
 

  

  

Yearly Status Report - 2019-2020

  
Part A

Data of the Institution

1. Name of the Institution PEOPLE'S UNIVERSITY

 Name of the head of the Institution Dr. Rajesh Kapur

 Designation Vice Chancellor

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 0755-4005291

 Mobile no. 9826376576

 Registered Email registrar@peoplesuniversity.edu.in

 Alternate Email vc@peoplesuniversity.edu.in

 Address People's Campus , Bhanpur

 City/Town Bhopal

 State/UT Madhya Pradesh

 Pincode 462037

2. Institutional Status



 University Private

 Type of Institution Co-education

 Location Urban

 Financial Status Self financed

 Name of the IQAC co-ordinator/Director Prof. Akhilesh Mittal

 Phone no/Alternate Phone no. 07554005292

 Mobile no. 9893448588

 Registered Email daa@peoplesuniversity.edu.in

 Alternate Email akhileshbhopal@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    https://www.peoplesuniversity.edu.in
/wp-content/uploads/2020/11/AQAR-2018-1
9-min.pdf

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 
https://www.peoplesuniversity.edu.in/ac
ademic-calendar/

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 B 2.43 2018 02-Nov-2018  01-Nov-2023

6. Date of Establishment of IQAC 27-Jul-2016

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

International webinar on
Total Hip Arthroplasty

28-Jun-2020
1

132

https://www.peoplesuniversity.edu.in/wp-content/uploads/2020/11/AQAR-2018-19-min.pdf
https://www.peoplesuniversity.edu.in/wp-content/uploads/2020/11/AQAR-2018-19-min.pdf
https://www.peoplesuniversity.edu.in/wp-content/uploads/2020/11/AQAR-2018-19-min.pdf
https://www.peoplesuniversity.edu.in/academic-calendar/
https://www.peoplesuniversity.edu.in/academic-calendar/


NAAC Workshop on Criteria
Organized by Deptt. Of
Higher Education, Govt.
of MP

24-Sep-2019
1

172

International Seminar on
Recent Trends in
Educational and Corporate
Scenario

14-May-2020
2

249

National Seminar on
Motivation & Employment
in Turbulent Times

16-May-2020
2

183

National Seminar on
Comprehensive Quality
Initiatives & Challenges
for Higher Education in
Digital Era

16-May-2020
1

1489

How to Publish in High
Impact Factor Journals

28-May-2020
1

459

International conference
on AI and Data Analytics

22-Jun-2020
3

528

International webinar on
Kidney in Covid19

26-Jun-2020
1

72

International webinar on
Evidence Based Practice
for Health Care
Professionals

04-Jul-2020
1

132

Research Support Tools
for Academic Community

04-Jul-2020
1

98

    View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

People's
University

Recognition as
Deparment of

Scientific and
Industrial

Research, SlROs
by Ministry of
Science and
Technology,

Government of
India

DSIR 2019
730

0

Peoples'
University

DBILICMR
Covaxin Trial

ICMR 2020
364

7742040

Peoples'
College Medical

Science
Research Centre

Research Grant
- A community
Intervention
Feasibility

ICMR 2020
730

3824000

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7767_Quality_Initiatives.docx


Study for Risk
Reduction of
Anaemia and
Malnutrition
amoung women,
adolescents and
Children of

Rural Setting
through

Integrated food
Fortification

People's
College of
Pharmacy

Grant for
Modernize and
Removal of

Obsolescence in
the

Laboratories /
Workshops /
Computing
facilities

AICTE 2020
730

1510588

    View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View File

 10. Number of IQAC meetings held during the
year :

4

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

 Upload the minutes of meeting and action taken report   View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. International and National Seminars, Conferences, Workshops 2. Developing the
econtent and elearning initiatives 3. Structured Annual Academic Audit 4.
Academic Tieups and MOUs with Industry and National Academic Institutions 5.
Research Related Initiatives for IPR awareness

  No Files Uploaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7767_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7767_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7767_Minutes.pdf


  Plan of Action Achivements/Outcomes

Develop e-content Develpoed more than thousand e-contents

Initiate Academic Tieups and MOUs with
Industry and National Academic
Institution

MoUs and Tie up for academic and
research activity done with
organisation like CSIRAMPRI

Focuse on submitting aplication for
Research and Development Grants

Submitted more than Ten research
proposals and inisiated IPR tie up with
M/S Khurana and Khurana Associats for
IPR consultancy

Strengthening Department of Health
Professionals Education Research (DHPR)
initiatives

Workshop conducted for academic
benifits of faculty members

Initiation of Fellowship Fellowship in forensic odontology
Initiated

Periodical curriculum enrichment and
designing

Syllabus reviesd for B.Pharma,
M.Pharma, B.Tech,M.Tech, Diploma in
Engineering,MDS

Efforts to publish research papers in
National & International journals

Two Hundred Six Research Papers
Published

    No Files Uploaded !!!

14. Whether AQAR was placed before statutory
body ?

No

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020

Date of Submission 30-Jun-2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Library Management System, Admission
Management System, Hospital Management
System, Exam Management System

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Design and Development

 1.1.1 – Programmes for which syllabus revision was carried out during the Academic year

  Name of Programme Programme Code Programme Specialization Date of Revision



  Mtech   12B   Cyber Security   06/04/2019

  Mtech   12B   Constraction
Technology and

Management

  06/04/2019

  BTech   11A   Mechanical
Engineering

  06/04/2019

  BTech   11A   Civil Engineering   06/04/2019

  BTech   11A   Electonics &
Communication

  06/04/2019

  BTech   11A   Electical
Engineering

  06/04/2019

  BTech   11A   Information
Technology

  06/04/2019

  Mtech   12B   Digital
Communication

  06/04/2019

  Mtech   12B   Power System   06/04/2019

  Mtech   12B   Urban Planning   06/04/2019

    View File

 1.1.2 – Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

  Programme with
Code

Programme
Specialization

Date of Introduction Course with Code Date of Introduction

  LLM   Law   20/03/2019   LLM 101 - 107   20/03/2019

  Mtech   Structural
Engineering

  09/07/2020   MTSE101-107   09/07/2020

  BSc   Biotechnology   09/07/2020   BBT 101-106   09/07/2020

  MDS   Dental   09/07/2020   MDAS071
Peridontics

  09/07/2020

  MDS   Dental   09/07/2020   MDAS041 Oral
Pathology &
Microbiology

  09/07/2020

  MDS   Dental   09/07/2020   MDAS051
Orthodontics &
Dentofacial
Orthopedics

  09/07/2020

  MDS   Dental   09/07/2020   MDAS061
Pedodontics &
Preventive
Dentistry

  09/07/2020

  MDS   Dental   09/07/2020   MDAS081
Prosthodontics
& Crown Bridge

  09/07/2020

  MDS   Dental   09/07/2020   MDAS091
Public Health

Dentistry

  09/07/2020

  MDS   Dental   09/07/2020   MDCS012
Conservative
Dentistry and

  09/07/2020

https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7767_Syllabus_revision_1615616181.xlsx


Endodontics

    View File

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the Academic year

  Programme/Course Programme Specialization Dates of Introduction

  LLM   Law   20/03/2019

  PG Diploma   Hotel Management and
Catering Technology

  14/01/2020

  BSc   Biotechnology   09/07/2020

    View File

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  BTech   Computer Science
Engineering

  20/03/2019

  BTech   Cloud Computing and
virtualization

  20/03/2020

  BTech   Civil Engineering   20/03/2020

  BTech   Mechanical Engineering   20/03/2019

  BTech   Electonics &
Communication

  20/03/2019

  BTech   Electical Engineering   20/03/2020

  BTech   Information Technology   20/03/2020

  Mtech   Thermal Engineering   20/03/2019

  Mtech   Digital Communication   20/03/2019

  Mtech   Power System   20/03/2019

  Mtech   Constraction Technology
and Management

  20/03/2019

  Mtech   Urban Planning   20/03/2019

  Mtech   Computer Science &
Engineering

  20/03/2019

  Mtech   Cyber Security   20/03/2019

  Mtech   Power Electronics   20/03/2019

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

  Disaster Management   16/08/2019   362

  Environmental Science   16/08/2019   592

  English Language
Communication Skill

  16/08/2019   379

  Entrepreneurship   16/08/2019   210

https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7767_programmes_on_employability_1622099045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7767_Program_introduced_1615632891.xlsx


  Professional Ethics and
Proficiency

  16/08/2019   189

  Health Professional
Ethics

  16/08/2019   130

  Bio-Ethics   16/08/2019   102

  Basic Nurshing
Procedures

  16/08/2019   124

  Customer Relationship
Manager

  16/08/2019   21

  Digital Marketing   16/08/2019   22

    View File

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

  MBBS   Internship   150

  BDS   Internship   130

  BPT   Internship   34

  BTech   Industry Internship   177

  MBA   Industry Internship   67

  BHMCT   Industry Internship   26

  BSc Nursing   Hospital Internship   102

  MSc Nursing   Hospital Internship   15

  BPharm   Industry Internship   43

  MPharm   Industry Internship   4

    View File

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   Yes

Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

Student’s Feedback: Regular feedback is taken from students about their
teachers. The main points include quality of teaching, teaching learning
methods, communication skill, innovative methods in teaching, interactive
sessions, coverage of syllabus and overall learning experience. The feedback
thus collected is analyzed teachers wise and tabulated. Based on this teachers
are given an individual feedback by HOI. Any areas needing improvement are
clearly conveyed to the concerned teacher and he/she is counselled on ways to
improve in these areas. On the basis of the analysis regarding teaching
learning methods, periodical training sessions are conducted by Department of

https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7767_Value_added_courses_1615632910.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7767_Projects_undertaken_1615633285.xlsx


Health Professionals’ Education and Research. Teacher’s Feedback: Feedback on
curriculum, academic infrastructure, course content is collected from teachers
and the same is utilized in the process of curriculum enrichment for improving
the curriculum and its implementation. Feedback regarding slow learners is
communicated to Mentor Mentee Program for remedial actions. Alumni Feedback:
Periodic suggestions from alumni regarding course content and curriculum
designing are collected and utilized to improve the teaching and enhance the
curriculum. Feedback regarding campus placement and career guidance are
forwarded to Placement cell. Employer’s Feedback: Feedback is obtained from the
various employers about the graduates / post graduates passed out from the
University about various aspects like overall satisfaction with the student’s
performance at work, communication skill, planning and organizational skill,
technical knowledge, ability to take up responsibility and social skills. The
feedback is then analyzed and weak areas are worked upon by remedial actions
discussed in Board of Management and implemented accordingly. Parent’s
Feedback: Constituent Institutes of University conduct Parents Teacher Meet and
feedback of parents is taken in the meet. Student progression is discussed and
feedback regards academic infrastructure is taken into consideration for
overall improvement of academic program.

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

  BPharm   Pharmacy   60   70   60

  BSc Nursing   Nursing   100   173   102

  BCom   Management   30   43   22

  BHMCT   Hotel
Management

  60   22   15

  MPharm   Pharmacy   15   10   10

  Mtech   Engineering   156   85   74

  MSc Nursing   Nursing   25   15   6

  MBA   Management   120   177   72

  BPT   Paramedical   50   127   50

    View File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

  2019   1214   252   345   Nill   277

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of Number of ICT Tools and Number of ICT Numberof smart E-resources and

https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7767_Demand_ratio_1621579754.xlsx


Teachers on Roll teachers using
ICT (LMS, e-
Resources)

resources
available

enabled
Classrooms

classrooms techniques used

  622   622   9   162   24   12

    View File of ICT Tools and resources

    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  In People’s university mentorship scheme, a Teacher (mentor) is allocated with group of approximately ten to
twenty students (mentees). Mentor – mentee meeting is conducted once in an alternate week. Various activities
like career goal setting, presentation skill, communication skill, resume writing, aptitude test etc. are conducted in
the meetings. Along with these activities, mentors keep the academic record of the mentees allotted to them in
terms of their monthly attendance, academic results, co-curricular participation within and outside campus etc.

and inform the same to the parents. Objectives • To provide training and guidance to undergraduate post
graduate students in all disciplines, • To Increase the participation of all students in the different activities

conducted by the Institute. • To make a valuable contribution to the education and training of undergraduate
students interested in hands-on experience in different activities. Students judge the experiences primarily by

their interaction with their mentors. Thus, the role of faculty member in scheme is crucial to the program‘s
success. Through Mentorship scheme- institute has developed systematic road map for improving the different
aspects of personality developments, Communication Skill, Presentation Skill, Team Work, leadership qualities,

resume writing, etc. and make them ready to face the challenges in industry. The Mentors employ various
approaches and techniques to enable learning to take place - among them are coaching, guiding, counselling,

supporting and the use of reflective dialogue on experiences. The mentee learns experientially from the lessons
offered by the mentor, as well as from reflection on his or her own experiences. The mentor facilitates the

mentoring process by encouraging the mentee to value, develop and express him or herself to work towards
their goals. The art of facilitation, the essentials for leading great meetings and creating group synergy. In

facilitation, the mentor does not direct or control the mentee, but instead helps the mentee to arrive at
understanding and make his or her own decisions. As obstacles and problems arise, the mentor employs

guidance to help the mentee navigate, explore different approaches and make necessary changes to overcome
the challenges faced.

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  4864   622   1:8

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  622   622   Nill   62   149

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

  2020   Dr. Neeraj
Upamanyu

  Principal   Niaralis
excellence in

Pharmacy profession

  2019   Dr. Ramkishan
Singhal

  Professor   A Case of Patient
with Choreo-

Athetotic Movements
due to Non-Ketotic
Hyperglycemia By

https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7767_ict_tools_1621663569.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7767_e_resource_1621663570.xlsx


4th RSSDI - MPCON
-2019 MADHUMEET -

2019

  2019   Dr. Saumin
Dhaneria

  Professor   Recognition for
Vasculities

Rheumatological
Emergencies by
Indian Medical

Association, Indore

  2019   Dr. Saumin
Dhaneria

  Professor   Recognition for
To Study the

prevelence of Nafld
in patients of

Metabolic Syndrome
by 4th RSSDI -
MPCON -2019

MADHUMEET - 2019

  2019   Dr.Preeti Nair   Professor   Fellowship in
Forensic

Odontology, Indian
Board of Forensic

Odontology

  2020   Dr. Gaurav Beohar   Professor   Fellowship in
Implantology

  2020   Dr.Asma Rizwan   Professor   Achhla
Samman-2020 by
Department of

Public
Relations,Bhopal

  2020   Dr. Sanjeev Tyagi   Dean   Endocons by Aarsh
Academy of Dental
Excellence Shree
Gujarat Traders

    View File

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

  Mtech   12B   Semester   09/08/2019   25/09/2019

  MPharm   05B   Semester   08/07/2019   20/09/2019

  BBA   12A   Semester   13/07/2019   04/10/2019

  BPharm   04A   Semester   25/07/2019   10/10/2019

  MBBS   01A   Year   06/03/2020   19/03/2020

  BDS   02A   Year   10/03/2020   17/03/2020

  MBA   07B   Semester   24/01/2020   17/02/2020

  MSc Nursing   06B   Year   25/11/2019   04/12/2019

https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7767_Honours_recieved_1621580937.xlsx


  BCom   14A   Semester   13/07/2019   04/10/2019

  BHMCT   09A   Semester   02/08/2019   21/10/2019

    View File

 2.5.2 – Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

  Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage

  Nill   1540   0

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  https://www.peoplesuniversity.edu.in/po-co/

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

  03A   BSc
Nursing

  Nursing   84   77   91.6

  01B   MD   Medical   32   32   100

  01A   MBBS   Medical   119   110   92.4

  02A   BDS   Dental   103   93   90.2

  04B   MDS   Dental   31   31   100

  05A   BPT
Paramedical

  33   24   72

  07B   MBA   Management   54   44   81.4

  09A   BHMCT   Hotel
Management

  28   26   92.8

  11A   BTech
Engineering

  188   183   97.3

  12B   Mtech
Engineering

  29   29   100

    View File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     https://www.peoplesuniversity.edu.in/Student-Stisfction-Survey.pdf 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Promotion of Research and Facilities

 3.1.1 – Teachers awarded National/International fellowship for advanced studies/ research during the year

  Type Name of the teacher
awarded the

fellowship

Name of the award Date of award Awarding agency

https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7767_Evaluation_1621921832.xls
https://www.peoplesuniversity.edu.in/po-co/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7767_Pass_percentage_1609657341.xls
https://www.peoplesuniversity.edu.in/Student-Stisfction-Survey.pdf


  National   Dr A N Mhaske   Health
Research

Fundamentals
Certificate

Course

  14/08/2019   ICMR New
Delhi

  National   Dr. Preeti
Nair

  Fellowship in
Indian Board of

Forensic
Odontology

  05/09/2019   Indian
Association of

Forensic
Odontology

  National   Dr.Anish
Gupta

  Fellowship of
Indian Board of

Forensic
Odontology

  20/09/2019   Indian Board
of Forensic
Odontology

  National   Gaurav Beohar   Laser
Physics, Safety

and
regulations,
and clinical
applications
for waterlase
in a dental
practice

  09/10/2019   WCLI (World
Clinical Laser

Institute)

    No file uploaded.

 3.1.2 – Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

  Name of Research fellowship Duration of the fellowship Funding Agency

  PUSHKAR KUMAR   730   MHRD(GATE)

  RANJEET KUMAR RAJ   730   MHRD(GATE)

  BEAUTY BHAGAT   1095   MHRD(JRF)

  PREMSAGAR WAGHMARE   1095   Peoples University

  SHWETA JAIN   1095   Peoples University

  AJAY PRATAP SINGH
PARIHAR

  1095   Peoples University

  ANUJ SINGH PARIHAR   1095   Peoples University

  ARVIND JAIN   1095   Peoples University

  CHARU DIXIT   1095   Peoples University

  DEEPAK VISWANATH   1095   Peoples University

    View File

3.2 – Resource Mobilization for Research

 3.2.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

  Major
Projects

  730   ICMR   58.45   3291856

  Major
Projects

  364   ICMR   77.42   6967836

    No file uploaded.

https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/7767_Research_Assoc_1609738288.xlsx


3.3 – Innovation Ecosystem

 3.3.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

  International Seminar
On Recent Trends In

Educational And Corporate
Scenario

  Management   14/05/2020

  Seminar On Developing
Research Culture In

Educational Institutes

  University   15/05/2020

  How to Publish High
Impact Journal”

  Dentistry   01/06/2020

  International Webinar
On Evidence Based

Practice

  Nursing   04/07/2020

  Seminar on Latest Trend
in Cancer Rehabilition

  Paramedical   03/01/2020

  Seminar On The Growing
Importance Of Artificial

Intelligence

  Engineering   24/05/2020

  Hydrotrophy And Concept
Of Mixed Solvency

  Pharmacy   06/02/2020

  “Histopathological
Dilemmas of Oral and

Maxillofacial Lesions”

  Dentistry   28/07/2020

  Pharmacists
Perspectives For Safe
Disposal Of Expired And

Unused Medicines

  Pharmacy   25/05/2020

  Total Hip Arthroplasty   Medical   28/06/2020

  Green Intellectual
Property (Green IP) For
Health Care Innovation

Globally

  Pharmacy   16/05/2020

  Workshop On Patents And
IPR

  Engineering   20/01/2020

    View File

 3.3.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

  Out reached
programme
centre

  School Of
Research and
Technology

  IIRS-ISRO
Outreach
Programme

  06/06/2019   Institution

  Nodal center
for teaching
and learning

  School Of
Research and
Technology

  MHRD ICT
Initiative IIT

Delhi

  04/06/2019   Institution

  Multi
Rehabilitation

  Aleena Irshad   Science Fair
People’s

  25/11/2019   Student
Paramedical

https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/7767_Seminars_conducted_1609742141.xlsx


Foot Unit University

  Line Follower
Robot

  Md. Naushad   Science Fair
People’s
University

  25/11/2019   Student
Engineering

  Nirali’s
Excellence in

Pharmacy
Profession

Award

  Dr. Neeraj
Upmanyu

  National
Conference on
Pharmaceutical

Industry
Academia Meet

  25/08/2019   Faculty
Pharmacy

  Dynamic
Pharma Leader

Award

  Dr. Neeraj
Upmanyu

  Virtual
Conference on
Pharma Vision
2K25 Organized

  27/09/2020   Faculty
Pharmacy

  Excellence In
Professional

Practice

  Dr. P Suresh   International
Physiotherapy C
onference,Janar
dan Rai Deemed

University

  20/10/2019   Faculty
Paramedical

  Certificate
of Excellence

  Peopels
University

  AMPRI-
CSIR(Bhopal
Vigyan Mela)

  13/09/2019   Institution

  Academic
Excellence
Research

  Peopels
University

  ZEE
Excellence

Award

  12/11/2020   Institution

    No file uploaded.

 3.3.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

  Peoples
University

  People’s
University
Incubation
Centre

  Peoples
University

  In Process   Herbal
hand

sanitizer

  06/04/2020

  Peoples
University

  People’s
University
Incubation
Centre

  Peoples
University

  In Process   UV
sanitizer
chamber

  08/04/2020

    No file uploaded.

3.4 – Research Publications and Awards

 3.4.1 – Ph. Ds awarded during the year

  Name of the Department Number of PhD's Awarded

  Nursing   5

  Pharmacy   4

 3.4.2 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

  International   Management   6   Nill

  National   Nursing   2   Nill



  International   Medical   42   Nill

  National   Medical   40   Nill

  International   Dental   31   Nill

  National   Dental   50   Nill

  International   Pharmacy   13   Nill

  National   Pharmacy   15   Nill

  International   Nursing   3   Nill

  International   Paramedical   4   Nill

    View File

 3.4.3 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

  Pharmacy   5

  Management   1

    No file uploaded.

 3.4.4 – Patents published/awarded/applied during the year

  Patent Details Patent status Patent Number Date of Award

  An ethosomal
composition for
transdermal
delivery

  Published   201921039406   31/01/2020

  Composition of
Cement Substitutive
Material and Method

  Published   201921040981   15/11/2019

    No file uploaded.

 3.4.5 – Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

  Ultrasou
nd-guided
arthrocent
esis using
single-
puncture,
double-

lumen, sin
gle-barrel
needle for
patients
with tempo
romandibul
ar joint
acute
closed
lock

  Bhargava
D., Thomas
S., Pawar
P., Jain

M., Pathak
P.

  Oral and
Maxillofac

ial
Surgery

  2019   2   Peoples
University

  2

https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7767_journals_notified_on_UGC_1621680919.xlsx


internal d
erangement

  Time-
dependent
effect of
various
irrigants
for root
canal on
smear
layer

removal

  Singh
S., Singh
M., Salgar
A.R., Chan
drahari
N.,

Prathibha
N.,

Koppolu P.

  Journal
of

Pharmacy
and

Bioallied
Sciences

  2019   2   Peoples
University

  2

  Observat
ional

study on
Effect of
Lock Down
due to
COVID 19

on
glycemic
control in
patients

with
Diabetes:
Experience

from
Central
India

  khare
J., jindal

S.

  Diabetes
and

Metabolic
Syndrome:
Clinical
Research

and
Reviews

  2020   2   Peoples
University

  2

Comparison
of latency

and
efficacy
of twin
mix and
modified
twin mix

in
impacted
mandibular

third
molar

surgery –
A Prelimin

ary
Randomized
Triple
Blind
Split
Mouth

Clinical
Study

  Beena
S.,

Bhargava
D., Gurjar
P., Shriva
stava S.,
Dalsingh

V., Koneru
G.

  Journal
of Stomato
logy, Oral
and Maxill
ofacial
Surgery

  2020   4   Peoples
University

  4

  Are
dental
schools

  Ghai S.   Journal
of Dental
Education

  2020   5   Peoples
University

  5



adequately
preparing
dental
students
to face
outbreaks

of
infectious
diseases
such as
COVID-19?

  Teledent
istry
during
COVID-19
pandemic

  Ghai S.   Diabetes
and

Metabolic
Syndrome:
Clinical
Research

and
Reviews

  2020   9   Peoples
University

  9

  Patients
oral healt
h-related
quality of
life and s
atisfactio
n with
implant
supported
overdentur

es -a
systematic
review

  Mishra
S.K.,

Chowdhary
R.

  Journal
of Oral
Biology

and Cranio
facial

Research

  2019   4   Peoples
University

  4

  Bacillus
Calmette-
Guerin imm
unotherapy

for
recurrent
multiple
warts: An
open-label
uncontroll
ed study

  Jaisingh
ani A.,
Dey V.,

Suresh M.,
Saxena A.

  Indian
Journal of
Dermatolog

y

  2019   3   Peoples
University

  3

    View File

 3.4.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

  Bacillus
Calmette-
Guerin imm
unotherapy

for
recurrent

  Jaisingh
ani A.,
Dey V.,

Suresh M.,
Saxena A.

  Indian
Journal of
Dermatolog

y

  2019   4   3   Peoples
University

https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7767_Bibliometrics_1622193388.xlsx


multiple
warts: An
open-label
uncontroll
ed study

  Patients
oral healt
h-related
quality of
life and s
atisfactio
n with
implant
supported
overdentur

es -a
systematic
review

  Mishra
S.K.,

Chowdhary
R.

  Journal
of Oral
Biology

and Cranio
facial

Research

  2019   4   4   Peoples
University

  Teledent
istry
during
COVID-19
pandemic

  Ghai S.   Diabetes
and

Metabolic
Syndrome:
Clinical
Research

and
Reviews

  2020   4   9   Peoples
University

  Are
dental
schools

adequately
preparing
dental
students
to face
outbreaks

of
infectious
diseases
such as
COVID-19?

  Ghai S.   Journal
of Dental
Education

  2020   4   5   Peoples
University

Comparison
of latency

and
efficacy
of twin
mix and
modified
twin mix

in
impacted
mandibular

third
molar

surgery –
A Prelimin

  Beena
S.,

Bhargava
D., Gurjar
P., Shriva
stava S.,
Dalsingh

V., Koneru
G.

  Journal
of Stomato
logy, Oral
and Maxill
ofacial
Surgery

  2020   4   4   Peoples
University



ary
Randomized
Triple
Blind
Split
Mouth

Clinical
Study

  Observat
ional

study on
Effect of
Lock Down
due to
COVID 19

on
glycemic
control in
patients

with
Diabetes:
Experience

from
Central
India

  khare
J., jindal

S.

  Diabetes
and

Metabolic
Syndrome:
Clinical
Research

and
Reviews

  2020   4   2   Peoples
University

  Time-
dependent
effect of
various
irrigants
for root
canal on
smear
layer

removal

  Singh
S., Singh
M., Salgar
A.R., Chan
drahari
N.,

Prathibha
N.,

Koppolu P.

  Journal
of

Pharmacy
and

Bioallied
Sciences

  2019   4   2   Peoples
University

  Ultrasou
nd-guided
arthrocent
esis using
single-
puncture,
double-

lumen, sin
gle-barrel
needle for
patients
with tempo
romandibul
ar joint
acute
closed
lock

internal d
erangement

  Bhargava
D., Thomas
S., Pawar
P., Jain

M., Pathak
P.

  Oral and
Maxillofac

ial
Surgery

  2019   4   2   Peoples
University

    View File

 3.4.7 – Faculty participation in Seminars/Conferences and Symposia during the year

https://assessmentonline.naac.gov.in/public/Postacc/Index/7767_Index_1622193397.xlsx


  Number of Faculty International National State Local

  Attended/Semi
nars/Workshops

  72   140   87   69

  Presented
papers

  9   34   21   8

  Resource
persons

  6   34   16   28

    No file uploaded.

3.5 – Consultancy

 3.5.1 – Revenue generated from Consultancy during the year

  Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

  People’s College
of Medical Science
and Research Centre

  Health Care   Employees State
Insurance

Corporation (ESIC)

  2149749

  People’s College
of Medical Science
and Research Centre

  Health Care   Other CGHS   10000

  People’s College
of Medical Science
and Research Centre

  Health Care   Central Power
Research Institute

  336375

  People’s College
of Medical Science
and Research Centre

  Health Care   ISRO Department
of Space

  54891

  People’s College
of Medical Science
and Research Centre

  Health Care   UTI Technology
Services Pvt. Ltd.

  283329

  People’s College
of Medical Science
and Research Centre

  Health Care   ECHS-Ex-
Servicemen

Contributory Health
Scheme

  1340532

  People’s College
of Medical Science
and Research Centre

  Health Care   C.M. Health
Welfare Scheme

  3955367

  People’s College
of Medical Science
and Research Centre

  Health Care   Blindness Contoll
Society (Eye Camp)

  108000

  People’s College
of Medical Science
and Research Centre

  Health Care   Rashtrya Bal
Swashtya Karyakram

  1260934

  People’s College
of Medical Science
and Research Centre

  Health Care   Ayushman Bharat   15725620

    View File

 3.5.2 – Revenue generated from Corporate Training by the institution during the year

  Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

https://assessmentonline.naac.gov.in/public/Postacc/Revenue/7767_Revenue_1620815923.xlsx


  School of
Research and
Techmology

  Skill
Development

  PM Kaushal
Vikas Yojana

  1875937   215

  Peoples
Institute of

Hotel
Management

  Skill
Development

  PM Kaushal
Vikas Yojana

  124650   35

  Peoples
Institute of
Management and

Research

  Skill
Development

  PM Kaushal
Vikas Yojana

  333113   47

  School of
Pharmacy and

Research

  Skill
Development

  PM Kaushal
Vikas Yojana

  84469   23

  People’s
Hospital – PCMS

RC

  Skill
Development

  PM Kaushal
Vikas Yojana

  247500   99

  Executive
Development
Programme for

Nurses
conducted by

Peoples College
of Nursing

Under
NHM(National

Health Mission)

  Nursing
Training

  IGNOU   1310000   31

  People’s
Hospital – PCMS

RC

  Nursing
Training

  Mar Baselios
Nursing College

  247500   99

    View File

3.6 – Extension Activities

 3.6.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

  Global hand
washing day

  Peoples Inatitute
of Hotel Mangement

  3   10

  Health Awareness
Camp

  Post Office
Karond, Bhopal.

  1   5

  Educational visit
CHC berasia

  PEOPLES COLLEGE
OF NURSING AND
RESEARCH CENTRE

  9   97

  Educational visit
PHC Gunga

  PEOPLES COLLEGE
OF NURSING AND
RESEARCH CENTRE

  11   102

  Awareness on
Immunization

  PEOPLES COLLEGE
OF NURSING AND
RESEARCH CENTRE

  10   140

https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/7767_Revenue_from_corp_trng_1621592820.xlsx


  Oral health camps
at various location

  Peoples College
of Dental Science

  36   155

    View File

 3.6.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

  Educational visit
CHC Berasia

  Certificate of
Appreciation

  CHC Berasia   97

  Educational visit
PHC Gunga

  Certificate of
Appreciation

  PHC Gunga   102

  Educational visit
mobile health camp

mani khedi

  Certificate of
Appreciation

  Mani Khedi
village RTHC

  97

  Educational visit
Old age home Ashra

  Certificate of
Appreciation

  Old Age Home
Ashra

  98

  School health
camp

  Certificate of
Appreciation

  School Health
Camp RTHC

  150

    View File

 3.6.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

  Plantation   NSS
SORT(School of

Research
Technology))

  Plant
Distribution at

Sehore

  20   500

  Education
Fair

  NSS
SORT(School of

Research
Technology)

  Vivekanand
Career Guidance

Scheme
(Education Fair

for rural
Development)

  15   200

  Hygiene
Awareness

  PEOPLES
COLLEGE OF
NURSING AND

RESEARCH CENTRE

  Demonstration
on hand washing
and personal

hygiene

  10   141

  Health
Awareness

  PEOPLES
COLLEGE OF
NURSING AND

RESEARCH CENTRE

  Awareness on
emergency
medical

treatment

  10   139

  Health Care   PEOPLES
COLLEGE OF
NURSING AND

RESEARCH CENTRE

  School health
Assessment

  13   141

  Health Camp   PEOPLES
COLLEGE OF
NURSING AND

RESEARCH CENTRE

  School health
camp

  12   150

https://assessmentonline.naac.gov.in/public/Postacc/Extension/7767_Extension_1609762312.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7767_Awards_for_extension_1609763286.xlsx


  Swachch
Bharat Abhiyan

  NSS-
SORT(School of

Research
Technology)

  Bhopal
Swachchta
Abhiyan

  19   200

  Oral Health
Care

  Peoples
College of

Dental Science

  Oral health
camps at
various
location

  36   155

  National
Youth Day

  PCPS NSS
GIRLS BOYS UNIT

  AWARENESS
ACTIVITIES

(AIDS
AWARENESS,

BLOOD DONATION,
STRESS

MANAGEMENT)

  12   243

    View File

3.7 – Collaborations

 3.7.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

  Research-Praj
Metallury,Pune

  1   Peoples
University

  90

  Training-Aastha
Oncology associate

  2   Peoples
University

  30

  Training-
Meenakshi cleft and

craniofacial

  1   Peoples
University

  30

  Seminar on
Research

Methodology Its
Applications with

RGPV Bhopal

  75   Peoples
University

  1

  Work shop on Auto
CAD with SAI CAD
Centre, Bhopal

  60   Peoples
University

  5

  Workshop on
Patents and IPR
with M.P. Council

of Science
Technology(MPCST))

  105   Peoples
University

  1

  Seminar on The
Growing Importance

of Artificial
Intelligence with

Wesense.ai

  300   Peoples
University

  1

  online
International
Symposium on

Technology Driven
Innovations with

Expert from
University of South

  103   Peoples
University

  1

https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7767_Students_in_extension_1620819044.xlsx


Korea and
University of
Johensberg

  IoT Its
Applications with

Bumble Tech
Solutions

  100   Peoples
University

  1

  Introduction to
Finite Element
Analysis and

Computational Fluid
Dynamics Using

ANSYS with Entuple
Technologies,
Bangalore

  300   Peoples
University

  1

    No file uploaded.

 3.7.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

  Access to
Training
Materials

and Software
for Public
Health Profe
ssionals

  Academics   REDCap
Consortium

  08/08/2019   31/01/2020   110

  Industrial
Academic

Development

  Industrial
Internship

  Hilton
Kolkata

  05/11/2019   30/04/2020   1

  Industrial
Academic

Development

  Industrial
Internship

  Hotel Golf
View

Pachmari

  28/10/2019   29/04/2020   1

  Industrial
Academic

Development

  Industrial
Internship

  Noor us
Sabah Hotel

Bhopal

  04/11/2019   28/08/2020   1

  Industrial
Academic

Development

  Industrial
Internship

  Hotel
Avasa

Hyderabad

  08/10/2019   31/03/2020   1

  Industrial
Academic

Development

  Industrial
Internship

  Spree
Hotels
Resorts
Jaipur

  01/10/2019   13/04/2020   1

  Industrial
Academic

Development

  Industrial
Internship

  Hotel
Monarch Ooty

  20/09/2019   26/03/2020   1

  Conducting   Academic   Indian   24/05/2020   24/12/2020   350



live and
interactive

Online
courses

Institute of
Remote
Sensing
(IIRS) -

ISRO

  Remote-
access to
Labs in
various

disciplines
of Science

and
Engineering

  Academic   Virtual
Labs, IIT-

Delhi

  04/06/2020   12/12/2020   350

    View File

 3.7.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

  University of
Zambia

  13/07/2020   Research and
Faculty Exchange

  350

  CSIR- Cental Food
Technological

Research Institue
Mysore

  19/06/2019   Training   120

  CSIR- Advanced
Material and

Processes Research
Institute, Bhopal

  25/11/2020   Research   500

  M/S Khurana
Khurana Associates

  13/02/2020   IPR Consultancy   600

  INFLIBNET Centre   22/02/2020   Research   11

  Department of
Anesthesiology
Bhopal Memorial
Hospital and

Research Centre-
BMHRC

  30/01/2020   Medical
Internship

  150

  Sumandeep
Vidyapeeth

  15/04/2020   IT Training   130

  EduSkills
(REDHAT)

  07/07/2020   IT Training   130

    View File

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  150   120.28

https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7767_Linkages_1620902508.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7767_MoU_1620901405.xlsx


 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Campus Area   Existing

  Class rooms   Existing

  Laboratories   Existing

  Seminar Halls   Existing

  Classrooms with LCD facilities   Existing

  Seminar halls with ICT facilities   Existing

  Classrooms with Wi-Fi OR LAN   Existing

  Video Centre   Existing

    View File

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  Library
Management
System(LMS)

  Partially   3.5   2011

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

  Text
Books

  78529   37827528   568   284157   79097   38111685

Reference
Books

  7983   16211798   Nill   Nill   7983   16211798

  Journals   399   21234069   Nill   Nill   399   21234069

  e-
Journals

  4643   2836568   58   905859   4701   3742427

  Library
Automation

  11   856000   Nill   Nill   11   856000

  e-Books   2292   919429   Nill   Nill   2292   919429

    No file uploaded.

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

  Dr. Shaji Thomas   Exodontia-
equipments
principles

  Video Format   03/04/2020

  Dr. Darpan
Bhargava

  Facial Trauma-
Midface

  Video Format   03/04/2020

  Dr. Sabharant   Facial Nerve and   Video Format   03/04/2020

https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7767_augmentation_details_1609326260.xlsx


Singh Its Motor
Disturbances

  Dr Archana
Jalheria

  General
Properties of
Dental Materials

  Video Format   03/04/2020

  Dr Gaurav Beohar   Balanced
Occlusion

  Video Format   03/04/2020

  Dr Vikas Lekhwani   Articulators   Video Format   03/04/2020

  Dr Kirti Jajjoo   Elastomeric
Impression
Materials- General
and Condensation
Silicones

  Video Format   03/04/2020

  Dr Sunil Kumar
Mishra

  Casting
Procedures

  Video Format   03/04/2020

  Dr Veena
Kalburghi

  Radiographic Aids
in Periodontal
Diagnosis

  Video Format   03/04/2020

  Dr Sumedha
Srivastava

  Acute Gingival
Infection

  Video Format   03/04/2020

    View File

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

1058 361 709 102 13 12 560 1024 10

Added 25 0 0 0 0 0 0 0 0

Total 1083 361 709 102 13 12 560 1024 10

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    1024 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

  Media Centre, People’s University   https://peoplesgroup.in/aboutus.php

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  5000   4599   1200   1195

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7767_e-content_by_teachers_1609327777.xlsx
https://peoplesgroup.in/aboutus.php


institutional Website, provide link)

    The People’s University owns and operates an extensive infrastructure to
deliver its teaching, learning and research. The University has an established

system for maintenance of 70 aces integrated campus and utilisation of
computers, classrooms, equipment, laboratories and campus infrastructure in
campus premises. The document “Procedures and Policies for maintaining and
utilizing physical, academic and support facilities” provides a management
framework and an outline on the allocation of responsibilities to ensure
effective use and maintenance of existing infrastructure facilities. The
physical facilities are maintained by Civil Maintenance Department and

Electrical Department which has civil engineer and electrical engineers. The
services of plumbers and electricians and other supporting staff are available

round the clock in the campus. Horticulture Department takes care of
landscaping of campus. Green environmental aspects –Gardens and plantations are

maintained by the gardeners every day. Estate Premises Office oversees
allotment of staff residential complexes. Central workshop oversees the

maintenance and repairing of equipments. Housekeeping and Security services are
outsourced on annual contract basis and are made available round the clock.

Transport facilities are monitored and maintained by the transport officer and
his support staff. Classrooms with furniture, teaching aids and laboratories
are maintained by the respective constituent unit staff and attendants and
supervised by the respective Head of the Institute. The library staff is

clearly instructed in the care and handling of library documents, particularly
during processing, shelving and conveyance of documents. Auditoria are under

the purview of the IT Communication Department and seminar hall under
respective constituent units. People’s University has a dedicated gymnasium for
staff and student. Sports equipments, fitness equipments, ground and various

courts in constituent units are supervised and maintained by the Sports
Officers and respective Head of the Institution. People’s University has a
dedicated IT Communication Department that takes care of computers, the ICT
facilities and related infrastructure maintenance. The respective faculty

members, staff, lab assistants and other service personnel are given
responsibility to maintain the equipments under their purview. Stock registers,
asset registers, log books, tools and other registers are maintained by the

respective laboratories to report entries and defects arising for
rectification. Cleaning of the campus areas including the academic and

administrative buildings is performed daily in the morning before the regular
classes begin with the help of the outsourced housekeeping team. Toilets are

cleaned twice every day. The maintenance of equipment for water pumping plants,
elevators are undertaken as per their preventive maintenance schedules and

guidelines by the equipment supplier. The campus is equipped with 24/7 safe and
adequate drinking water supply using water purifiers under Annual Maintenance
Contract. Fire extinguishers are installed in various blocks and are maintained

by the Fire Fighting Department of the People’s University.

https://www.peoplesuniversity.edu.in/policies-documents/

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  Chancellor
Scholarship
Economically

Backward class

  113   6933890

Financial Support

https://www.peoplesuniversity.edu.in/policies-documents/


from Other Sources

a) National   Govt Scholarship
MMVY ST SC OBC

Minority

  1217   358117336

b)International   Nill   Nill   Nill

    No file uploaded.

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

  Clinical Research
and its

Perspectives
(professional
development)

  07/05/2020   82   School of
Pharmacy Research

  Recent Advances
in Granulation
Technology for
Pharmaceutical
Formulations
(professional
development)

  03/05/2020   75   School of
Pharmacy Research

  Career Counseling
on Finding Yourself

in You

  03/07/2020   128   Peoples Institue
of Management

Research

  Seminar on
Success without

Stress

  27/09/2019   78   Peoples College
of Paramedical

Science

  Seminar on Career
guidance on

competative exams

  24/09/2019   108   Peoples College
of Paramedical

Science

  Health Proffesion
Ethics

  04/06/2019   161   Peoples College
of Paramedical

Science

  Cyber Security
Trends and
Awareness

(professional
development)

  26/05/2020   100   School of
Research and
Technology

  Evidence Based
Practice for Health
Care Professionals

  04/07/2020   128   Peoples College
Nursing Science

  Importance of
Yoga in Current

Time

  21/06/2020   96   Peoples College
Nursing Science

    View File

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

Number of
benefited

Number of
students who

Number of
studentsp placed

https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7767_Development_Schemes_1609590814.xlsx


students for
competitive
examination

students by
career

counseling
activities

have passedin
the comp. exam

  2019   Guest
Lecture on
Career

Guidance,
GPAT

Preparation

  80   Nill   Nill   Nill

  2019
Personality
Development

Session
People's

Institute of
Hotel

Management

  Nill   30   Nill   Nill

  2019   Personal
Counselling
at People's
Institute of

Hotel
Management

  25   Nill   Nill   Nill

  2019   Mentor
Mentee

Program for
career

counselling

  415   Nill   Nill   Nill

  2019   Health
Proffesion
Ethics in

Paramedical
Field

  Nill   161   Nill   Nill

  2019   Webinar on
“Scope of Ma
nufacturing,
Mechanical
Measurement
and other
Workshop
Practices
Skill in

Industry 4.0
for Campu
Interview

  Nill   120   Nill   Nill

  2020   C-2-C
Training
Programme
for Career
Counselling

  Nill   40   Nill   Nill

  2020   Placement
Training for
Hospital Ind
ustries(Caps

  Nill   84   Nill   Nill



ule
Training)

  2020   Seminar on
Interview
Skill,
Resume

writing &
guidance on

various
competative
examinations

  92   Nill   Nill   Nill

  2020   Career
counseiling
at People's
College of
Medical
Science

  150   Nill   Nill   Nill

    View File

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  1   1   4

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

  Alberto
Pharma,

Pune,,Tcs,
Fortune
Landmark
Indore
Mariott
Bhopal,

Hotel Cecil
Shimla,
Hotel

Monarch
Ooty, Spree

Hotels
Resorts
Jaipur,

Hotel Avasa
Hyderabad,
Noor Us

Sabah Hotel
Bhopal,

Hotel Golf
View

Pachmari,

  423   215   Clinic At
Karond
Bhopal,
Bombay
Hospital

Indore, Ahme
dabad,Hospit

al, Mayo
College
Bhopal,
Arushi

Disability
Centre

Bhopal, Pune
Hospital,
Vardhman
Hospital,
Bhopal,
Kanpur

Hospital,
Jamdaar
Hospital,
Jabalpur,
Disability

  73   73

https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7767_Guidance_1622270939.xlsx


Hilton
Kolkatta

Centre
Bhopal,

Medanta Hosp

    View File

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

  2019   5   BPT   People's
College of
Paramedical

Science

  Mayo
College

  MPT

  2019   2   B.Sc
Nursing

  People's
College of
Nursing

  BMHRC   M.Sc
Nursing

  2019   2   M.Sc
Nursing

  People's
College of
Nursing

  People's
University

  Ph.D.

  2019   13   B.Tech   School of
Research

Technology

  School of
Research

Technology

  M.Tech

  2019   10   B.Pharm   School of
Pharmacy and

Rsearch

  School of
Pharmacy and

Rsearch

  M. PHARM

  2019   1   B.Pharm   School of
Pharmacy and

Rsearch

  Bharati
Vidya Peeth
University

  M. PHARM

  2019   24   Diploma in
Engineering

  School of
Research

Technology

  School of
Research

Technology

  B.Tech(Lat
eral)

  2019   5   MDS   Peoples
College of

Dental
Science and

Peoples
Dental
Academy

  Peoples
University

  Ph.D

  2019   8   BDS   People's
College of

Dental
Science

  Peoples
College of

Dental
Science and

Peoples
Dental
Academy

  MDS

  2019   3   MBBS   People's
College of
Medical
Science

  People's
College of
Medical
Science

  MD/MS

    No file uploaded.

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year

https://assessmentonline.naac.gov.in/public/Postacc/Placement/7767_Placement_1620907730.xlsx


(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

  Any Other   54

  GATE   7

  TOFEL   2

  CAT   2

    View File

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

  Global Hand Washing Day   University   38

  Debate Competition   University   28

  Samagam - Cultural
Festival

  University   180

  Science Fair   State   320

  Inter Institute
volleyball Tournament

  University   48

  Cricket Tournament   University   117

  Inter Institute
football Tournament

  University   117

  Inter Institute Tug-of-
War Tournament National

Sports day

  University   25

  Badminton Competition   University   58

  Poster Competition   University   70

    View File

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

  2019   Ek
Bharat

Shreshtha
Bharat
Quiz by
Ministry

of Tourism

  National   Nill   1   PU-08812
1802A

  Ms
Toshika
Bisone

  2019   17th
ISPPD PG C
onvention/
Best Scien
tifice Pre
sentation
: Poster

  National   Nill   1   PU-
090121302A

  Ms
Vishkha
Vatsa

  2020   REPUBLIC   National   Nill   1   PU014151   Ankita

https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7767_Qualifying_1609664098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7767_Activities_Organised_1621313803.xlsx


DAY CAMP
2020

703A Singh

  2019   Cycle
Rally on
Ek Kadam
Swachhta
ki oor.

  National   1   Nill   PU007161
60535 Bidyanand

Ray

  2019   All
India

Trekking
Expedition
Kolhapur

  National   1   Nill   PU039151
603A

  Nitesh P
anchwariya

  2019   BEST NCC
Cadet
Award
(Boys)

  National   1   Nill   PU007161
60535 Bidyanand

Ray

  2019   BEST NCC
Cadet
Award
(Girls)

  National   1   Nill   PU060151
703A

  Rovika
Thapa

    No file uploaded.

 5.3.2 – Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

  Constituent Units of People’s University have active Student Council in every
Institution. The main aim of Student Council is to provide a platform for the
students to voice and enable them to contribute for bringing their talents and
creativity at University, State, National and International levels. Mainly

Councils participate in the planning of University and College events such as
Annual Function, Teacher’s Day, Garba Nights, Environment Day, Doctors Day,
Sports Activities and camps. They also assist administration with events for
the local community such as blood donation drives or camps. They actively

participate in various academic activities like Workshops, Seminars,
Conferences and Mock Drills, etc. as volunteers and perform responsibilities

very sincerely. Other than the active Student Council, students are the
representative in various academic and administrative committees of the
University and Institutes like Academic Council, Anti Ragging Committee,

Student Grievance Cell, and Sexual Harassment Cell. Student representation is
also a part of College Council in People’s College of Medical Sciences.

University believes that the representation of students at various committee
gives opportunity to make them aware about the transparent mechanism of working

in all committees and help them to understand and learn the functioning of
various committees. It also provides a platform to the students to put their

views and enable them to work in a framed pattern and also inculcating
administrative skills in them along with egalitarian process, civic

responsibility, leadership, problem solving, and teamwork. The activities,
functions and roles of Students Council are as under: Prime Objective of
students Council The Prime objective of students councils is to provide a

platform for the students to place their requirements, needs and problems if
any, before the constituent unit’s authorities and ultimately before the
University Officials. Suggestive measures for improvement: The student’s
council places their suggestions related to academic development and

enhancement of administrative effectiveness of the University before the
concerned authority. Coordination with alumni for placement/networking for
exchange of information and ideas: Students council plays a vital role in

coordinating with alumni for placement and exchanging the information related



to the present scenario of corporate world and actual field operations and try
to get new ideas and concepts prevailing in the practical fields. Notification
for feedback by Stake Holder: Students Council encourage the stake holders to

provide their feed back in the areas of governance, faculty performance,
modifications in curriculum, infrastructure facilities and learning resources.

Social Service Camps: Students Council helps in organizing various social
service activities such a Blood Donation Camps, Oral Health Care Camps, Health
Check up camps etc. Development of leadership quality and team spirit: Students
Council is of great support in developing leadership quality and team spirit
amongst the students, Students Council’s participation is also helpful in

creating awareness about administrative capabilities, problem solving approach
and egalitarianism.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 Yes

  1. People’s University Alumni association registered as society on October 17,
2017. People’s University of Bhopal wants Ex- students of every College to be
in touch with each other. 2. There is an Advisor/Dean for Alumni Affairs who
coordinates the activities related to the alumni. Recently, a unique Alumni
Library has been established at the University with books donated .The
University has set up Alumni Database which is continuously updated based on
information gleaned from multiple sources. The link to Alumni database is
maintained in, colleges and Departments 3. Other engagements with the alumni
includes socio-cultural evenings, High Achievers Alumni Seminars and University
Lectures which also show high participation of alumni from across batches. 4.
Alumni also form the active members of IQAC at various levels. Their inputs are
very significant in bringing developments and quality enhancements 5. Students
get benefited by Alumni like they can co-ordinate with each other from time to
time by conducting various event in People’s University. 6. Student takes part
in Social events and gives valuable contribution to needy society. The goals of
the People’s University of Alumni Association (PUAA) are: • To be and to act as
the Association of Alumni for all constituent units of People’s University. •
To encourage the continued flow of outstanding student candidates to the
People’s University To assist the University in keeping its curriculum and
educational programs relevant to the needs of industry practitioners • To
develop a strong organization able to further the career goals and enhance
networking among the PU graduates, and to provide continuing education and
other services • To serve as a support network for current students of the
People’s University in the advancement of their careers.

 5.4.2 – No. of registered Alumni:

  5158

 5.4.3 – Alumni contribution during the year (in Rupees) :

  1060000

 5.4.4 – Meetings/activities organized by Alumni Association :

  1

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  People’s University has a mechanism of providing operational autonomy to



various functionaries in order to ensure a decentralized governance system
which helps create an ambience for the overall growth and democratic

functioning of the university. 1. Administration: The Vice-Chancellor is the
administrative and academic head of the university. He is assisted by the

Registrar, Controller of Examinations, Dean Academics Affairs and the Chief
Finance Accounts Officer, all of whom are independently fully in charge if

their respective areas. The nine constituent units are each headed by a Head of
Institution (HOI) who is the overall in-charge of his/her almost autonomous

unit. Each HOI has an Administrative Officer and an Accounts Officer reporting
to him/her. Each department in a constituent unit also has an HOD who reports
to the HOI. Even within the constituent unit, faculty members of a department
report to their respective HOD while all the non-teaching staff reports to the

Administrative Officer. HOIs in turn report to the Vice Chancellor. 2.
Academics: The University values academic freedom and faculty members are given
a benevolent ambience by reporting only to their HOD HOI. The University has

various Faculties headed by Deans and each Faculty also has a Board of Studies.
These two bodies - the Board of Studies and the Faculty provide complete

academic autonomy with only their heads reporting to the Vice Chancellor. Thus,
decentralization is present at three levels: the university, the constituent

unit and the department. HR, Finance, Examinations and Security are centralized
functions but follow a participative approach where all the constituent units
have a supportive role. To promote academic freedom, atmosphere of creativity
innovation and sense of ownership of activities, participative management is
used at all levels in People’s University. All the major administrative and
academic decisions are not taken by individuals but by collective bodies like

the Board of Management, Academic Council, Boards of Studies, Examination
Committee, Finance Committee, Purchase Committee, IQAC, Disaster Management

Committee, Sports Cultural Committee etc. Many other committees are constituted
from time to time for specific purposes. All the committees invariably have

representatives of teachers as members. At the constituent unit level,
participative management is reflected in the form of Academic Committee,
Cultural Committee, Library Committee, Discipline Anti Ragging Committee,

Hostel Committee etc. At this level also many committees are constituted from
time to time as required. Many of these committees have student members also
ensuring a truly participative management Preparation of Perspective Plan,

Annual Budget and planning for new academic programmes are some of the wholly
participative activities of the university.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Yes

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Human Resource Management   Human Resource is a central function
in People’s University. All recruitment

selection is done with the close
involvement of the respective

constituent units. The university has
very employee friendly policies and has

been able to attract and retain the
best talent. There are clear policies

of increment, promotions and
retirement. Training and Development of
faculty and non-teaching staff takes

place regularly.



  Research and Development   All the constituent units have their
Research Advisory Committees and
Internal Ethics Committees which

monitor research activities. Faculty
and students are involved in research

in identified thrust areas and
endeavour to publish their research and
patent their research outcomes. Efforts

are also made to pursue inter
disciplinary research. All the

facilities and resources are provided
by the university and applications for
extramural funding are regularly made

  Teaching and Learning   The university strives to offer the
best teaching-learning environment to

students. Faculty members are
encouraged to enhance their knowledge
skills by sponsoring them for Faculty

Development Programmes, conferences and
workshops. They are also encouraged to
take up SWAYAM and other MOOCs and also
develop E-content of their own subject

areas. Students are involved in
practical trainings, market and

community based research projects and
class presentations. Up gradation of
resources like libraries, e-journals,
smart classes, laboratories etc. is
regularly undertaken. Field tours and
community projects help translate

learning into practice.

  Curriculum Development   Curriculum Development is a
systematic process at People’s

University. It starts with feedback on
the existing curriculum by students,

teachers, alumni and industry
(stakeholders). This is incorporated by

an Academic Committee of the senior
teachers of the respective constituent
units. It is then examined and passed
by the concerned Board of Studies,
followed by formal approval by the

Dean, Faculty. It is then put up in the
Academic Council of the University

where members are free to question its
rationale. The curriculum thus passed
by the Academic Council is finally
approved by the Board of Management.

  Examination and Evaluation   The internal assessment is done at
the unit level through class tests,
seminars, presentations and midterm
internal theory and practical tests.
External evaluation is done by the
university through external end
semester or year end theory and

Practical Examinations and Viva Voce.
Faculty Academic Committees at



respective units take care of internal
assessment while the University

Examination Section under Controller of
Examinations conducts the External

Examinations. There are clear written
rules and policies regarding the
setting of papers, conduct of

examinations, evaluation, revaluation,
use of unfair means and declaration of

results. Important decisions are
referred to the University Examination

Committee.

  Library, ICT and Physical
Infrastructure / Instrumentation

  The University has rich libraries in
all its constituent units, which also

have access to e journals and e
databases. These resources are

regularly upgraded and use of online
resources is encouraged. Libraries are
also equipped with computers, reading
rooms and follow student-friendly
timings. WiFi facility is provided

within the university campus.
Laboratories are well equipped and

regularly updated.

  Industry Interaction / Collaboration   The University has MOUs with
companies for training and placement of

students and looks forward to more.
Industry experts are valuable

stakeholders and efforts are made to
involve them in university’s academics
and evaluation systems through feedback

on curriculum, expert lectures,
industry visits and joint research.

Three Programmes of the university are
totally dedicated to the respective
companies’ requirements-the B.Tech.
programme in association with IBM and
the MBA BBA programmes in Logistics

Supply Chain Management in association
with Safexpress.

  Admission of Students   People’s University has
Online/Digital/Admission Management
System. Admissions to Doctorate,

Graduate, PG and Diploma programmes
offered by the University’s constituent

units are governed by well laid out
rules and regulations and adhere to the
guidelines laid down by the respective
regulatory authorities. The university
charges fees pre-approved by the M.P.

Private Universities’ Regulatory
Commission and facilitates govt.

scholarships for SC/ST OBC students as
applicable. The entire admission

process is based on merit and is fully
transparent.



 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

  Examination   People’s University has implemented
fully automated Examination Management
System including A. Pre-Examination

Online form for candidate registration
for the exam Exam e-governance viz.,
scheduling, rescheduling of exams,
report generation etc Communication
protocol for candidates Attendance
management Faculty management viz.,

registration, validation and
compensation management, Admit card

generation B. Digital Valuation System
(On Screen Marking) Centralized Digital

Evaluation C. Result Processing and
Publishing Result Publishing and

Printing of consolidated mark sheets,
provisional certificate, degree

certificate etc. with non processor
hologram and with GAC (Global Access
Code) assigned to each certificate.

  Planning and Development   The planning development of the
University follows a Perspective Plan

developed in collaboration with all the
constituent units. The university plans
to • Implement a University Management
System. • Implement Library Management

System in all the libraries. •
Introduce online admissions and online
fees payment. • Connect with National
Knowledge Network. • Adopt a cloud
based learning platform like Google

Glass or Blackboard. • Computerize all
operations to ensure a paperless

environment.

  Administration   Hospital Management System (Doctor-G)
is an integrated information system for

managing all aspects of a hospitals
operations such as medical, financial,
administrative, legal, and compliance.
It includes electronic health records,

business intelligence, and revenue
cycle management. Leave Management

System (LMS) This software is aimed at
developing a leave management system

that is of importance to any
organization. The leave management

system (LMS) is an application that can
be accessed by all the employees of the
organization. This system can be used
to automate the workflow of leave

applications and their approvals. The
periodic crediting of leave is also
automated. There are features like

cancellation of leave, report



generators etc. This helps
significantly reduce the time and
effort spent by HR on maintaining

accurate leave records.

  Finance and Accounts   Payroll Management System deals with
the financial aspects of employees

salary, allowances, deductions, gross
pay, net pay etc. and generation of pay-
slips for a specific period. The most
obvious benefit of having a payroll
management system in place is the

ability to automate otherwise
complicated manual computations.

Computing for deductions, income taxes,
benefits, allowances and the like can
be done in less time versus manual
computation. This results in time
savings and lower incidents of

miscalculations attributable to human
error.

  Student Admission and Support   Applications are submitted for
admission to different courses through
the online admission portal. Merit list

is prepared and uploaded by fully
computerized system Online counseling

is scheduled based on the merit list of
candidates. E-mail ids and contact

numbers of all members of Anti Ragging
Committee, Anti Ragging Squad and

Internal Complaints Committee have been
uploaded to the college website and

students can communicate to the members
through e-mail.

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

  2020   Dr. Garjesh
Singh Rai

  IRIA   Not
Applicable

  18180

  2020   Dr.
V.N.Khanna

  APICON 2020   Not
Applicable

  18151

  2019   Dr. Gaurav
Beohar

  International
Conference

  Not
Applicable

  20000

  2019   Dr. Anish
Gupta

  National
Conference

  Not
Applicable

  11463

  2019   Dr. Neha Jain   AOMSI M P
Chaptor

  Not
Applicable

  10300

  2019   Dr. Ankur
Jainn

  National
Conference,

ISPPD

  Not
Applicable

  15031



  2019   Dr. Swapnil
Kumar Jain

  XXIV National
Conference

  Not
Applicable

  3690

  2019   Dr. Rekha
Sapkal

  IMP - 2019   Not
Applicable

  4720

  2019   Dr. Anil
Kapoor

  NCHPE - 2019   Not
Applicable

  8990

  2019   Dr. Anju
Kapoor

  NCPE - 2019   Not
Applicable

  8728

    No file uploaded.

 6.3.2 – Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

  2020   5 days
Basic Cert
ificate

Course on
‘Health

(Medical)
Profession

al
Education
Research T
echnology’

  Nill
12/10/2020 16/10/2020

  33   Nill

  2020   Full
mouth reha
bilitation-

concept
and

strategies

  Nill
03/02/2020 03/02/2020

  185   Nill

  2020   Workshop
on Patents
and IPR

  Nill
21/01/2020 21/01/2020

  105   Nill

  2019   Dealing
with

failure:
The root
canal
story

  Nill
27/08/2019 27/08/2019

  90   Nill

  2020   Webinar
on- online
exam and

OSPE based
evaluation

  Nill
29/06/2020 29/06/2020

  53   Nill

  2020
Scientific
Writing

  Nill
20/02/2020 20/02/2020

  21   Nill



  2020
Assessment
in online
platform-
hand on

exercises

  Nill
19/06/2020 19/06/2020

  103   Nill

  2020   Introduc
tion to

elearning-
Note on
Google

classroom

  Nill
15/06/2020 15/06/2020

  58   Nill

  2020
Different
e-learning
platforms
advantages
and disadv
antages

  Nill
16/06/2020 16/06/2020

  62   Nill

  2019   Nill   Service
Quality in

Hotel
Industry

05/09/2019 07/09/2019
  Nill   20

    View File

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

  Teachers and
Ethics: Balance
in Research,

Teaching Socio-
professional
Values and
Attitude

  4   20/05/2020   25/05/2020   6

  Workshop on
International
Ovarian Tumor
Analysis (IOTA)

  2   24/11/2019   24/11/2019   1

  Online
learning

assessment

  26   15/06/2020   15/06/2020   1

  CME on
‘Menopause’:

The IMS Gurukul
Programme

  15   06/08/2019   06/08/2019   1

  FDP on
“Resent

Development in
Electrical

Transmission

  7   28/05/2020   30/05/2020   3

https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7767_Development_training_programmes_1609399023.xlsx


and
Distribution

System”

  Management of
Root Canal
Resorption

  1   24/04/2020   24/04/2020   1

  Adhesion of
Prefabricated
Fibre Post

  1   19/05/2020   19/05/2020   1

  CME on Global
mental health
and Digital
Psychiatry on

  3   06/02/2020   06/02/2020   1

  Basic Future
Trends in
Autonomic
function

  2   15/02/2020   15/02/2020   1

  Research
innovation and

extension

  8   16/08/2019   16/08/2019   1

    View File

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  62   62   49   49

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  Concession in School
fees of Employee’s
Children as per HR

Policy. Special leave for
faculty to attend

conferences Seminars and
Higher studies. Medical
examination of employees.

Medical treatment
concession for employees
their dependents as per

HR policy Emergency
treatment and ambulance
facility. Internet with
dedicated leased line.

Fully air-conditioned Day
Care Centre with Well
trained and caring

nursing staff. Organized
various activities for

employees like
celebration of Doctor’s

Day, Nurses Day,
Engineer’s Day, Women’s
day etc. People’s Mall

  Concession in School
fees of Employee’s
Children as per HR
Policy. Medical

examination of employees.
Medical treatment

concession for employees
their dependents as per
HR policy. Emergency

treatment and ambulance
facility. Internet with
dedicated leased line.

Fully air-conditioned Day
Care Centre with Well
trained and caring

nursing staff. Organized
various activities for

employees like
celebration of Nurses
Day, Women’s day etc.

People’s Mall for
recreations, Stadium,

Gymnasium and playground
for physical recreation.

Free Yoga Classes.

  University has
dedicated Student Welfare

Cell. Well developed
Mentor Mentee Program.
Internet with dedicated
leased line. Centre for
Scientific Research and

Development is the
research laboratory of
Peoples University. It

encompasses the
translational, clinical,
and community research

efforts of the
institution. Digital
Library enables the
students and staff to

search the availability,
request and reserve

various books and other
reference material
available in the

libraries at the comfort
of their houses.

Industrial tours and

https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7767_Training_Programmes_1609568595.xlsx


for recreations, Stadium,
Gymnasium and playground
for physical recreation.

Free Yoga Classes.
Celebrations of various
festivals like Garba,
Ganeshotsava, Holi,

Rangpanchmi. Flexi hours
for feeding mothers and
also for Employees who
wish to pursue higher

studies.
Cafeteria/Canteen. A
branch of the Central
Bank of India with its
ATM operates in the

University Campus. Postal
Services are provided by
branch of Indian Postal
Service, Restaurants,
Snacks Corner, Beauty
Saloon, Guest House,

Staff Quarters, Hostels,
Standby power supply Fire
Station and Photocopy

Shop, stationary shop are
located within the

Campus.

Celebrations of various
festivals like Garba,
Ganeshotsava, Holi ,

Rangpanchmi. Movie show
on weekend. Peoples
Ladies club is an

association which is
actively involved in

various cultural, social
and recreational

entertainment activities.
Flexi hours for feeding
mothers and also for
Employees who wish to
pursue higher studies.
Cafeteria/Canteen. A
branch of the Central
Bank of India with its
ATM operates in the

University Campus. Postal
Services are provided by
branch of Indian Postal
Service, Restaurants,
Snacks Corner, Beauty
Saloon, Guest House,

Staff Quarters, Hostels,
Standby power supply Fire

Station and Photocopy
Shop, stationary shop are

located within the
Campus.

trips to other
institutions / hospital.
NCC / NSS activities.

Online 24X7 help centre
for subject queries /

competitive examinations.
People’s Mall for

recreations, Stadium,
Gymnasium and playground
for physical recreation.
Free Medical treatment.
Emergency treatment and
ambulance facility. Free

Yoga Classes.
Celebrations of various
festivals like Garba,
Ganeshotsava, Holi ,

Rangpanchmi. Movie show
on weekend.

Cafeteria/Canteen.

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  People’s University has dedicated department of accounts where qualified
Chartered Accountants(Internal Auditors) cater the Internal Audit Functions and
ensure that all the procedures and guidelines set by the Govt. and Board of
Management are strictly compiled. Internal audits of various departments of
People’s University are done periodically. In addition to internal audits,
there is a robust system of internal check and internal control in the

University which acts as the pre audit system of all the financial transactions
of the University. The following areas are predominantly covered by the

internal audit/ pre-audit system: All the purchases of the University and its
constituent units. All cash and cheque payments of the University and its
constituent units. All Fees and other receipts of the University and its
constituent units. Payroll Audit covering appointments, leave management,

salaries and wages, receipt/ payment of Notice pay etc. of the University and
its constituent units. The internal audit is either conducted by the staff of

the university or in some selected cases the same is outsourced to the
Chartered Accountants firms. The External and Internal Auditors’ reports are
reviewed by Governing body to bring in desired improvements in the areas

highlighted by the External / Internal Auditors.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose



  Sarvajanik Jankalyan
Parmarthik Nyas

  6933890   Chancellor Scholarship
Economically Backward

class

    No file uploaded.

 6.4.3 – Total corpus fund generated

  50000000

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   No   Nill   Yes   IQAC Peoples
University

Administrative   No   Nill   Yes   IQAC Peoples
University

 6.5.2 – What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

  Promoting academic freedom in Constituents Units by • Providing more options
for elective courses open elections • Providing options like to take value

added courses for better employability. • Bringing in a change by introducing
Choice based Curriculum • Encouraging Co-Curricular and Extra Curricular
Activities • Encouraging Inter disciplinary Research, Faculty Development

Programmes Every Constituent Unit has Board of Studies which deliberates and
brainstorm for regular updation of curricular aspects including syllabus

revision, introducing Choice based Curriculum, value added courses. Also, every
Constituent Unit has Research Assistant Cell (RAC) to monitor research
including the research during PG Thesis. Each Constituent has a separate

academic calendar which includes academic activities along with Co-Curricular
and Extra Curricular Activities. The Constituent Units have freedom to conduct

seminars, conferences, Faculty Development Programmes

 6.5.3 – Activities and support from the Parent – Teacher Association (at least three)

  Parents Teacher online meeting conducted in 2020 Student Academic performance
Students participation in co-curricular activities Students participation in

extra-curricular activities Student personality traits. Parents provide
feedback on curriculum development, teaching-learning, research and

infrastructural facilities, library, sports and canteen.

 6.5.4 – Development programmes for support staff (at least three)

  On job skill development program. Orientation program for COVID-19. Free
medical services.

 6.5.5 – Post Accreditation initiative(s) (mention at least three)

  1 Academics - Curriculum Development (a) Choice Based Credit System (CBCS) is
implemented in Engineering Management Faculties from Academic Session 2019-20.
(b) Flexible curriculum is being introduced in Engineering Management Streams.

(c) Interdisciplinary courses i.e. Open Electives are also included. 2
Examination and Evaluation - Online Examination Management system.

Digitalization in Examination Section in all areas i.e. form filling,
evaluation, result display improved transparency in the system. 3 E-Resources /
Online Databases -Digital initiatives have been introduced by the University
(a) Digital Administrative Processes (b) Online Admission Online (c) Fee



Collection by online/ PAYTM (d) Online Leave Management system (e) Online
Inventory Management System (f) Online hospital Management System (g) Online

Examination Evaluation (h) National Academic Depository(NAD)

 6.5.6 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   Yes

c)ISO certification   Yes

d)NBA or any other quality audit   No

 6.5.7 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

  2020   Internatio
nal and
National
Seminars,

Conferences,
Workshops

  23/04/2020   23/04/2020   30/09/2020   460

  2020   Developing
the e-

content and
e-learning
initiatives

  23/04/2020   23/04/2020   30/09/2020   460

  2020   MOUs with
IPR Attorney
for Patents
- Research
Related and
Initiatives

for IPR
related

awareness

  23/04/2020   23/04/2019   30/09/2020   4

  2020   DHPR
initiatives

  23/04/2020   01/09/2020   04/09/2020   30

  2019   Extramural
Intramural
ongoing R D
Projects

  23/09/2019   01/10/2019   30/06/2020   10

  2020   Research
Development
for COVID-19

  02/07/2020   02/07/2020   30/12/2020   25

    No file uploaded.

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male



  International
Womens day

Celebrationat
School od

Research and
Technology

  07/03/2020   07/03/2020   205   Nill

  Induction
Programmefor

1st Year
Students in
Constituent

Units

  16/08/2019   30/10/2019   475   722

  Mother's Day
Celebration on
Digital Media

  10/05/2020   10/05/2020   49   67

  Panel
discussion
domestic
violence

  17/01/2020   17/01/2020   34   5

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

30 Percent

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Provision for lift   Yes   958

  Ramp/Rails   Yes   830

  Rest Rooms   Yes   1038

  Physical facilities   Yes   820

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

  2019   1   1   14/11/2
019

  1   World
Diabetes

Day

  Health   123

  2019   1   1   24/11/2
019

  1   NCC Day
National
Intigrati

on

  150

  2020   1   1   09/03/2
020

  1   Interna
tional
Womens
Day

  Women E
mpowermen

t

  205

  2020   1   1   12/05/2   1   Interna   Social   306



020 tional
Nurses
Day

Comentmen
t

  2019   1   1   28/11/2
019

  3   Science
Fair

  Importa
nce of
Science
for

School
College
Student

  2880

  2019   1   1   05/06/2
019

  1   World E
nvironmen

t Day

  Envirom
ent

  253

  2019   1   1   14/06/2
019

  1   World
Blood

Donor Day

  Blood
Donation

  95

  2019   1   1   21/06/2
019

  1   Interna
tional

Yoga Day
Physical
Fitness

  430

  2019   1   1   01/08/2
019

  1   Oral
Hygiene
Day

  Oral
Hygiene

  110

  2019   1   1   15/10/2
019

  1   Global
Handwashi
ng Day

  Hygiene   112

    View File

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  Code of Conduct - Women
Harrasment

  02/08/2019   University has code of
conduct for women

harassment at work place
as per Vishaka

guidelines/UGC/Other
regulatory bodies.

  Code of Conduct -
Students

  06/02/2019   Any deviation, if
found, is taken to

disciplinary committee
for necessary action.
Hostels are regularly

monitored to strengthen
compliance of code of
conduct. Mentor-Mentee
set up is made more
vigilant to ensure
adequate attendance

  Code of Conduct -
Employees

  06/02/2019   Code of conduct is
displayed at few

prominent places in the
campus for attention of
the employees. Periodical

monitoring is done to
refrain them from

https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7767_Inclusion_1616155251.xlsx


deviation from employees’
code of conduct manual

and dealt with
accordingly

  Code of Conduct -
COVID-19

  15/04/2020   Code of Conduct for
COVID-19 is prominently

displaced at all
prominent places in

campus. Social
distancing, mask wearing,

sanitizer is must.

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

  National
Integration Day

  31/10/2019   31/10/2019   110

  National
Education Day

  11/11/2019   11/11/2019   106

  World AIDS Day   02/12/2019   02/12/2019   269

  International
Yoga Day

  22/06/2019   22/06/2019   410

  Doctor’s Day   01/07/2019   01/07/2019   172

  Independence Day   15/08/2019   15/08/2019   924

  Teachers day
celebration

  05/09/2019   05/09/2019   325

  Hindi Day   14/09/2019   14/09/2019   32

  Engineers Day   16/09/2019   16/09/2019   127

  World Pharmacists
Day

  25/09/2019   25/09/2019   98

    View File

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  a. Plantation of trees regularly. Presently, there are about 3,000 trees in the
campus. The college has vehicle-free zones and battery-operated vehicles for

transportation. Plantation of trees has increased absorption of carbon di-oxide
emitted in the atmosphere. It has provided an effective screen in covering
carbon inflow. Vehicles undergo regular emission testing. Most of the major

electrical equipment’s used in the campus are energy efficient which reduce CO2
emission. Observation of “No vehicle day”, pooling of vehicles and encouraging
use of public transportation. Beautiful garden and playground for students and
staff occupying an area of 18 acres. Plantation of trees regularly in different
occasions like on birthday of faculty members and festivals. Pharmacy colleges

of the University have medicinal plants covering around 300sqft. Adequate
measures are taken to protect the trees in the surrounding areas of the

University. Various measures have been taken during the constructions for
conserving energy, energy metering and monitoring by adopting “green campus”
concept. b. Paperless office: The University has adopted e-governance. All

circulars and notices are emailed to the concerned to reduce the use of papers.
Online Leave application Management System (LMS). Indent through online AAYUSH
software. Teaching/Lectures through PowerPoint presentations. c. Green Agenda
in Syllabus: Green agenda form part of the curriculum in many departments and
eco/nature clubs remain active for the cause of environmental protection. d.

https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7767_promotion_activities_1622271226.xlsx


Energy management: A 810kW Grid connected Solar Power Plant at the roof-top is
installed for energy generation and it will serve as a model for using

nonconventional energy sources for future. e. Zero Waste Campus: University has
been making a conscious continues effort to establish the campus as a ‘zero
waste’ zone and no plastic use, through a set of scientific and environment

friendly measures.

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  I. Title of the Practice: Nurturing Research Ecosystem. Objectives of the
Practice: • To promote, nurture and reinforce research activities of global
standards. • To encourage and promote research in all streams of scientific
disciplines, thereby improving health and wellbeing of the population. • To
Partner with research community to create a culture of high achievement. • To
promote shared responsibility, the ethical conduct of research, and compliance.

• To enhance researchers’ abilities to obtain and manage grants. • To
strategically invest in promising research and researchers. • To create

integrated services, transparent research administration, infrastructure, and
streamlined processes. • To develop strong relationships with sponsors and
funding agencies. • To enhance the ability to perform research in a global

community. • To Support strong infrastructure for interdisciplinary research.
a) Objectives: • To utilize research results as input to learning programmes. •
To strengthen the capacity of People’s university researchers through training,
workshops, and other research forums. • To facilitate research collaborations.

• To facilitate good quality research programmes with national and
international Grants. • To facilitate research publications. • To support

patent filing activities and Technology Transfer. The Context: Research has
been the focus of the university since inception. A full fledged Centre for
Scientific Research Development has been in the forefront of university’s
research aspiration and it works to promote inter disciplinary research in
addition to foraging into latest research areas like stem cells and gene

therapy. The Practice: The Centre for Research Development (CSRD) of People’s
University conducts awareness, orientation and training programmes for

researchers, research guides and would be researchers (PG students) on topics
like making a research proposal, research methodology, scientific writing
publishing, patent filing etc. Each constituent unit has its own Research
Cell/Committee. Training programmes, seminars on scientific writing, IPR,
patents, Research Methodology, Statistical Methods etc. are regularly

conducted. The university also encourages participation by faculty members in
research related activities outside by granting them special leave and

reimbursement of conference fees. Almost all PG students of all programmes are
required to submit a thesis (project report) after conducting a research

project in consultation with their Faculty Guide after due approval of the RAC.
Evidence of Success: 1. Extramural ongoing R D Projects – ICMR sponsored “Post
surgical Atypical Mycobacterial wound infection –A study to isolate standardize

diagnostic and management protocol in Indian set up” ICMR sponsored “A
Community Intervention Feasibility Study for Risk Reduction of Anaemia and
Malnutrition Among Women, Adolescents and Children of Rural Settings through
Integrated Food Fortification” ICMR sponsored “An Event –Driven, Phase 3

randomized. Double-blind, placebo-controlled, multicenter study to evaluate the
efficacy, safety, immunogenicity and lot to lot consistency of BBV152 a whole

vision inactivated SAR-CoV-2 vaccine in adults ? 18 years of age.” 2.
Intramural ongoing R D Projects – There are 186 Intramural ongoing R D Projects

3. Students’ Project Reports (Final theses) are of very good quality and
incorporate original research. They are duly checked for plagiarism and

evaluated and approved by the Institutional and University RAC. Many of these
are subsequently published in reputed journals. People’s Journal of Scientific



Research, an indexed journal, proudly published many of these original research
outcomes. PRACTICE -II Title of the Practice: Mentor-Mentee System Objectives :
• To nurture students as mentees by taking individual care of each student and
mentioning students through the programme both in their professional and their

personal lives. • To provide training and guidance to undergraduate post
graduate students in all disciplines, • To Increase the participation of all

students in the different activities conducted by the Institute. • To help the
mentee students achieve their career objectives. Context : Students from

different economic, social financial and regional backgrounds join People’s
University. Many of them are ill prepared for the rigorous professional

programmes, English Language teaching and sudden exposure to city life. Being
away from home, such students can best look up to their teachers for support

and guidance. People’s University initiated the Mentor-Mentee System in all the
constituent units to ensure the overall welfare and development of students.
Practice : In People’s University mentorship scheme, a Teacher (mentor) is

allotted a group of approximately twenty students (mentees). In regular Mentor
– mentee meetings various activities like career goal setting, presentation

skills, communication skills, resume writing, aptitude test etc. are organised.
Mentors keep all academic records of their mentees, monitor their attendance
and progress and take care of even their personal problems. They also keep in
touch with mentees’ parents. Evidence of success: The following outcome has
been witnessed: - The evidence of success of mentorship system is reflected

through the overall personality development of students. Those students who had
lack of confidence, were weak in communication, had poor presentation skills,
were observed having significant improvement in the lacked areas when they came

to final year. • Parents were happy to have a system where, the overall
progress of their ward is monitored and informed to them timely right from the
first year till the course completion. • There is a marginal increment in the
number of students participating in various events held within and outside the
college, since the implementation of Mentorship System. • Increase in student
attendance and improvement in students’ academic performance. • Improvement in

the sense of belongingness about the institution/university. • Cordial
relationship between staff and students. • Increased student satisfaction.
Problems Encountered • At the initial stage’s students show reluctance to
update their academic details in mentor books. They are hesitant to openly
discuss their problems with the mentor. Gradually they get adjusted to the

system. Maintenance of mentor book, regular updating and frequent
meetings/counselling sessions are the requirements of this system.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www.peoplesuniversity.edu.in/Two-Institutional-Best-Practices.pdf

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  Performance of the institution in one area distinctive to its vision, priority
and thrust 1. Extramural ongoing R D Projects – ICMR sponsored “Post surgical

Atypical Mycobacterial wound infection –A study to isolate standardize
diagnostic and management protocol in Indian set up” ICMR sponsored “A

Community Intervention Feasibility Study for Risk Reduction of Anaemia and
Malnutrition Among Women, Adolescents and Children of Rural Settings through
Integrated Food Fortification” ICMR sponsored “An Event –Driven, Phase 3

randomized. Double-blind, placebo-controlled, multicenter study to evaluate the
efficacy, safety, immunogenicity and lot to lot consistency of BBV152 a whole

vision inactivated SAR-CoV-2 vaccine in adults ? 18 years of age.” 2.
Intramural ongoing R D Projects – There are 186 Intramural ongoing R D Projects

https://www.peoplesuniversity.edu.in/Two-Institutional-Best-Practices.pdf


3. Students’ Project Reports (Final theses) are of very good quality and
incorporate original research. They are duly checked for plagiarism and

evaluated and approved by the Institutional and University RAC. Many of these
are subsequently published in reputed journals. People’s Journal of Scientific
Research, an indexed journal, proudly published many of these original research

outcomes. New products developed: 1. Standardize diagnostic and management
protocol of Atypical Mycobacterial: Atypical Mycobacterial along or combination

constitute a major contributes for post operative infection. Multiple sp.
involvement is observed in different region. On control studies has established
confirmed therapeutic for Atypical Mycobacterium. We plan for identification
and treatment has per culture sensitive pattern to standardize management

protocol in Indian setup. 2. COVAXIN trail: People’s College of Medical Science
RC, People’s University has initiated this trial in Phase 3 clinical an

estimated 1700 volunteers. It is the only Medical College from Madhya Pradesh
and Chhattisgarh to be selected for this trial. COVAXIN TM – India’s First
indigenous COVID-19 Vaccine by Bharat Biotech is developed in collaboration
with the Indian Council of Medical Research (ICMR) – National Institute of
Virology (NIV). The vaccine received received DCGI approval for Phase III
clinical trials in 26,000 participants in over 25 centers across India. 3.
Herbal hand sanitizer paper: Require less time than hand washing and act

quickly to kill microorganisms on hands due to presence of herbal content with
alcohol. Moreover it is reduce bacterial counts either do not promote
antimicrobial resistance and has soothing effect on skin and naturally
fragranced 4. UV sanitizer chamber: Cheaper and effective sterilization

apparatus for removing microorganism for daily use items where liquid sanitizer
and soap etc cannot be used. New processes/methods developed: 1. Sampoorna
Nidaan oral cancer detection centre: Mass screening individual screening,

Counseling of habit associated cases, Cytological smear preparation and fast
reporting system, Cases with microscopic features suggestive of moderate to
severe dysplasia malignancy are sent for biopsy and Regular clinical and

telephonic follow up.

  Provide the weblink of the institution

https://www.peoplesuniversity.edu.in/

8.Future Plans of Actions for Next Academic Year

 In view of ongoing Covid-19 pandemic People’s University would play s leadership
role in contributing its share to combat Covid-19 situation. The University will
strive to create infrastructure to fight against the pandemic. People’s Hospital
shall be made a dedicated Hospital for Covid-19 patients. The Doctors, Nursing
Staff, Paramedics and supporting staff shall be made available round the clock to
ensure the best patient care to Covid-19 patients. People’s University has
initiated COVAXIN trial on 1000 volunteers. People’s University’s Constituent
Unit People’s College of Medical Science RC was the only Medical College from
Madhya Pradesh and Chhattisgarh to be selected by Indian Council of Medical
Research (ICMR) – National Institute of Virology (NIV) for this trial. University
will continue to participate in such endeavors. People’s University will also
participate in Covid-19 Vaccination drive. People’s University would continue to
effectively participate in all the government healthcare schemes that provide
medical facility to all section of society especially for needy ones. People’s
University would expand ICT capabilities, e-resources and e-learning to
facilitate Online learning, match global academic standards. In view of
continuing Covid-19 pandemic which has inhibited class room teaching, People’s
University would ensure that academic would not suffer even in such condition. Co-
Curricular and extra -curricular activities would continue for holistic
development of students. New Programmes related to epidemiology and Virology
shall be explored. People’s University would explore engaging in research and
innovation in the stated thrust areas of research and any other areas as per the

https://www.peoplesuniversity.edu.in/


national policy, collaborating with other universities institutes and the
industry to catalyze outcome based research, encouraging scientific writing,
publications and patents by recognizing the individual researchers. Explore for
extra mural research grants from national international funding agencies.
Developing an atmosphere for inter disciplinary research and collaborative
research. Collaborating with reputed companies for empanelment of hospital,
placements, internships, guest faculty lectures, industry sponsored programmes
and consultancy. MOUs with reputed hospitals for internships and placements.
Collaborating with reputed institutions for mentorship, faculty development and
research. Collaborating with reputed NGOs for better community outreach. MOUs
with national organizations for cultural cooperation and with organizations for
entrepreneurship development.
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