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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

PECPLE S UNI VERSI TY

Name of the head of the Institution

Dr. V. K. Pandya

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07554005263
Mobile no. 9826376576

Registered Email

regi strar @eopl esuni versity.edu.in

Alternate Email

vc@eopl esuni versity.edu.in

Address Peopl e' s Campus, Bhanpur
City/Town Bhopal

State/UT Madhya Pradesh

Pincode 462037

2 Institutional Status




University

Private

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. P.J. Hisalkar
Phone no/Alternate Phone no. 07554005291
Mobile no. 9826376576

Registered Email

daa@eopl esuni versity.edu.in

Alternate Email

vc@eopl esuni versity.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. peopl esuni versity. edu.in/
i gac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. peopl esuni versity.edu.in/iqga
cl

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
1 B 2.43 2018 02- Nov-2018 01- Nov- 2023

6. Date of Establishment of IQAC

27-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar neetings of | QAC

05-Jul - 2018 9

Regul ar neetings of | QAC

08-Jul - 2017 9



http://www.peoplesuniversity.edu.in/iqac/
http://www.peoplesuniversity.edu.in/iqac/
http://www.peoplesuniversity.edu.in/iqac/
http://www.peoplesuniversity.edu.in/iqac/

1

Adm ni strative Academ c 22-Jan- 2018 10
Audi t 10
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I ntroduction of Urban Planning & Power System specialization in M Tech. Program

Conduct ed need based skill devel opnent program for innmates of Bhopal Central
Jail .

Approval of NCC, NSS & Sports policy of People’ s University to encourage
personality devel opnent & Career building of students.

Approval of schene and syl | abus Ph.D course work (One senester)

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19363_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/19363_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19363_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/19363_Contribution.xls

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Applying for NAAC Accreditation.

NAAC in the nonth of
2017.

Applied for
Sept enber,

I ntroduction of Department of Health
Pr of essi onal s Educati on & Research for
training of teachers.

Est abl i shed Departnment of Health
Pr of essi onal s Education & Research for
training the trainers.

Pronotion of energy conservation in
Uni versity canpus

Menor andum of Understanding with Urja
Vi kas Ni gam Covernnent of Madhya
Pradesh for solar energy generation.

| mpl enentation to check Plagiarismin
order to inprove the quality of
thesi s/ dissertation.

Procurenent of anti Plagiarismsoftware
for prevention of plagiarismwas
approved.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 14- Dec- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 07- Mar - 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

BRI EF DESCRI PTI ON OF LI ST OF MODULE
CURRENTLY OPERATI ONAL A) Exami nation
Managenent System a) PreExam nation:
i) Online formfor candidate
registration for the exam ii) Exam
Egover nance vi z.,

schedul i ng, reschedul i ng of exans,
report generation etc. iii)

Conmruni cati on protocol for candi dates.
iv) Attendance managenent. v) Faculty
managenent viz., registration,

val i dation and conpensati on managenent.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/19363_Quality.xls

vi) Admit card generation. b) Digital
Val uation System (On Screen Marking) :
i) Centralized Digital Evaluation c)
Result Processing and Publishing. i)
Result Publishing and Printing of
consol i dated nark sheets, provisional
certificate, degree certificate etc.

wi th non processor hol ogram and wth
GAC (d obal Access Code) assigned to
each certificate. B) Leave Managenent
System (LMS): This software is ained at
devel opi ng a | eave nanagenent system
that is of inportance to any

organi zati on. The | eave managenent
system (LMS) is an application that can
be accessed by all the enpl oyees of the
organi zati on. This system can be used
to automate the workflow of | eave
applications and their approvals. The
periodic crediting of leave is al so
automated. There are features like
cancel | ati on of |eave, report
generators etc. Inplenenting | eave
managenent systemw || ensure that

enpl oyees enabl e their organizations to
plan their | eaves better. This hel ps
significantly reduce work disruptions
and at the same tine reduce the tine
and effort spent by HR on maintaining
accurate | eave records. C) Payrol
Managenent System The Payrol
Managenent System deals with the
financi al aspects of enployees sal ary,
al | onances, deductions, gross pay, net
pay etc. and generation of payslips for
a specific period. The nost obvious
benefit of having a payroll managenent
systemin place is the ability to

aut omat e ot herw se conplicated manua
conput ati ons. Conputing for deductions,
i ncone taxes, benefits, allowances and
the like can be done in less tine
versus manual conputation. This results
in time savings and | ower incidents of
m scal cul ations attributable to human
error. D) Hospital Managenent System
(Doctor G: Hospital Managenent System
(DoctorG is an integrated information
system for managing all aspects of a
hospital s operations such as nedical,
financial, admnistrative, |legal, and
compliance. It includes electronic

heal th records, business intelligence,
and revenue cycl e nanagenent.

Part B

CRITERION I - CURRICULAR ASPECTS




1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VBA 07B Management 16/ 05/ 2017
VBA 17B Hospi t al 16/ 05/ 2017
Managenent
BCom 14A Commer ce 16/ 05/ 2017
BBA 12A Managenent 16/ 05/ 2017
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
M ech Ur ban 14/ 02/ 2017 12B7 01/ 07/ 2017
Pl anni ng
M ech Power System 14/ 02/ 2017 12B6 01/ 07/ 2017

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
M ech Power System 01/ 07/ 2017
M ech Ur ban Pl anni ng 01/ 07/ 2017

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Engli sh | anguage 30/ 03/ 2018 787
Bi oet hi cs 01/ 11/ 2017 99
Communi cation skills 01/ 11/ 2017 99

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA

MBA Hospit al
Adm ni stration -2016
bat ch

28



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/19363_Syllabus_revision_1650089372.xls
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/19363_programmes_on_employability_1650089684.xls
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/19363_Program_introduced_1650089856.xls

BHMCT BHVCT | nt er nshi p-2014 49
bat ch
VBA MBA Dual - 2016 batch 95
VBBS MBBS -2013 (Main) Batch 135
i nternship
BDS BDS- 2013 (Main) Batch 200
internship
BTech Industrial Training in 265
B Tech-2014 batch
BPT BPT i nternshi p-2013 48
bat ch
BPhar m I ndustri al 55
Tr ai ni ng- 2014 batch
BSc Nursing Nursing internship for 99
B. Sc. Nursing-2014 batch
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Student’ s Feedback: Feedback is taken from students about their respective
teachers twice in a year. This feedback is exam ned by the HoD and forwarded
with analysis report to the respective Hol’s. The Hol/HoD convey/ counsel the
concerned faculty for any desired inprovenent. Faculty Feedback: Feedback from
faculty on syllabus, academ c physical infrastructure is collected from
faculty. The feedback received fromfaculty is analyzed and it is utilized for
the enrichnment of curriculumand its inplenentation. Alumi Feedback: Al umni

al so provide periodic updated course content for inproving the teaching and

al so to enhance the training and placenent activities of the University. This
feedback is also forwarded to the Training and Pl acenent cell of the University
for Career Quidance to the students. Organization's Feedback: Feedback is al so
obt ai ned about the passed out students fromthe various organi zati ons where the
students are placed for various aspects |ike student’s performance at work

pl ace, conmunication skills, planning and organizational skill, technica

know edge, social skills. This feedback is analyzed and grey areas are worked
upon by renedi al actions. Parents/Guardi an Feedback: Each Constituent unit of
Peopl e’ s University conducts Parents Teacher Meet annually. The feedback
received fromparents is discussed with the respective HoDs/faculty and
suggestions if any are taken into consideration for overall inprovenent.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/19363_Projects_undertaken_1650090278.xls

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

1%

ENT, Genera
Surgery, Obs. &

Gynae. ,
Ot hopedi cs,

Opt hal nol ogy

12

12

12

BSc Nursing

Nur si ng

100

127

100

MPhar m

Phar maceuti cs

15

27

15

BPhar m

Phar macy

60

75

60

MDS

Conservative
Dentistry, |,
O al
Maxi | | of aci al
Surgery, Oal
Medi ci ne &
Radi ol ogy, Ora
Pat hol ogy &
M cr obi ol ogy,
Ot hodonti cs,
Pedodonti cs,
Peri odonti cs,
Pr ost hodonti cs,
Public Health
Dentistry

64

31

31

BDS

Dentistry

200

200

200

MSc Medi cal
Anat oy

Medi ci ne

10

Msc Medi cal
Bi ochem stry

Medi ci ne

10

VBBS

Medi ci ne

142

142

142

MD

Gener al
Medi ci ne,
Der mat ol ogy,
Anest hesi ol ogy,
Paedi atri cs,
Physi ol ogy,
Respiratory
Medi ci ne,
Radi odi agnosi s,
Pat hol ogy,
Anat ony,

Bi ochem stry,
Communi ty
Medi ci ne,

M cr obi ol ogy,
Phar macol ogy,
Psychi atry,
Forensic
Medi ci ne

37

20

20

View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19363_Demand_ratio_1652437992.xls

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 942 293 419 182 106

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
601 601 8 162 24 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

People’s University has well established Mentor—Mentee system as per U.G.C guidelines. This system bridges
the gap between the faculty and students by providing students emotional and instrumental support, guidance,
encouragement thus promoting a better environment in the campus and in the overall achievement of the
students. Under this system, a Faculty as a mentor is assigned with group of students as a mentees. Mentor is
regularly in touch with his/her Mentee and conduct activities like presentation skills, communication skill, resume
writing, aptitude test, etc. List of mentor and their mentees are maintained by the respective Hol/HoD. The
mentor maintains records of Interaction Schedule and student grievances and adopt measures to address their
grievances. Structured road map for improving the different aspects of personality developments, presentation
skill, leadership qualities, resume writing, etc. make students ready to face the challenges in
industry/organisations through proper implementation of Mentorship scheme. In order to enable learning the
mentors employ various techniques like coaching, guiding, counseling, supporting.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

5014 601 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

601 601 0 134 20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 M. Sarthak Assi st ant Best Teacher
Vi shwakar na Pr of essor Award by SRI JAN



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19363_ict_tools_1652331783.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19363_e_resource_1652331794.xls

2017

Lt. Col. Karesh
Pr asad

Pri nci pal

Awar ded by
Trai ned Nurses’
Associ ation of

| ndi a

2017

Dr. Richa Jain

Assi st ant
Pr of essor

Best oral
presentation award
in an International

Conf erence
| nt er nati ona
conference on
Advances in
Chemi cal Sci ences
and Allied fields
of Science, Health,
Educati on and
Envi r onnent
organi zed at Career

Col | ege

( ACAEE: 2018) ,
Bhopal sponsored by
Roya

2018

Dr. Sanjay P Dave

Pr of essor

Felicitation by
MPI SACON f or
recognition in
field of
Anaest hesi a2018

2018

Dr. K L. Ki shnani

Assi st ant
Pr of essor

Life Tine
Achi evenent Award
(I'ndi an Medi cal
Association M P
State Branch) 2018

2018

Dr. Rekha Sapkal

Pr of essor

Felicitated By
bs. Gyn. Society
, Nagpur 2017. on

Teachers Day

occasi on

2017

Dr. Vrinda Saxena

Pr of essor

Khaj uraho film
festival
felicitaton by
govt. O MP.

2017

Ms. Sunita
Choubey

Associ at e
Pr of essor

M P. Young
Sci enti st Training
Fel | owshi p

2017

Ms. Mani sha Gupta

Associ at e
Pr of essor

M P. Young
Sci enti st Training
Fel | owshi p

2017

Ms. Shital CGupta

Associ at e
Pr of essor

Best Teacher
Award by SRI JAN

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/19363_Honours_recieved_1652335183.xls

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech 11A [l 23/ 08/ 2017 06/ 10/ 2017
BDS 02A 11 31/ 08/ 2017 28/ 09/ 2017
MPhar m 05B Il 09/ 08/ 2017 01/ 09/ 2017
BPhar m 09A [ 25/ 08/ 2017 01/ 09/ 2017
VHA 17B Il 14/ 08/ 2017 20/ 09/ 2017
VBA 07B [ 16/ 08/ 2017 20/ 09/ 2017
BTech 11A IV 07/ 08/ 2017 23/ 09/ 2017
BCom 14A1 Il 24/ 07/ 2017 25/ 09/ 2017
BBA 12A [l 24/ 07/ 2017 25/ 09/ 2017
BHMCT 09A [ 27/ 08/ 2017 25/ 09/ 2017
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 5424 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. peopl esuni versity. edu.in/po-co/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
02A BDS Dentistry 157 149 94. 90
01A VBBS Medi ci ne 114 105 92.10
01A VBBS Medi ci ne 113 95 84. 07
03A BSc Nur si ng 83 68 81.92
Nur si ng
03A BSc Nur si ng 90 75 83. 33
Nur si ng
05A BPT Physi ot her 30 29 96. 70
apy
05A BPT Physi ot her 33 33 100
apy
12A BBA Managenent 18 16 88. 89
14A BCom Accounti ng 25 23 92. 00
&Fi nance



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19363_Evaluation_1650362610.xls
https://www.peoplesuniversity.edu.in/po-co/

14A

BCom
&F

Accounti ng

17
i nance

15

88. 23

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps: / / www. peopl esuni versity. edu.in/Student-Stisfction-Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Wonmen 11/ 03/ 2017 DST, New
Deepanj ana Sci enti st Del hi
Ghosh Schene — A
Nat i onal Dr Ashok Fel l owship in 11/09/ 2017 MCl  Nodal
Vhaske Medi cal centre for
Educat i on faculty
devel opnent
, Pramukhswam
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Ml Waquar Uddin 730 UGC/ Al CTE
M. Atul Sharnma 60 | CVR
Ms. Pratibha Jha 60 I CVR
M. Harshit Bansal 60 | CVR
M. Tanmay QGupta 60 | CVR
Ms. Barkha Jain 60 | CVMR
Ms. Neha Saraswat 60 | CVR

Wasi m Ahned 730 UGC/ Al CTE

Raj kumar Yadav 730 UGC/ Al CTE

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

of Sci ence and
Technol ogy,
Bhopal

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 Madhya 5.09 1.78
Proj ects Pradesh Counci |



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19363_Pass_percentage_1650363773.xls
https://www.peoplesuniversity.edu.in/Student-Stisfction-Survey.pdf

St udent s 60 | CVR 0.6 0.6
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Any O her 1 At om ¢ Energy 0.5 0.5
( Speci fy) Regul at ory
Board, Govt. of
I Ndi a

No file upl oaded.

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One-Day Training on
Basic of Statistics

22/ 07/ 2017

O al

Cancer Screening

DHPER
Oral Pat hol ogy and
M cr obi ol ogy

25/ 02/ 2018

Facul ty Devel opnent
Programe on Stress
Managenent .

Managenent

29/ 06/ 2018

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
A Comparative M's. Sheet al MP Counci | of 15/ 03/ 2018 Resear ch
study to Assess Das Sci ence and Present ati on
t he Know edge Technol ogy
on Prevention
of Di abetes
Mel I'itus anong
t he Age group
30- 50 year at
sel ected urban
and rural areas
of Bhopal .
Curricul um Dr. Asma DI AL 100 31/ 01/ 2018 Best Modul e
Desi gn Ri zwan Desi gn
Anti - Dr. MPCST 10/ 03/ 2018 Best Poster
Adenocar ci nonma Raghwendr a Awar d- Facul ty
Potenti al of Gumashta, Dr.
Act i nomycet es Ri cha Jai n,
Borne Arginase | Akansha Pandey

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of

Center Start-up up Commencement
School of Akash NA Smal | 12/ 03/ 2018
Resear ch Kumar Gour av CGest ur em nds Busi ness




Technol ogy Shukl a Web servi ces
No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
First Ph.D Scholar registered in the 0
year 2016
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal PEDI ATRI C AND 4 0
PREVENTI VE
DENTI STRY
Nat i onal PHARVACY 29 0
Nat i onal Centre for 1 3.9
Scientific Research
and Devel oprent
Nat i onal Centre for 4 1.77
Scientific Research
and Devel opment
Nat i onal Managenent 4 0
No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Dentistry 1
Centre for Scientific Research 1
devel opment
Phar macy 8
Medi ci ne 1

No file upl oaded.

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

Topi cal Filed TEWMP/ E- 1/ 35941/ Nill

Phar naceuti ca
Conposi tions of
Thi ocol chi cosi de

and Ketorol ac

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations
mentioned in | excluding self

the publication citation




Use of A I ndi an 2017 Peopl es 19
SNAPPS Kapoor, A | Pediatric Col | ege of
Model for Kapoor, A Medi cal
pediatric |Kairaiya, S Sci ences
out pati ent Longi a and
education Resear ch
Center,
Bhopal
Repr oduc Dr . Jour nal 2017 eopl es 21
ibility of Pragat i of Col | ege of
t he Awast hi , Cyt ol ogy Medi cal
Bet hesda Gari ma Sci ences
system for Goel and
reporting Resear ch
Thyroid cy Center,
t opat hol og Bhopal
y "1 A Ret
rospective
Anal ysi s
of 107
Patients
Choosi ng H manshu New 2017 Peopl es 8
dentistry | Bhagwani, Ni geri an Dent al
as a Suni | Jour nal of Acadeny
career. A Kumar clinical
matt er of M shr a, research:
concern- A| Naveen S
survey. Yadav
I nduced Nair M, Current 2017 Peopl es 3
pl uri poten Sandhu Medi ci nal Col | ege of
t stem S. S, Chem stry Dent al
cell techn Shar ma Sci ences
ol ogy: A A K and
par adi gm Resear ch
shift in Center,
medi cal Bhopal
sci ence
for drug
screening
and
di sease
nodel i ng
Psychoso S. I nt er nat 2017 Peopl es 9
ci al Si nha, JN i onal Col | ege of
aspects of Modi Jour nal of Medi cal
changes Repr oducti Sci ences
during ado on, Contra and
| escence ception, Research
anong Obstetrics Center,
school and Gynaec Bhopal
goi ng ol ogy.
adol escent
i ndi a
girls
M Raj or I nt er nat 2017 Peopl es 3
Chal | enges iya, R i onal Col | ege of




of Kal r a Jour nal of Medi cal
not her hood Repr oducti Sci ences
in on, Contra and
adol escent cepti on, Resear ch
girl Cbstetrics Center,
and Gynaec Bhopal
ol ogy.
Use of Ajay K P Oral and 2018 28 Peopl es 1
3-D illai, Yogs [Maxill of ac Dent al
printing t |h Sharma, N i al Acadeny
echnol ogi e |eha jain, M| Surgery
S in crani rinal 2018, 22
omaxi | | of a | sat pat hy (3),
ci al 249- 259
surgery: a
revi ew
M crol ea M shra J din 2017 21 Peopl es 21
kage at SK, D agn Res Col | ege of
t he Chowdhary Dent al
Different R, Kumari Sci ences
I mpl ant and
Abut nent Resear ch
I nterface: Centre,
A Bhopal
Systenatic
Revi ew
An audi t M Jai n, | nt er nat 2017 4 Peopl es 16
of JN Modi i onal Col | ege of
Qostetric Jour nal of Medi cal
adm ssi on Repr oduct i Sci ences
to on, Contra and
i ntensi ve ception, Resear ch
care unit Cbstetrics Center,
in a and Gynaec Bhopal
medi cal ol ogy. Inte
col | ege rnational
hospi t al Jour nal of
of central Repr oducti
i ndi a: on, Contra
| essons in cepti on,
preventing Cbstetrics
mat er nal and Gynaec
nmorbidity ol ogy.
and
nortality
A four M | nt er nat 2017 1 Peopl es 5
year audit |Bharadwaj, i onal Col | ege of
of JN Modi Jour nal of Medi cal
deliveries Repr oduct i Sci ences
by on, Contra and
caesar ean ception, Resear ch
section at ostetrics Center,
a medi cal and Gynaec Bhopal
col | ege ol ogy.
hospi t al

in central




i ndi a

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

vol umre and
occurrence

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
I's Sunita Anat ony 2017 7 18 Peopl es
tricupid A, Rashmi cell Col | ege of
Val ve D, Umnmla bi ol ogy Medi cal
really S, Rekha , Sci ences
tricuspid [S Kotgiwar Resear ch
Centre
Present a I ndi an 2018 13 6 Peopl es
tion of Si ddharth |Journal of Col | ege of
I esions of |G S, Sadat |O ol aryngo Medi ca
nose and Q Leena | ogy Head Sci ences
paranasal [J, Shali ni Neck Resear ch
sinuses at |J, Sandeep Sur gery Centre
atertiary S
care
center in
Centra
I ndi a
Adver se Shal i ni I ndi an 2018 13 1 Peopl es
ef fect of J, Sadat |Journal of Col | ege of
nobi | e Q Leena |OQolaryngo Medi ca
phone on J, | ogy Head Sci ences
hearing in |Mityunjay Neck Resear ch
healthy in |Shringiris Sur gery Centre
di vi dual s: hi
A clinical
st udy
Rol e of Shal i ni I ndi an 2018 13 4 Peopl es
ot oacoust i J, Sadat |Journal of Col | ege of
c Q Poonam |Gt ol aryngo Medi cal
em ssions |R Sandeep | | ogy Head Sci ences
in hearing S Neck Resear ch
assessnent Sur gery Centre
of
neonat es:
A prospect
i ve obsrva
tional
st udy
Ef f ect Shal i ni I ndi an 2018 13 5 Peopl es
of J, Sadat Jour nal of Col | ege of
deviated |Q Shivali |[OQolaryngo Medi cal
nasal A | ogy Head Sci ences
septum on | Siddgarth Neck Resear ch
maxil | ary GS Sur gery Centre
si nus



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19363_Bibliometrics_1652178665.xls

of
sinusitis
Mani sha Anat ony 2017 7 28 Peopl es
Anat om cal |Vijaywar gi cell Col | ege of
study of |ya, Rashm Bi ol ogy Medi cal
pet rous D Sci ences
and Resear ch
caver nous Centre
parts of
i nt ernal
carotid
artery
Use of A I ndi an 2017 41 19 Peopl es
SNAPPS Kapoor, A | Pediatric Col | ege of
Model for Kapoor, A Medi cal
pediatric |Kairaiya, S Sci ences
out pati ent Longi a Resear ch
educati on Centre
Repr oduc Dr. Jour nal 2017 12 21 Peopl es
ibility of Pragat i of Col | ege of
t he Awast hi , Cyt ol ogy Medi cal
Bet hesda Garima Sci ences
system for Coel Resear ch
reporting Centre
Thyroid cy
t opat hol og
y ": A Ret
rospective
Anal ysi s
of 107
Patients
I nvasi ve Swast i Sh Jour nal 2017 18 2 Peopl es
Duct al ubham Pra of Col | ege of
Car ci noma [ti bhaMaan, Cinical Medi cal
Br east Moni ka and Sci ences
How Neoad;j Si ngh, Di agnostic Resear ch
uvant Chem| M nakshi Resear ch, Centre
ot her apy Bhar dwaj
Affects
t he Status
of
Estrogen
Recept or,
Progestero
ne
Recept or
and HER2
Moni ka Jour nal 2017 18 4 Peopl es
Mal i gnant Si ngh, of Col | ege of
G anul ar aj ay KR dinical Medi cal
Cel | Si ngh, and Sci ences
Tumour Swast i Di agnostic Resear ch
Presenting | Shubham Research : Centre
as a Parav | Pratibha
ertebral Maan, Udit
Mass in an Chauha




Adol escent
Mal e
Vol - 11(2)

EDOS- ED09)

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State

Local

Att ended/ Semi
nar s/ Wor kshops

25 55 52

27

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)

Peopl es Col | ege Heal th Care Bhopal Menori al 336913
of Medi cal Sciences Hospital Research

Research Centre Centre

Peopl es Col | ege Heal th Care Enpl oyees State 458509
of Medical Sciences I nsurance

Research Centre Cor por ati on

Peopl es Col | ege Heal th Care CGHS Schene 415013
of Medi cal Sciences

Research Centre

Peopl es Col | ege Heal th Care Central Power 545313
of Medi cal Sciences Research Institute

Research Centre

Peopl es Col | ege Heal th Care | SRO 292190
of Medi cal Sciences

Research Centre

Peopl es Col | ege Heal th Care UTI Technol ogy 558452
of Medical Sciences Services Pvt. Ltd.

Research Centre

Peopl es Col | ege Health Care ECHS 524903
of Medical Sciences

Research Centre

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Peopl e’ s Nur si ng MAR Basel i 0s 475000 70
Col | ege of Traning in of Nursing
Nursi ng RC Hospi t al Col | ege

Di ssertation
Trai ni ng

Peopl e’ s Ski | | PM Kaushal 1326844 275

Col | ege of Devel opnent Vi kas Yoj ana



https://assessmentonline.naac.gov.in/public/Postacc/Index/19363_Index_1652179659.xls

Resear ch
Technol ogy

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Educat i onal Ni tya Sewa 85 5
Ext ensi on Soci ety Gandh
Nagar Bhopal
School Heal th CGovt. Hi gh School 85 4
Awar eness Programme Rat ua
on Hand washi ng
Techni que and cl ean
I ndi a
Heal t h awar eness N-ED Merit High 85 5
programe on First School , Sonagiri
Ai d prevention of Bhopa
Road Acci dent,
Dr owni ng, shock,
asphyxi a
Rol e play on N-ED Merit High 85 4
awar eness of School , Sonagiri
Leprosy Di sease Bhopa
Oral Health Camp Peopl e’ s Col | ege 79 251
of Dental Sciences
RC
Medi cal Heal th Peopl e’ s Col | ege 701 1452
Canps of Medi cal Sciences
RC
Awar eness Madhya Pradesh 92 3
progranme j oi ni ng Raj ya Al DS
hands to stop Al DS Ni yantran Samti
Heal t h awar eness Perfect Convent 90 4
programme on School Sukalia M
personal hygi ene
and types of fever
Heal t h awar eness Shri Satya Sai 85 5
programre on hand H gher Secondary
washi ng techni que |School Piplani BHEL
and per sonal Bhopa
hygi ene
Rol e play on Shanti Sarovar 85 4
causes and H gh School ,
prevention from Sat nam Nagar
Road Traffic Sonagi ri, Bhopal
Acci dent

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/19363_Extension_1652338257.xls

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Awar eness
progranme j oi ni ng
hands to stop AIDS

Madhya Pradesh
Raj ya Al DS
Ni yantran Sam ti

Madhya Pradesh
Raj ya Al DS
Ni yantran Sam ti

3

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Shapi ng young Al VA Mot i vati onal 5 1000
m nds program Wor kshop for
yout h
Padhe Bhopal Govt. of Pr onot e 5 70
Canpai gn Madhya Pradesh | Readi ng Habits
Right to Dial 100 Pronot e 9 35
educati on act, Literacy
awar eness
program
Pradhan CGovt. of Free 6 150
Mant ri Madhya Pradesh
Sur akshi t
Matritva
Abhi yan
Road saf etyy NSS, Peopl es Road Safety 6 25
Uni versity Awar eness
Denonstrati on | CAR Denonstration 1 10
O O
Physi ot her apy Physi ot her apy
Exerci se Exerci se
Free Oral Peopl es Oral Health 5 15
Check up — Jail | Dental Acadeny Check up
| nmat es
Swachha NSS, Peopl es Cl ean and 44 210
Canpus Uni versity Green canpus
Life Line | mpact I ndia Oral Health 3 2
express dent al foundati on Check up
canp
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Trai ni ng 15 ( 1llFaculty & Jhpi ego 3
Progr ame 4 PG student)
Trai ni ng 17 ( 13 Faculty & Jhpi ego 3



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19363_Students_in_extension_1652338490.xls

PG posted for
training at

PGs of Pat hol ogy,
b/ Gyn, Medi ci ne,

Peopl es
Uni versity Funded

Progr ame 4 PG students)
Trai ni ng 15 (7 Staff nurse Jhpi ego 3
Pr ogramme & 8 Faculty)
Trai ni ng 19 (13 Faculty & Jhpi ego 3
Pr ogr amme 6 Pg student)
Awar eness M. Mani sh, Peopl es 2
Pr ogr amme Tutor, People’s Uni versity Funded
Col | ege of Nursing
& Resear ch
Centre, Bhopal .
B.Sc(N) Il Yr
Bat ch 2015-2016
M Sc(N) I Yr Batch
2016- 2017
Project Wrk 13 (2017) Jhpi ego 3
(Jhpi ego
Cor poration 1615
Thanmes Street,
Suite 200
Bail i nore, NMD
21231, United
St at es)
| NTERNSHI P 33 Peopl es 180
Uni versity Funded
HEALTH AWARENESS 120 Peopl es 365
ACTI VI TI ES Uni versity Funded
I nt ernati onal Dr. Tarun Pratap | mpact I ndia 8
Initiative Agai nst Si ngh Foundati on
Avoi dabl e
Di sabl enent
15

Jawhar| al Nehru Radi ol ogy
Cancer Hospital,
Bhopal
No file upl oaded.

facilities etc. during the year

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Tonar Tonar Tonar 14/ 05/ 2018 13/ 05/ 2019 85
System System System
Technol ogy Technol ogy Technol ogy
Resear ch Resear ch Li ncol n 07/ 09/ 2017 06/ 09/ 2018 8
Uni versity C
ol I ege(LUC),
Mal aysi a




Exchange Exchange Depart nent 14/ 09/ 2017 13/ 09/ 2018 12
of Students | of Students of Life
Faculty for | Faculty for Sci ence,
Resear ch Resear ch Car eer
Tr ai ni ng Trai ni ng Col | ege ,
pur pose pur pose Bhopal
[ mparting | mparting Bhopal 04/ 01/ 2018 03/ 01/ 2019 20
hands on hands on Meori al
Training to | Training to Hospi t al
DNB st udents |DNB students Resear ch
Centre
| mpart | mpart M s. 05/ 03/ 2018 04/ 03/ 2019 185
Hands on Hands on Sof con
Training in | Training in I ndi an
the field of |the field of Private
Technol ogy Technol ogy Limted
Bhopal
| mpart | mpart Nayak 25/ 05/ 2018 24/ 05/ 2019 80
Hands on Hands on Syndi cat e
Training in | Training in Bhopal
the field of |the field of
Technol ogy Technol ogy
for the for the
Civil Auto Cvil Auto
CAD Aut o CAD Aut o
pllotter pllotter
| mpart | mpart Parradi s 26/ 04/ 2018 25/ 04/ 2019 35
Hands on Hands on Strat egy
I ndustri al I ndustri al Devel onment
Trai ni ng Trai ni ng and
Technol ogi es
Pvt. Ltd.
| mpart | mpart Fz 24/ 04/ 2018 23/ 04/ 2019 213
Hands on Hands on I ndustri al
Trai ning and |Trai ni ng and Trai ni ng
Pl acenent s Pl acenent s Bhopal

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Centre

students

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Li ncol n 07/ 09/ 2017 Resear ch 8
Uni versity
Col | ege( LUC) ,
Mal aysi a
Depart nment of 14/ 09/ 2017 Exchange of 12
Li fe Science, St udents Faculty
Career College , for Research
Bhopal Trai ni ng pur pose
Bhopal Meori al 04/ 01/ 2018 | mparting hands 20
Hospital Research on Training to DNB




M's. Sof con 05/ 03/ 2018 | rnpart Hands on 185
I ndian Private Training in the
Li m t ed Bhopal field of Technol ogy
Nayak Syndi cate 25/ 05/ 2018 | rnpart Hands on 80
Bhopal Training in the
field of Technol ogy
for the Cvil Auto
CAD Auto pllotter
Parradis Strategy 26/ 04/ 2018 | npart Hands on 35
Devel oment and I ndustrial Training
Technol ogi es Pvt.
Ltd.
FZ I ndustri al 24/ 04/ 2018 | npart Hands on 213
Tr ai ni ng Bhopal Trai ni ng and
Pl acenent s
M nistry of Wnen 15/ 09/ 2017 Conmuni ty/ health 15
Chil d Devel opnent , services Activity/
CGovt. of India, heal t h educati on
Food Nutrition, traini ng
Bhopa
Tonar System 14/ 05/ 2018 To provide 85
Technol ogy t heoretical and
practical training
Young | ndi an 11/08/ 2017 To facilitate 75
execution of
respective projects

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

8250000

32950758

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19363_augmentation_details_1650099063.xls

software or patially)
Li brary Partially 3.5 2011
Managenent System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
e- 4643 1418149 0 0 4643 1418149
Jour nal s
Text 77502 36145268 0 0 77502 36145268
Books
7932 15490829 0 0 7932 15490829
Ref er ence
Books
e- Books 2212 726045 0 0 2212 726045
Journal s 318 15006920 0 0 318 15006920
Li brary 11 856000 0 0 11 856000
Aut ormat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content

Dr. Rupal Dubey Phar maceuti cal Institutional LMS| 08/09/2017
I ndustri al
Managenent

Sum t Chaurasi a Ant i neopl astic Institutional LMS| 25/08/2017
Agent s

DR PRI YANKA TUBERCULGCSI S Institutional LMS| 30/06/2018

SHUKLA
DR PRI YANKA GONI OVETERY Institutional LMS| 30/06/2018
SHUKLA

Tripti Shukla Capsul es Institutional LMS| 24/08/2017

Sum t Chaurasi a Phar macl ogy Institutional LMS| 24/08/2017
presentation

Her o Khan Pat han I nor gani c Institutional LMS 28/ 08/ 2017
Chem stry

Bhaskar Gupta Tradi ng of Institutional LMS| 30/08/2017
Medi ci nal Pl ant

Dr. Rupal Dubey Concept of Institutional LMS| 06/09/2017
Management

Her o Khan Pat han Bi ochemi stry I nstitutional LM 07/ 09/ 2017

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type

Total Co |Computer| Internet |Browsing Computer

Office

Departme | Available

Others



https://assessmentonline.naac.gov.in/public/Postacc/Library/19363_Library_1650098670.xls

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 978 361 709 102 13 12 480 20 10
g
Added 0 0 0 0 0 0 0 0 0
Tot al 978 361 709 102 13 12 480 20 10
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1024 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Medi a Centre, People’ s University

http://ww. peopl esuni versity. edu.in/peo
pl es- nedi a- cent er

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

404843000 401664292 32845000 93225138

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

In order to maintain infrastructure facilities, services and equi pnent
Peopl e’s University has well established departnents, policy and procedures. It
has centralized Mintenance Departnent, Estate Prem ses Departnent and Centra
Wor kshop for mai ntenance of Physical Infrastructure and academ c support
facilities. Al these departnents are under the Project D vision of People's
Uni versity. The objectives of the Miintenance Departnent are: 1) Ensure that
ri sks associated with any alterations, renovations, construction, repairs and
mai nt enance and of canpus buil dings and grounds are effectively managed. 2) To
saf eguard the health and safety of individual working/residing in the canpus.
3) Ensure Conpliance with all applicable acts/regul ations/codes. 4) M ntenance
and Estate Premi ses Departnent: These departnments are responsible for
mai nt enance of the buildings, class-roons, and | aboratories. These service
departnents address to all physical changes like alterations, renovations,
construction, repairs and mai ntenance of canpus buil di ngs and grounds. The
Mai nt enance policy of People’'s University applies to all enpl oyees,
contractors, student’s resident and hostellers of People s University.

Mai nt enance and Estate Prenises Departnment: These departnents are responsible
for maintenance of the buil dings, class-roons, and | aboratories. These service
departnents address to all physical changes like alterations, renovations,
construction, repairs and nai ntenance of canpus buil dings and grounds. Centra
Wor kshop: This Departnment is responsible for maintenance of equi pnents. There
are also centralized Electrical Engineering, |IT, Fire station and Horticulture
departnent. In case of requirenment of these services the concerned departnent
pl aces a requisition / conplaint to the concerned service departnment. These
departnents al so regularly undertake initiatives to inprove the physica
anbi ence. It Departnent: The nmai ntenance of conputers and other |IT equi pments



http://www.peoplesuniversity.edu.in/peoples-media-center
http://www.peoplesuniversity.edu.in/peoples-media-center

are done by the IT departnent of People’s University through regul ar
i nspection. Sports departnent is responsible for maintenance of gymasi um and
sports equi pment. Electrical Department: |s responsible for naintenance of al
the electrical connections. Fire Station: Responsible for naintenance of Fire
Equi prent and Fire Brigade. Horticulture department: Responsible for
mai nt enance of |awns gardens |ocated in the canpus.

https://www.peoplesuniversity.edu.in/wp-content/uploads/2022/04/POLICY0001.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Chancel | or 133 5465187
frominstitution Schol ar shi p

Fi nanci al Support
from Gt her Sources

a) National Post Metric 1060 122710845
Schol arshi p
b) I nternati onal Ni | 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga and Wl | ness 10/ 01/ 2018 60 By Yogachariya
Car eer 09/ 10/ 2017 440 Trai ni ng and
Counsel I'i ng Pl acenment Cel |
Renedi al C asses 08/ 01/ 2018 310 Academ cs
Depart nent
Language Lab 23/ 04/ 2018 260 Engl i sh Language
| ab, SORT
Yoga and 21/ 06/ 2018 97 Peopl es
Medi tation Uni versity
Pr of essi onal 07/ 10/ 2017 45 School of
Et hics Phar macy and
Resear ch
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Gui dance 53 0 0 53
for
conpetitive



https://www.peoplesuniversity.edu.in/wp-content/uploads/2022/04/POLICY0001.pdf

exam

2017

Car eer
gui dance
schene

2017

Cui dance
for
Conpetitive
Exam nati ons

20

199

77

2017

CAREER
COUNSELLI NG

97

97

58

97

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

I nf osys,
Zenus
G oup, Aurum
Fi nanci al

Servi ces

Pvt. Ltd.,
Jaro
Educati on-
Mumbai , ,
Mant han Mai n

G oup,

Capi t al
Hei ght Pvt.
Ltd, Lakshay
Edusol uti on

Pvt. Ltd

(Poo

Canpus),

Ri ppl es
Advi sory
Pvt. Ltd,
Experis IT

-(MNC) (Pool
Canpus),
Cyber Infras
tructur

189

76

NA

0

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of

Programme

Depratment

Name of

Name of




students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 25 Di pl oma School of B Tech
Engi neeri ng Resear ch
Technol ogy
2017 3 B. Phar m Phar macy School of M Phar m
Phar macy
Resear ch
2017 2 BPT Shar da MPT
Par amedi cal Uni versity,
MGM | ndor e
2017 10 BDS Dentistry Centr al PHD, MDS, MB
Uni versiity [A PGDPC, UPSC
MSC, MPH,
2017 10 BDS Dentistry LANCASHI RE PHD, MDS, MB
, PRESTON A, PCDPC, UPSC
M5C, MPH,
2017 5 BBA Managenent Peopl es VBA
Institute of
managnent
Resear ch
2017 6 Bsc Nur si ng Peopl es MSc
Nur si ng Col | ege of Nur si ng
Nur si ng RC
2017 7 B. Tech School of M Tech
Engi neeri ng Resear ch
Technol ogy
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

10

GATE

GVAT

GRE

TOFEL

Givil

Servi ces

Any O her

Rl Nv] o

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

(Wornren) And Vol | eybal
(Men) Tour nanent 2017-18

Activity Level Number of Participants
Swachhta hi seva Institute | evel 35
Bhopal Run for Fitness Institute |evel 30
Inter Institute Kabaddi Inter Institute |evel 48




Inter Institute Tabl e Inter Institute |evel 36
Tenni s Chanpi onshi p
2017-18

Inter Institute Chess Inter Institute |evel 36
Tour nanent 2017-18

Inter Institute Inter Institute |evel 135

Foot bal | Tour nanent

2017-18
Cel ebration of Teachers Institute | evel 30
Day
Cel ebrati on of Institute | evel 25
I ndependence Day

Quit India Myvenent Institute |evel 20
Awar eness Program Institute |evel 30

Doctors for Children

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 NI L Nat i onal Nl Nl NA NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Each Constituent Units of People’ s University has active Student Council. The
main role/activities of Student Council are: 1) To provide a platformfor the
students to place their requirenents, needs and problens if any, before the
authorities. 2) To places their suggestions related to acadeni c devel opnent and
enhancenent of administrative effectiveness of the University before the
concerned authority. 3) To coordinate with alumi for placenent/networking for
exchange of information and ideas. 4) It encourages the stake holders to
provide their feed back in the areas of governance, faculty performance,
nmodi fications in curriculum infrastructure facilities and | earning resources.
5) To assist administration with social service activities for the |ocal
community such as bl ood donation drives, Oral Health Care Canps, Health Check
up canps etc. 6) It support in developing | eadership quality and teamspirit
anongst the students 7) To actively participate in various academ c activities
i ke Workshops, Seninars, Conferences and Mock Drills, etc. as volunteers.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Peopl e’ s University Alumi association registered as society on Cctober 17,
2017, wherein Ex- students of People s University are in touch with each ot her
and the University. The goals of the People’s University Al umi Association
(PUAA) are: 1. Act as an Association of Alumi for all constituent units of
People’s University. 2. Assist the University in upgrading the curriculum and
educational programs relevant to the needs of industry practitioners. 3.
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Support as network in career advancenent of student studying in University.
Dean Student Affairs is an Advisor for Alumi Affairs who coordinates the
activities of the alumi association. The University has set up Al umi Database
which is continuously updated and shared with the constituent units of the

Uni versity. People’ s University Alummi association also helps in conduction of
Sem nars, Workshops and Lectures. Alumi Association also helps in facilitating
the placenent of final year students in different organizations.

5.4.2 — No. of registered Alumni:

910

5.4.3 — Alumni contribution during the year (in Rupees) :

494200

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Peopl e’ s University provides autonony to constituent units and service
departnents and pronotes participative nanagenent by taking collective decision
in order to ensure a decentralized and participative governance system 1
Constituent units of People’ s University are each headed by a Head of
Institution (HO) who is the overall in-charge of his/her al nost autononous
unit. Each HO has an Administrative Oficer and an Accounts O ficer reporting
to himher. Each departnent in a constituent unit also has an HOD who reports
to the HO. Even within the constituent unit, faculty nmenbers of a departnent
report to their respective HOD while the departnmental non-teaching staff
reports to the HoD and non-teaching adm nistrative report to respective
Admi nistrative Oficer. HOs in turn report to the Vice Chancellor. 2. Apex
Bodi es Conmittees: Policy decision related to adm nistration and acadenic
deci sions are not taken by individuals but by collective bodies |ike the Board
of Managenent, Academ c¢ Council, Boards of Studies, Exam nation Comittee,

Fi nance Committee, Purchase Conmmttee, | QAC, Disaster Managenent Comittee,
Sports Cultural Conmittee etc. Many other conmittees are constituted fromtine
to time for specific purposes. Al the conmittees invariably have
representatives of teachers as nmenbers. Many of these conmttees have student
nmenbers al so ensuring a truly participative nanagenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent HR is a central function in People’s
Uni versity. However, all recruitnent
selection is done with the close
i nvol vement of the respective
constituent units. The university has
very enployee friendly policies and has
been able to attract and retain the




Curri cul um Devel opnent

best talent. There are clear policies

of increnent, pronotions and
retirement. Training and Devel opnent of
faculty and non-teaching staff takes
pl ace regul arly.

Li brary, I CT and Physi cal

Curricul um Devel opnent is a regul ar
and systematic feature of the
University. After taking the feedback
on the existing course curriculumfrom
students, teachers, alummi and various
st akehol ders, the feedback is anal yzed
by the Conmttee. This is placed before
the Board of Studies followed by Dean ,
Fcaulty and after due deliberations is

subm tted to Academ c Counci

of
University for its approval.

Infrastructure / Instrunentation

Teachi ng and Learni ng

The University has rich libraries in
all its constituent units, which also

have access to e journals and e-

dat abases. These resources are

regul arly upgraded and use of online
resources i s encouraged. Libraries are
al so equi pped with conmputers, reading

roons and follow student-friendly
timngs. WFi facility is provided
within the university canpus.
Laboratories are well equi pped and

regul arly updat ed.

Adm ssion of Students

Uni versity sponsors Faculty Devel opnent
wor kshops.

take up SWAYAM and ot her

devel op E-content of their own subject
areas.

education tours,

hel p translate learning into practice

In order to encourage faculty nenbers
to enhance their know edge skills
Programes, semi nars, conferences and
They are al so encouraged to

MOOCs and al so

St udents are involved in hands

on trainings and case studi es.

Resourceslike |ibraries, e-journals,
smart cl asses, | aboratories are

regul arly updated. Health canps,

industrial visit etc

and Di pl oma progranmes of fered by the
governed by well
gui delines laid down by the respective
regul atory authorities Iike UGC, M
DCl ,

charges fees pre-approved by the M P

schol arshi ps for SC/ ST OBC students as
appl i cabl e.

Adm ssions to various G aduate, PG

Uni versity’s constituent units are

|aid out rules and
regul ati ons and adhere to the

I NC, AICTE etc. The university
Private Universities’ Regulatory
Conmmi ssion and facilitates govt.

The entire adm ssion

process is based on nerit and is fully




transparent.

I ndustry Interaction / Collaboration

The University has MOUs with
di fferent conpanies for training and
pl acement of students and | ooks forward
to nore. Industry experts are val uabl e
st akehol ders and efforts are nade to
i nvol ve themin university' s academ cs
and eval uation systens through feedback
on curriculum expert |ectures,
i ndustry visits and joint research.

Exam nati on and Eval uati on

The internal assessnent is done at
the unit level through class tests,
sem nars, presentations and m dterm
internal theory and practical tests.

Ext ernal evaluation is done by the
uni versity through external end
senmester or year end theory and

Practical Exam nations and Viva Voce.
Exam nation coordi nator at unit |evel
takes care of internal assessnent while
the University Exam nation Section
under Controller of Exam nations
conducts the External Examn nations.

There are clear witten rul es and

policies regarding the setting of
papers, conduct of exam nations,

eval uation, revaluation, use of unfair
nmeans and decl aration of results.

| mportant decisions are referred to the
Uni versity Exami nation Conmittee.

Research and Devel opnent

Al'l the constituent units have their
Research Advisory Commttees and the
research proposals of health science

courses are also scrutinized by
Internal Ethics Conmittees to nonitor

research activities. Faculty and
students are involved in research in

identified thrust areas. Al the
facilities and resources are provided
by the university and applications for
extramural funding are regularly made.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Payr ol | The Payrol | Managenent
System deal s with the financial aspects
of enpl oyees sal ary, all owances,
deductions, gross pay, net pay etc. and
generation of pay-slips for a specific

peri od. The nost obvi ous benefit of
havi ng a payroll nmanagenent systemin

place is the ability to autonmate
ot herwi se conplicated nanual

conput ati ons. Conputing for deducti ons,
i ncome taxes, benefits, allowances and

the like can be done in less tine




versus manual conputation. This results

in time savings and | ower incidents of

m scal cul ations attributable to human
error

Student Adm ssion and Support

Applications are subnmtted for
adm ssion to different courses through
the online admission portal. Merit |ist

is prepared and upl oaded by fully
conmput eri zed system Onli ne counseling
i s schedul ed based on the nmerit |ist of

candi dates. E-mail ids and contact
nunbers of all nenbers of Anti Ragging

Conmittee, Anti Raggi ng Squad and
Internal Conplaints Comm ttee have been
upl oaded to the coll ege website and
students can conmuni cate to the menbers
t hrough e-mail.

Exam nati on

Peopl e’ s University has inpl emented
fully automat ed Exam nati on Managenent
System i ncl uding: A Pre-Exam nation
Online formfor candidate registration
for the exam Exam e-governance vi z.,
schedul i ng, reschedul i ng of exans,
report generation etc Communication
protocol for candi dates Attendance
managenent Faculty managenent viz.,
regi stration, validation and
conmpensati on nanagenent Admit card
generation B. Digital Valuation System
(On Screen Marking) Centralized Digital
Eval uation C. Result Processing and
Publ i shing Result Publishing and
Printing of consolidated mark sheets,
provi sional certificate, degree
certificate etc. with non processor
hol ogram and with GAC (d obal Access
Code) assigned to each certificate.

Pl anni ng and Devel oprent

Fol | owi ng Perspective Plan in
col l aboration with all the constituent
units are planned: < Inplement a
Uni versity Managenent System e
| mpl enent Li brary Managenent Systemin
all the libraries. « Introduce online
adm ssions and online fees paynment. -«
Connect with National Know edge
Net wor k. ¢ Adopt a cloud based | earning
platformlike Google G ass or
Bl ackboard. ¢ Conputerize al
operations to ensure a paperless
envi ronnment .

Adm ni stration

Hospital Managenment System (Doctor-G
is an integrated information systemfor
managi ng all aspects of hospitals
operations such as nedical, financial
adm ni strative, legal, and conpliance.
It includes electronic health records,




busi ness intelligence, and revenue
cycl e managenent. Leave Managenent
System (LMS) This software is ained at
devel opi ng a | eave managenent system
that is of inportance to any
organi zati on. The | eave managenent
system (LMS) is an application that can
be accessed by all the enployees of the
organi zati on. This system can be used
to automate the workfl ow of |eave
applications and their approvals. The
periodic crediting of leave is al so
autorat ed. There are features |ike
cancel | ati on of |eave, report
generators etc. This hel ps
significantly reduce the tine and
effort spent by HR on nmaintaining
accurate | eave records.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2017 Dr Parinmal a 39t h | SPPD Soci ety of 16000
Tyagi nat i onal Paedodonti cs
conference
2017 Dr. Anish XXVI Nati onal | NDI AN 15000
Gupt a I AOWP ASSOCI ATI ON OF
CONFERENCE, ORAL AND
BHUBNESHWAR MAXI LLOFACI AL
PATHOLOG ST
2017 Dr Chandni Otho - Soci ety of 8000
Bharti Mant han 17 Ot hodontics
2017 Dr Shi | pi 39t h | SPPD Soci ety of 16000
Ti war i Nat i onal Paedodonti cs
Conf er ence
2017 Dr Amit Khare Hard and soft Soci ety of 32000
tissue Pr ost hodonti cs

augnent at i on
w t h osseodensi

fication
2017 Dr Shi kha 39t h | SPPD Soci ety of 16000
Mal i nat i onal Paedodonti cs

conference

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching




programme
organised for
teaching staff

programme

organised for

non-teaching
staff

staff)

staff)

2017

Guest
Lecture on
“Professio
nal Ethics
and Mor al
Val ues” by
M. Raj esh

Neekhr a

NA

07/ 10/ 2017

07/ 10/ 2017

2017

One day
Nat i onal
Sem nar on
“Fostering
Intell ectu
a
Property
Rights in
the field
of Pharnmac
euti cal
Resear ch
and Devel o
pment”

07/ 04/ 2018

07/ 04/ 2018

20

2017

Trai ni ng
on Tobacco
cessation

and
Ni cotine R
epl acenent

Ther apy

18/ 11/ 2017

18/ 11/ 2017

2018

Trai ni ng
sessi on on
Pl agi ari sm

13/ 01/ 2018

13/ 01/ 2018

2018

Wor kshop
on Gender
bi ased sex
sel ection

and
decl i ning
sex ratio

15/ 01/ 2018

15/ 01/ 2018

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Conf erence on

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Wor kshop on 1 08/ 05/ 2018 09/ 05/ 2018 2
Vedi ¢ Sci ence
Nat i onal 2 23/ 03/ 2018 24/ 03/ 2018 2




Wonen
Enpower nent s,
Educati on,
Envi ronnent ,
Bi odi versity,
Heal t h
Agricul ture

6t h Nati onal
Conf er ence of
Sochni

04/ 01/ 2018

05/ 01/ 2018

I nt er nati onal
conf erence on
Technol ogi cal

| npact on

Epi dem ol ogy

heal t hcare

02/ 02/ 2018

03/ 02/ 2018

Nat i onal
Conference in
Quality
Assurance in
Nur si ng
Practice

26/ 02/ 2018

26/ 02/ 2018

Chenot her apy
In HN cancer.
Rol e of surgery
in HN

45

03/ 08/ 2017

03/ 08/ 2017

Di agnosi s,
Treatment pl an
Prognosis in
Endodonti cs-
webi nar by Dr.
Ashi sh Nawar e

30

09/ 08/ 2017

09/ 08/ 2017

| npl acon

40

30/ 06/ 2018

30/ 06/ 2018

12

The new
m ||l enni um 2nd
Smart Nursing
Conf erence 2018

16/ 03/ 2018

17/ 03/ 2018

4t h
| nt er nati onal
Young Sci enti st

08/ 05/ 2018

09/ 05/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

134

134

110

110

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

HR

1) Concession in School
fees of Enployee’s
Children as per

1) Concession in

fees of Enployee’s

Children as per

School

HR

1) Mentor
Program 2) Medi cal
treat nent concession for

Ment ee
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Policy. 2) Special I|eave Policy. 2) Medical students as per HR policy
for faculty to attend treat ment concession for 3) Emergency treatnment
conferences Seninars and enpl oyees their and anmbul ance facility.
Hi gher studies. 3) dependents as per HR 4) Free Yoga Cl asses for
Medi cal treat nment policy 3) Emergency students. 5) Chancellors
concessi on for enpl oyees treatment and anbul ance Schol arshi p
t heir dependents as per facility. 4) Fully air-
HR policy 4) Energency conditi oned Day Care
treatnent and anbul ance Centre with Well trained
facility. 5) Fully air- and caring nursing staff.
condi ti oned Day Care 5) Free Yoga O asses for
Centre with Well trained Non- Teachi ng Staff
and caring nursing staff.
6) Free Yoga O asses for
facul ty.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Peopl e’ s University has dedi cated department of accounts where qualified
Chartered Accountants(Internal Auditors) cater the Internal Audit Functions and
ensure that all the procedures and guidelines set by the Govt. and Governing
Body are strictly conpiled. Internal audits of various departnents of People’s
Uni versity are done periodically. In addition to internal audits, there is a
robust system of internal check and internal control in the University which
acts as the pre audit systemof all the financial transactions of the
Uni versity. The follow ng areas are predoninantly covered by the interna
audit/ pre-audit system a) Al the purchases of the University and its
constituent units. b) Al cash and cheque paynents of the University and its
constituent units. c) Al Fees and other receipts of the University and its
constituent units. d) Payroll Audit covering appointnments, |eave nmanagenent,
sal ari es and wages, receipt/ paynent of Notice pay etc. of the University and
its constituent units. e) The internal audit is either conducted by the staff
of the university or in sonme selected cases the sane is outsourced to the
Chartered Accountants firns. f) The External and Internal Auditors’ reports are
revi ewed by Governing body to bring in desired inprovenents in the areas
hi ghli ghted by the External / Internal Auditors.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

50000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No NA Yes | QAC

Adm ni strative No NA Yes | QAC




6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Applicabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Activities and support from Parent—-Teacher Association PTA: 1. PTA supports
student’s participation in co-curricular activities extra-curricul ar
activities. 2. PTA helps in inprovenment of student’s academ c performance. 3.
PTA forwards the grievances of the students which students hesitate to
regi ster.

6.5.4 — Development programmes for support staff (at least three)

Devel opnent programes for support staff are: 1) Tinme Managenent Program 2)
Skill Devel opnent Program 3) Behavioral Training Program

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Not appl i cabl e

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification Yes

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Academic A 08/ 07/ 2017 22/ 01/ 2018 31/01/ 2018 10
dmnistrativ
e Audit
2017 | mpl enent a 08/ 07/ 2017 08/ 07/ 2017 08/ 07/ 2017 9
tion to
check

Pl agi ari sm
in order to
i nprove the
quality of t
hesi s/ di sser

tation.

2017 Pronot i on 08/ 07/ 2017 08/ 07/ 2017 08/ 07/ 2017 9
of energy
conservati on
in
Uni versity
canpus

2017 08/ 07/ 2017 08/ 07/ 2017 08/ 07/ 2017 9
I ntroduction
of
Depart nment
of Health Pr
of essi onal s
Educati on
Research for




training of
t eachers.

2018

Trai ni ng
sessi on on
Pl agi ari sm
for nmenmber
of Scrutiny

of PG

Synopsi s
Committee

08/ 07/ 2017

13/ 01/ 2018

13/ 01/ 2018

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Orientation 21/ 08/ 2017 21/ 08/ 2017 105 44
program
CGender 07/ 10/ 2017 07/ 10/ 2017 168 84
Sensitization
CGender 26/ 08/ 2017 26/ 08/ 2017 135 95
Sensitization
Wonen' s
Equal ity Day
Cel ebration 08/ 03/ 2017 08/ 03/ 2017 610 0
of
I nt er nati onal
Wnen Day
Child safety 17/ 04/ 2018 17/ 04/ 2018 143 21
i n school going
children
Good touch 21/ 03/ 2018 21/ 03/ 2018 136 55
Bad touch
Sem nar on 20/ 11/ 2017 20/ 11/ 2017 209 40
"CGender
Sensitization"
Orientation 15/ 01/ 2018 15/ 01/ 2018 137 107
Wor kshop on
CGender Bi ased
Sex Sel ection
and Declining
Sex Ratio

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

10

7.1.3 — Differently abled (Divyangjan) friendliness
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Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 756
Provision for |ift Yes 520

Ranp/ Rai | s Yes 230
Rest Roons Yes 175
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 09/ 11/ 2 1 Pr event Mal ari a 50
017 ionis
better
than Cure
(Local
Soci ety
gets
benefited
)
2017 1 1 09/ 09/ 2 1 Pr event Dengue 60
017 ionis fever
better
than Cure
(Local
Soci ety
gets
benefited
)
2018 1 1 31/ 05/ 2 1 Tobacco Heal th 308
018 cessation| issues
Program | rel ated
to
t obacco
addi ction
2018 1 1 03/ 02/ 2 1 Cancer 198
018 Awar eness |Di agnosi s
rel at ed
to cancer
2018 1 1 14/ 06/ 2 1 Bl ood 69
018 Donati on |Pronoti ng
canp bl ood
donati on
anong
yout h
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)




Code of Conduct -
St udent s

15/ 07/ 2013 Code of conducted was
fornul ated on 15/07/2013
and handbook was provi ded
to the students at the
time of admission. Any
deviation, if found, is
taken to disciplinary
comm ttee for necessary
action. Hostels are
regularly nonitored to
strengt hen conpli ance of
code of conduct. Mentor-
Mentee set up is made
nore vigilant to ensure
adequat e attendance

Code of Conduct - 08/ 07/ 2017 Code of conduct was
Teachi ng Non Teachi ng fornul ated on 15/07/2016
staff and the copy was provi ded
to all the Head of
Institution for necessary
di stribution anong the
concerned staff.
Periodical nmonitoring is
done to refrain themfrom
devi ation from enpl oyees’
code of conduct manual
and dealt with
accordingly.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2017 15/ 08/ 2017 150
Teachers day 05/ 09/ 2017 05/ 09/ 2017 190
cel ebration
I nt er nati onal 08/ 09/ 2017 08/ 09/ 2017 45
Literacy Day
Nat i onal 11/ 11/ 2017 11/ 11/ 2017 70
Educati on Day
Republ i ¢ Day 26/ 01/ 2018 26/ 01/ 2018 190
Earth day 22/ 01/ 2018 22/ 01/ 2018 58
Cel ebration
Educati on 24/ 04/ 2018 24/ 04/ 2019 74
Awar eness Canp
I nt ernati onal 21/ 06/ 2018 21/ 06/ 2018 45
Yoga Day
Wor | d Phar maci st 25/ 09/ 2017 25/ 09/ 2017 135
Day
H ndi D was 14/ 09/ 2017 14/ 09/ 2017 60

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Peopl e’ s University set a target for nunber of plants to be planted annually in




the campus. The coll ege has declared areas close to gardens and | awns as
vehicle free zones. Only battery-operated vehicles operate in such areas.
Gardens, lawns and trees are regularly nmaintained by fully dedicated
Horticul ture Departnent of People’s University. Service vehicles of People’s
Uni versity undergo regul ar pollution check through Government decl ared agency.
Pol I ution Control Board of Madhya Pradesh regularly checks the waste managenent
system adopted by the University. People s University has centrally |ocated
i nci nerator where all the bio nedical waste is managed. University has well
est abl i shed Sewage Treatnment Plant (STP) for recycling the liquid waste.
Pronotion of energy conservation in University canpus: The University has
si gned Menorandum of Understanding with Urja Vikas Nigam CGovernnent of Madhya
Pradesh for solar energy generation. Major electrical equipnment’s used in the
canpus are energy efficient. The University has nade the practice to plant the
trees regularly during functions and festivals. In the canpus 300 sqgft area is
dedi cated to the nedicinal plants. OQher scientific and environment- friendly
nmeasures are also nade to establish the canpus as a ‘zero waste’ zone and no
plastic use In order to reduce the use of paper all the

correspondence/ communi cati on are done through E-mail. Leave application
Managenent System (LMS) and I ndent software AAYUSH are used to reduce use of
paper .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Social Responsibility in Diversified and Multiplied
Progression A (Objective of the Practice: The objectives of the practice are as
follows: 1. To provide facility, service and opportunity expansion for deprived

soci al classes of rural, tribal and urban areas 2. To devise innovative and
ever experinenting nmethods, approaches and enabling environnment for creation of
proactive assistance and support mechani sms for |earning, sharing and believing
in serving the poor 3. To identify and involve spectrum of social class
representatives in defining priorities for support and program pl anning. B. The

Context: The University was established to cater to the demands of providing

hi gher education, training and skill enhancenment of the students. The

Uni versity has adopted a nechani smof identifying the need of comunity,
appropriately allocating the resources and thereafter, follows up action by the

students and faculty for ‘Nurturing Humanity Through Heal th Educati ona

Excel l ence’. C. The Practice: The whol e process is divided into three phases
which include: 1. ldentification of slow learners 2. Efforts for Inprovenent 3.

Qutcomes and its analysis D. Evidence of Success: The University is, in
accordance with its Vision and M ssion Statenents, dedicated to focus all its
educational, training and service orientation towards the benefit of poor,
downt r odden and hard to reach popul ati on. Hence, a series of service networks
have been established in the urban and rural poor settings viz. Dental Mobile
Clinics, Dental Canps at Periphery, Qutstation visits for referra
consultations, Rural Health and Training Centre, U ban Health and Training
Centre, Creche of migrant popul ation and | abour class, Free Transportation
Facilities for patients fromall inportant |ocations of nearby vicinity
villages. E. Probl ens Encountered and Resources Required: Problens which have
encountered during inplenmentation included follow ng: 1. Reaching out to the
masses for preventive interventions viz al cohol prohibition, tobacco free

at nosphere, environnmental pollution etc 2. Behaviour Change Conmuni cati on has
been difficult. 3. Continuation of resource inputs and their costing have been

a challenge to neet. 2. Title of the Practice: Wdening Access to Higher
Education A Cbjective of the Practice: To make education available to all
irrespective of their social and econom c status. B. The Context: The
institution has a |arge nunber of students from marginalized sections. The need
is to support themthrough various free ship and schol arship schenes, to give




t hem access to higher education at low cost. C. The Practice: The University
has set for itself the notto of ‘Education for All’. In accordance with its
belief in the principles of social justice, it adnmts students fromall strata
of the society. The proof of the transparency in w dening access is
denmonstrated through publicly displaying the list of selected candi dates. The
State governnment’s order on the required reservation policy on adnission is
strictly adhered to. The University al so provides assistance to students for
obt ai ni ng educational |oans from banks and other financial institutions. The
University has a fullfledged schol arship departnment and it endorses and gui des
the students for procuring various scholarships |like SC ST/OBC, Mnority
Schol arshi ps from Governnment and vari ous agenci es. Managenent schol arship or
Fees concession for economcally poor students is given on case to case basis
by the approval of conpetent authority. D. Evidence of Success: A |arge nunber
of students from margi nalized sections are studying in the University.
Students, who have benefited fromthis practice, occupy positions of power and
responsibility in the society. E. Problens Encountered and Resources Required:
Delay in the disbursal of schol arship because of the various technical issues
and lack in the co-ordination anbng vari ous governnment departnments are some of
the chal | enges faced by the University, but the student is allowed to continue
hi s/ her studies and all the educational expenses are borne by the University to
di scourage any dropouts.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. peopl esuni versity.edu.in/Two-Institutional -Best-Practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

ENVI RONVENT CONSCI QUSNESS: - The Green Audit Team of the University and
constituent units ensures to create and naintain environnent friendly canpus
and to inculcate an eco- friendly attitude anong students and comrunity.
Institution conducts Green Audits fromtinme to tine and pronotes eco-friendly
green and cl ean canpus. The study of energy consunption, pronotion of
envi ronnment al consci ousness through the Environnent science classes. The
University, through its constituent untis, ensures the managenent of natural
resources, energy and waste for creation of an enabling environnment towards
awar eness, practices and beliefs in the advantages of green canpus. During the
orientation progranme for freshers, as part of the session on Canpus Cul ture,
guidelines related to energy conservation and cl eanliness of the Campus is
given. Energy saving fans is used in new class roons and hostels. Awareness
noti ces are exhibited on Water and electricity conservation. Staff and students
plant trees on their birthdays as a healthy practice. Apart fromthe above
pl antations, the prem ses’ have |awns, flowerpots and trees. Both sides of
access roads are planted with trees and plants. The hazardous wastes are
di sposed adhering to the biohazard guidelines issued by the conpetent
authorities including NGI. The biol ogical waste fromvarious | aboratories is
coll ected by an outside agent firmon weekly basis as per MOU signed between
university and them All other solid waste of residences, hostels and canpus is
bei ng coll ected and di sposed off at Municipal Corporation dunping ground.
Treated waste water is utilized in irrigation. The University ensures its
contribution for carbon neutrality through sustenance and expansi on of the
green canpus, pronotion of energy savings and training of staff on the sane.
Envi ronnental Sciences is a conpul sory subject for the first years of al
di sciplines, where ethics and healthy habits for eco-friendly environnent is
taught to the students. Biogas plant is installed by a constituent unit.



https://www.peoplesuniversity.edu.in/Two-Institutional-Best-Practices.pdf

Provide the weblink of the institution

https://ww. peopl esuni versity. edu.in/wp-content/upl oads/ 2022/ 04/ 1 NSTI TUTI ONAL -
DI STI NCTI VENESS. pdf

8.Future Plans of Actions for Next Academic Year

ACADEM C VI SION — To introduce industry ready, inter disciplinary, relevant and
contenporary acadeni c programes through Curriculumin energing area to cater for
the changing i ndustry requirenments. Ensuring the highest quality and availability
of the state of the art |earning resources that support excellence in education
and research. Intensifying ICT capabilities and e-resources to facilitate
experiential |earning, match gl obal acadeni ¢ standards and assist the |earners
for skill devel opnent and know edge enhancement. Providing a participatory
academ c environment for holistic devel opnent of students. Strengthening the
Department of Health Professionals Education and Research through training of
trainers, CMEs, CDEs etc. Conducting advanced skill oriented workshops and
faculty training programat institutional level. VISION FOR RESEARCH | NNOVATI ON -
Strengthening the national international collaboration with institutes and the
industry to catal yze outconme based research. Engaging in research and innovation
as per the national policies with nore focus on interdisciplinary, collaborative,
i nterventional clinical research Meta anal ytical studies. Encouraging scientific
witing, publications and patents by recogni zing the individual researchers.
Fostering a research culture through allocation of resources and incentives with
a view to achieve national recognition and awards. Trying for extra nmura
research grants fromnational international funding agencies. Encouraging
students to undertake short-surveys/ topic reviews/ short studies to add to
institutional publication profile. Conducting workshops on Entrepreneurship
awar eness, independent start-ups, innovation and incubation hub. Apply for UGC
Care listing and ot her associations. VISION FOR COYUNI TY OUTREACH AND SOCI AL
RESPONSI BI LI TY - Providing the best possible health care at affordable cost to
the local conmunity by sustained investnents in quality including super specialty
care. Nurturing the adopted Primary Health Centre and expanding to nore vill ages.
Providing the infrastructure for community initiatives of the governnent,

i ndustry and ot her stakehol ders. Involving alumi in contributing to society

t hrough funding or providing volunteer services. VISION FOR | NFRASTRUCTURE AND
LEARNI NG RESOURCES - Investing in state-of-the art technol ogy, Skil
Laboratory,and infrastructure to help facilitate experiential growth. Uilizing
the available funds in an opti mum manner and expl oring resource generation
Integrating ICT into university operations to catal yze e- |learning and pronote
transparent financial managenent. VI SI ON FOR COLLABORATI ONS W TH THE | NDUSTRY AND
OTHER | NSTI TUTI ONS - Col | aborating with reputed conpanies, institutions for
enpanel ment of hospital, placenents, internships, guest faculty |ectures,

i ndustry sponsored programes, consultancy, nentorship, faculty devel opment and
research. Collaborating with reputed NGOs for better comrunity outreach, cultural
cooperation and entrepreneurship devel opnment. GOOD GOVERNANCE LEADERSHI P -
Striving to inplenment nore transparency in operations, policies procedures and
encour agi ng obj ective and participatory decision making. Nurturing open

communi cation, decentralization and delegation of authority. Abiding by the | aws
of the land and policies of the regulatory bodies. Ensuring zero tolerance to
raggi ng and sexual harassnent. Nurturing |eadership in faculty through faculty
devel opment progranmes and proactive succession planning. Facilitating support
services through activation of placenent cell in BPO Retail Chain Managenent,
Har dwar e/ Net wor ki ng, Marketi ng Managenent etc. To strengthen alumi relations and
expl ore the possibilities of research, consultancies, and placenments. Pronote
enpl oyer adherence to professional and ethical standards that serve as conduct
nodel s for all stakehol ders.
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