

Fresher Students.Category

r— Senior Students Category

-

Nodal Officer - (PCDS & RC)

— Non Teaching Staff — Representative
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@ PEOPLE’S UNIVERSITY

(Established by MP Act No. 18 of 2011 & approved uls 2 (f) of UGC Act 1956)

PEOPLE'S 150 9001 : 2015 Certified
__ UNIVERSITY
PEOPLE'S COLLEGE OF DENTAL SCIENCES & RESEARCH CENTRE

RefNo./PCDS/Admin/2021/ 8 S / Date: 23.02.2021

This is to inform that the women’s Grievance Redressal cell, People’s College of
Dental Sciences & Research Centre has been reformatted .The newly constituted
members of this committee are:

1. Dr. Sahana .S (Chairperson) 9235650627, sahana_shiv@yahoo.com

2. Dr. Swapnil Parlani (Professor) 09893243002, parlaniswap(@gmail.com

3. Dr. Sumedha Srivastava (Professor), 9589478706,

drsumi0109@gmail.com

4. Dr. Ashutosh Dubey (Reader) 9752019454, dr.aashutoshdubey@gmail.com
5. Dr. Divyashree Kalyanpur (Warden, Girl’s hostel) 7415633993,

divyashreekr28@gmail.com

6. Mr. Ankit Namdev (Administrative Officer) 9893522339,

namdevankit30@gmail.com

7. Mrs. Viva Joshi (NGO Representative, Founder of Aayam Inclusion School,

Bhopal) 09424476498, vivajoshi@gmail.com

Dr. Parima ulkarni
Dean

PCDS & RC
DEAN
Pecple's Cf"‘-'r‘f? ccih Centre

gciences &1 -
Bhanput 8HOPA

People's CaEmpuglt Bhanpur, Bhopal - 462037 (M.P.) India Ph. +91(0755) 4005300/17/41/15 (Tele Fax)
-mail" princ@pcdsrc.peoplesgroup.in. Website www.peoplesuniversity.edu.in
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Peoples College of Dental Sciences and Research
Centre (PCDS&RC)

WOMEN
CELL

STANDARD OPERATING
PROCEDURE

Preamble

According to the Constitution of India, Right to Equality is a Fundamental Right that includes
the right to equality before law, prohibition of discrimination and equality of opportunities in :
matters of public employment. Equality between men and women, right to work, to education
and to public assistance in case of unemployment, old age, sickness and disablementand

provision of just and humane conditions for work and maternity relief, are important Directive

Principles of State Policy. The Supreme Court of India in its August 13, 1997 judgment in

Vishakha &others vs. State of Rajasthan & others makes it obligatory for every employer and

other responsible persons to follow the guidelines laid down by the Court and to evolve a

specific policy to combat sexual harassment in the workplace. Educational institutions are
bound by the same directive. In compliance with the mandate of the Supreme Court
judgment, PCDS&RC adopts this policy to prevent, prohibit and punish sexual harassment
of women at the workplace. The college is committed to provide for all women who fall
within its jurisdiction including its, academic, non - academic staff and students, a place of
work and study free from sexual harassment, intimidation and exploitation. Every woman
shall have a Right to be free from Sexual Harassment and the Right to Work in an
environment free from any form of Sexual Harassment. Primary mission of Women Cell of
PCDS&RC is to provide guidelines for protection from sexual harassment and basic right
to work with dignity and to handle related complaints received or referred to the cell.
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Scope

gg%gg“:&;lssoigﬂgaalﬁ;osll employees and s‘tudents (females and males) and also to third
accompanying el | / CDS&RC. The third party would include the patients, their
0 the. oraanivat ve;vattendants,voluntgers,tralneesandvisitorsetc.whoareassociated
i ?'n. C-- PCDS&RC WIII pe formed by the organization, which will
: - preventive action as well as it will act as a grievance redressal body where
omp aints of sexual harassment at the work place will be contemplated. The committee
will have representation of the members from across all staff cadres.

Definitions and Explanations

The _opergtional definitions of the following terms will be considered by the committee while
dealing with these complaints.

(i.) Definition of Sexual Harassment

Qn Aggust 13, 1997, the Supreme Court of India held that sexual harassment of women is a
violation of the fundamental rights of women to work in a safe environment. According to the
Supreme Courtguidelines sexual harassmentincludes such unwelcome sexually determined
behavior (whether directly or by implication) such as the following:

1. Physical contact andadvances

2.A demand or request for sexual favors

3.Showing pornography

4. Any other unwelcome, physical, verbal or non-verbal conduct of sexual nature

According to the Code of Conduct at Work Place prepared by the National Commission for
Women in 1998, sexual harassment includes such unwelcome sexually determined
behavior by any person either individually or in association with other persons or by any
person in authority, whether directly or by implications, such as the following:

e EveTeasing

e Unsavory remarks

o Jokes causing or likely to cause awkwardness or embarrassment

¢ Innuendos andtaunt

o Gender based insults or sexist remarks
Unwelcome sexual overtone in any manner such as over telephone (obnoxious
telephone calls) and the like
o Touching or brushing againstany part of the body and the like
Displaying pornographic or other offensive or derogatory pictures, cartoons,
pamphlets or sayings
e Forcible physical touch or molestation and

o Physical confinement against one's willand any other act likely to violate one's privacy

(i) Work place: o
Work place includes any place where the employees of the organization carry out tasks to

further the organizational goals and objectives. This will not include any place of work thatis
beyond institute’'s premises and control. However the grieved party will be provided support

to carry out necessary action as and when required.
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(iii) Employee/Staff:

An employee of institute is an individual who has been appointed at the organization to carry
out certain tasks so as to further the organizational goals and objectives. It covers all the staff
on the payroll including the field staff, part time staff, contractual staff, incentive based.
consultants, approved staff of outsourced services, etc.

(iii) Students:

A student will include any candidate enrolled in the institute as a trainee in capacity of
undergraduate, postgraduate, nursing, paramedical or part time observer ship or any trainee
undergoing training here with due permission of authorities.

(iv) Third party:

A third party refers to any individual or member of any group/organization that is/are
associated with the institute. Examples of third party include sexual harassment to institute’s
Staff by the volunteers, patients, attendents of patients, students, visitors, community
members, NGOs, CBOs, and Hospital& Health Post Staff.

Objectives

1. Tofulfill the directive of the Supreme Court of India enjoining all employees to develop
and implement a policy against Sexual harassment of women at work place

2. Topreventgenderdiscriminationand sexual harassmentby promotinggender equality
amongst all Universityemployees

3. Topromote a social, physical and psychological environment that will raise awareness
about and deter acts of sexual harassment of women

4. To ensure implementation of laid down procedures including the constitution of
appropriate committees for purpose of gender sensitization and to conduct enquiries
into complaints of sexual harassment

5. Torecommend punitive action against the guilty to the Dean and principal.

Functions

1. To promote genderequality
2. Totake measures towards sensitizing the college community on gender issues
3. To deal with cases of sexual harassment in a time bound manner and ensure
appropriate action is taken against the offender
PREVENTIVE ACTION
Preventive action willbe takeninthe organization so as to evade any instances of sexual
harassment. The efforts of the management will be as follows:

i. Gender sensitization workshops:
Although institute is a non-profit organization with socially aware and sensitive individuals
associated with it, there is a need to conduct gender sensitization workshops for employees
at all levels as well as for third party individuals/groups. These workshops will aim at
eliminating any gender biases of individuals, making them more gender sensitive.
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ii. Workshops on Sexual Harassment at the workplace:
Such workshops will be conducted to induct staff and third parties about the issue af Sexual
harassmentatthe workplace, the Supreme Court guidelines and Vishakhajudgmentas wellas
about the organizational policy on sexual harassment at the work place.

iii. Information on firstappointment:
It will be made mandatory to include a feature on the exi
harassment at the workplace and its scope in the appoint
induction will be provided to the new appointee with regar
hospital on the matter.

sting PCDS&RC policy on sexual
ment letter of new employees. An
d to the policy of the college and

Composition of Women Cell
The institute will form a committee to deal with complaints of sexual harassment at the

workplace for employees and third parties. The key items of the cell are as enlisted below.

(a) Facilitating body

The college and hospital management shall facilitate smooth functioning of the Women Cellto
ensure regularity of meetings and follow-up of cases of sexual harassment that may arise
besides ensuring preventive actionto be takento avoid sexual harassment at the work place.

(b) Members
There will be Nine individuals selected by the facilitating body to be members of the WC-

PCDS&RC. Out of the nine members, majority representation has to be of women, and the
Chairperson of the committee has to be a woman. One member has to be a representative of
another organization, thus ensuring transparency in procedures, and delivery of justice. In
case of differences of opinion in a case the decision of the majority of the committee
members will prevail.

(c) Selection of members
Members will be selected based on their commitmentand sensitivity to the issue. They must

begendersensitiveand compassionateindividuals. Theymustbe non-judgmentalandtactful
in their approach of handling such cases.

(d) Period of membership

Membership will be for a period of two years, after which a new set of members will be
appointed. However few members if willing can continue their membership for one more year
to help evolve and guide the new members.

(e) Termination of membership

Membership will be terminated in the event of demise or retirement or resignation of a
member from his/her post in the organization, or if a member has been found guilty in a case
of sexual harassment. Membership will also be transferred to another person after the
completion of two years tenure.

(f) Appointment of newmembers

New members will be appointed by the Dean and Principal, PCDS&RC. An individual who
has been previously elected as a member on the committee can be elected again.

(g) Womens' representation

Outofthe nine members, including one representative from another organization, five have
to be women. Moreover, the chairperson of the WC- PCDS&RC must be awoman,
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(h) Meetings

Emerge.zncy meetings of Women Cell may be convened by the Chairperson on receipt of
complaints; usually meetings will be held minimum of once every quarter, whether or nota
Cage ofsexualharassmenthas beenregistered; Thisis soastodiscuss and plan for preventive
actions and to make recommendations to the Dean and Principal, PCDS&RC. The venue and
the time for the meetings will be as per the decision of the members of the committee.

(i) Contact details ofmembers

The contact details of members of the Women Cell as well as of the First information contact
persons will be made available to all associates of the college and hospital and posted in the
college website.

Complaint Redressal procedure

(a) Procedure for registeringcomplaint

A written application will be required to be given to the cell which will then be deliberated
upon. Complaints can be lodged directly to the Chairperson of women cell or with any
member of Women Cell. If the complaint is made through any other member or Dean or
medical superintendent , then the person to whom the complaint is made should bring itto
the notice of the women cell within two working days of its receipt by him/her. All complaints
must be brought by the complaint in person. In exceptional cases, third party/witness
complaint may be entertained. In such cases, the committee will ascertain, whether the
womenallegedtohavebeensexually harassed wishes tolodge aformal complaint. Once such
complaint is received the committee shall proceed to enquire into it as per procedure
specified. The application must consist of all the details of the event/s of sexual harassment
that occurred, as well as the name of the alleged offender. Approximate date/time of the
event/s could also help during investigation. Applications, delayed by any amount of time
since the occurrence of events of sexual harassment will be accepted by the cell.

(b)Contact

On receipt of the written complaint, Women cell shall try to establish contact with the
victim/applicant and the firstinformation person who may have approached the cell forjustice
and resolve the dispute through informal discussion The minutes of such discussion shall be
recorded and the reason for not conducting enquiry shall also be mentioned:; report of the
enquiry should be signed by all the committee members present during the contact.

(c ) Confidential Investigation

Ifthe dispute cannot be resolved through informal discussions, an enquiry committee shall be
set up by women cell Chairperson within one week of receipt of complaint with some/all
members of the cell or with outside persons. The Enquiry Committee shall investigate into the
incident by laying down its own procedure, to find out if the accused is prima facie guilty and
the nature and extent of the guilt. To determine what constitutes sexual harassment will
depend upon the facts and circumstances of each case. The Enquiry Committee shall submit
its report to the Chairperson, WC within one week of its appointment. Confidentiality will be
maintained during the investigation. The committee will ensure that no other individuals will
know of the complaint besides the applicant and the witnesses, if any, brought in by the
applicant. Investigation must be carried out within a period of one month. If required a cross
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examination ofthe complainantandthe accused andifanywitnessavailablecan bedone. This
will be at the discretion of the Committee Members. At any stage of the proceedings, ifthe
aggrieved women wish to withdraw her complaint, the committee shall permit her to
withdraw the complaint and if an inquiry has commenced, shall discontinue the inquiry. In
case of withdrawal if it is bought to the notice of the committee that, pressure is being bought
on the complainant or the witnesses to withdraw their statements or not go through the
proceedings conducted by the Committee then the Committee will record this.

(d) Principle of Natural justice

The principle of natural justice will be adopted during investigation. Thus, both parties, the
applicant as well as the alleged offender, will be given a platform to produce their respective
views of the event/s and will be given a chance to explain their sides. The investigation will
include interviews with witnesses produced by both sides, as well as other intervention that
may be required. A copy of the investigative report, which consists of the investigation
findings, will be given to both parties at the end of the investigation, as also a copy of the
recommendations made by the cell to the management will be submitted to both parties. In
case of any settlement brought about by the Committee must be mutually acceptable to both
the aggrieved woman and defendant.

(e) Punitive Recommendations :

Action to be taken will be recommended by the cell, based on the findings from the
investigative report. These will be reviewed by the management and as joint decision will be
taken up. Punitive action could be in the nature of transfer, termination, slash the
remuneration, consideration in annual performance appraisal, and demand for an apology to
the victim, or any other, as deemed fit by the cell. The decision for punishment will be based
on the impact of the harassment on the recipient of the same.

(f) Reformative Recommendations
Recommendations willbe made by the cellto the Dean and principal. These may be to bring
into effect policy change/modification, or else to carry out some preventive action.

(g) Forward to College Management
Theinvestigativereport, findings andrecommendations ofacase of sexualharassmentmust
be duly forwarded to the management to effect action.

(h) Action by CollegeManagement
Oncethe committee hasreached adecision, managementmustacquiesce withits
recommendations in the following manner:

1. If the accused is found guilty, no recognized victim will be forced to work under or with

that person. If such a provision requires the transferring of peopl icti
e, the s
should take priority. g'ol peop victim's preferences

2. If the committee reaches a verdict of guilty it must then decide upon the appropriate

penalty. This decision may take into account past offenc
! es. Inothe
may be given harsher penalties. e epaateiendors

3.Penalties may be broadly grouped as
* Minor Penalties:
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A.The harasser is required to write a letter of apology to the victim

B. Management writes a letter of reprimand to the harasser including a warning against
further activity

C.Harasser is suspended

D.Management withholds the increment from harasser for one year.
E.The harasser s fined up to Rs 2000 or more depending on the position.
* Major Penalties:
A.The harasser isdemoted
B.Management terminates employment of the harasser
C.Management withhold the increment from harasser for more than one year
D.The harasseris fined more
E.Ifthe harasseris a service taker or third party, management terminates
service to theharasser.
E. A student guilty of sexual harassment shall be liable to give a written apology to the victim
and any of the following punitive actions may be taken:
e Suitable censure/warning
e Withholding/withdrawing scholarship/fellowship and other benefits
e Suspension/expulsion from thehostel
e Rustication from the Institute for a specified period
« Expulsion from thecollege.
* Any other action as per college rules.

4. If there is a prima facie case against the accused, the WC- PCDS&RC may recommend
immediate suspension till the personis proved innocent or the issue is settled. Efforts mustbe
made to resolve the dispute through counseling and mediation. In case the accused is found
guilty, the WC- PCDS&RC may recommend appropriate punitive action to be undertaken by
the Dean. If required, the College management may refer the complainant to a lawyer to
lodge a complaintwith the concerned police station. The complainantshallthen keep the WC-
PCDS&RC informed about progress with the complaint. The complainant shall have the
right to appeal to Dean if she/he is not satisfied by the action taken by the Dean.

5. If the Committee is of the opinion (based on the substantiated facts) that the complaint of
sexual harassment was made falsely and with malicious intent, then such action will be
considered misconduct. In such case the committee may make a recommendation of the
appropriate action tomanagement.

Management Obligations

The management of PCDS&RC is required to carry out all action recommended by the
Women Cell as well as to take action against the individual/group found to be guilty of
sexual harassment at the work place. PCDS&RC shall do its best to provide justice as per
its good intentions and ability for the complainant.

Dean
PCDIRREN
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sclences & Research Centre

%BEWBJBPHOPAL

==




	Women Harassment Grievance Cell

