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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

PECPLE S UNI VERSI TY

Name of the head of the Institution

Dr. Raj esh Kapur

Designation

Vi ce Chancel |l or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0755- 4005291

Mobile no.

9826376576

Registered Email

regi strar @eopl esuni versity.edu.in

Alternate Email

vc@eopl esuni versity.edu.in

Address Peopl e' s Campus , Bhanpur
City/Town Bhopal

State/UT Madhya Pradesh

Pincode 462037

2 Institutional Status




University

Private

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Prof. Akhilesh Mttal

Phone no/Alternate Phone no.

07554005292

Mobile no.

9893448588

Registered Email

daa@eopl esuni versity.edu.in

Alternate Email

akhi | eshbhopal @mnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. peopl esuni versity.edu.in

[ wp- cont ent / upl oads/ 2020/ 11/ AQAR-2018- 1
9- mi n. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. peopl esuni versity. edu.in/ac
adenm c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol Period From Period To
1 B 2.43 2018 02- Nov- 2018 01- Nov- 2023

6. Date of Establishment of IQAC

27-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| nt er nati onal webi nar on
Total Hip Arthroplasty

28-Jun- 2020 132



https://www.peoplesuniversity.edu.in/wp-content/uploads/2020/11/AQAR-2018-19-min.pdf
https://www.peoplesuniversity.edu.in/wp-content/uploads/2020/11/AQAR-2018-19-min.pdf
https://www.peoplesuniversity.edu.in/wp-content/uploads/2020/11/AQAR-2018-19-min.pdf
https://www.peoplesuniversity.edu.in/academic-calendar/
https://www.peoplesuniversity.edu.in/academic-calendar/

NAAC Wor kshop on Criteria 24- Sep- 2019 172
Organi zed by Deptt. O 1
H gher Education, Covt.
of MP
I nternational Sem nar on 14- May- 2020 249
Recent Trends in 2
Educati onal and Corporate
Scenari o
Nati onal Sem nar on 16- May- 2020 183
Moti vation & Enpl oynent 2
in Turbul ent Tines
Nat i onal Sem nar on 16- May- 2020 1489
Conpr ehensive Quality 1
Initiatives & Challenges
for Hi gher Education in
Digital Era
How to Publish in High 28- May- 2020 459
| npact Factor Journal s 1
I nternational conference 22-Jun-2020 528
on Al and Data Anal ytics 3
| nt er nati onal webi nar on 26-Jun- 2020 72
Ki dney in Covidl9 1
I nt ernati onal webi nar on 04- Jul - 2020 132
Evi dence Based Practice 1
for Health Care
Pr of essi onal s
Resear ch Support Tool s 04- Jul - 2020 98
for Academ ¢ Community 1

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Research Centre

Feasibility

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Peopl e' s Recognition as DSI R 2019 0
Uni versity Depar ment of 730
Scientific and
I ndustri al
Resear ch, Sl ROCs
by Mnistry of
Sci ence and
Technol ogy,
CGover nnent of
I ndi a
Peopl es' DBI LI CVR | CVR 2020 7742040
Uni versity Covaxin Trial 364
Peopl es' Research Grant | CVR 2020 3824000
Col l ege Medical | - A community 730
Sci ence I ntervention



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7767_Quality_Initiatives.docx

Study for Risk
Reducti on of
Anaem a and
Mal nutrition
anoung wonen,

adol escents and
Chi |l dren of
Rural Setting

t hrough

I ntegrated food

Fortification

Peopl e' s G ant for Al CTE 2020 1510588
Col | ege of Moder ni ze and 730
Phar macy Renoval of
(bsol escence in
t he
Laboratories /
Wor kshops /
Conmput i ng
facilities
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. International and National Sem nars,

Conf er ences,
econtent and elearning initiatives 3. Structured Annual
Academ ¢ Tieups and MOUs with I ndustry and Nati onal

Research Related Initiatives for | PR awar eness

Wor kshops 2. Devel opi ng the
Academ ¢ Audit 4.
Acadeni ¢ Institutions 5.

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7767_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7767_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7767_Minutes.pdf

Plan of Action

Achivements/Outcomes

Devel op e-content

Devel poed nore than thousand e-contents

Initiate Academ ¢ Tieups and MOUs with
I ndustry and National Acaden c
Institution

MoUs and Tie up for acadenic and
research activity done with
organi sation |ike CSI RAVPRI

Focuse on subnitting aplication for
Research and Devel opnent G ants

Submitted nore than Ten research
proposals and inisiated IPRtie up with
M S Khurana and Khurana Associ ats for

| PR consul t ancy

St rengt heni ng Departnent of Health
Pr of essi onal s Educati on Research (DHPR)
initiatives

Wor kshop conducted for academ c
benifits of faculty nenbers

Initiation of Fellowship

Fel l owship in forensic odontol ogy
Initiated

Peri odi cal curriculumenrichnent and

desi gni ng

Syl | abus revi esd for B.Pharns,
M Pharma, B. Tech, M Tech, Diplonma in
Engi neeri ng, MDS

Efforts to publish research papers in
Nati onal & International journals

Two Hundred Six Research Papers
Publ i shed

No Files Upl oaded !'!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Li brary Managenent System Adm ssion
Managenent System Hospital Mnagenent
System Exam Managenent System

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision




M ech 12B Cyber Security 06/ 04/ 2019
M ech 12B Constraction 06/ 04/ 2019
Technol ogy and
Managenent
BTech 11A Mechani cal 06/ 04/ 2019
Engi neeri ng
BTech 11A G vil Engineering 06/ 04/ 2019
BTech 11A El ectonics & 06/ 04/ 2019
Conmruni cat i on
BTech 11A El ecti cal 06/ 04/ 2019
Engi neeri ng
BTech 11A I nformation 06/ 04/ 2019
Technol ogy
M ech 12B Di gital 06/ 04/ 2019
Conmruni cat i on
M ech 12B Power System 06/ 04/ 2019
M ech 12B Ur ban Pl anni ng 06/ 04/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme

Date of Introduction

Course with Code

Date of Introduction

Code Specialization
LLM Law 20/ 03/ 2019 LLM 101 - 107 20/ 03/ 2019
M ech Structural 09/ 07/ 2020 MI'SE101- 107 09/ 07/ 2020
Engi neeri ng
BSc Bi ot echnol ogy 09/ 07/ 2020 BBT 101- 106 09/ 07/ 2020
MDS Dent al 09/ 07/ 2020 VDAS071 09/ 07/ 2020
Peridontics
VDS Dent al 09/ 07/ 2020 MDASO041 O al 09/ 07/ 2020
Pat hol ogy &
M cr obi ol ogy
VDS Dent al 09/ 07/ 2020 VDASO051 09/ 07/ 2020
Othodontics &
Dent of aci al
Ot hopedi cs
VDS Dent al 09/ 07/ 2020 VDAS061 09/ 07/ 2020
Pedodontics &
Preventive
Dentistry
MDS Dent al 09/ 07/ 2020 VDAS081 09/ 07/ 2020
Pr ost hodonti cs
& Crown Bridge
MDS Dent al 09/ 07/ 2020 VDAS091 09/ 07/ 2020
Public Health
Dentistry
MDS Dent al 09/ 07/ 2020 VDCS012 09/ 07/ 2020

Conservative
Dentistry and



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7767_Syllabus_revision_1615616181.xlsx

Endodonti cs

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
LLM Law 20/ 03/ 2019
PG Di pl oma Hot el Managenent and 14/ 01/ 2020
Cat eri ng Technol ogy
BSc Bi ot echnol ogy 09/ 07/ 2020
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Conput er Sci ence 20/ 03/ 2019
Engi neeri ng

BTech Cl oud Conputing and 20/ 03/ 2020
virtualization

BTech Civil Engineering 20/ 03/ 2020

BTech Mechani cal Engi neering 20/ 03/ 2019

BTech El ectonics & 20/ 03/ 2019
Conmmruni cat i on

BTech El ecti cal Engi neering 20/ 03/ 2020

BTech I nf ormati on Technol ogy 20/ 03/ 2020

M ech Ther mal Engi neering 20/ 03/ 2019

M ech Di gi tal Communi cati on 20/ 03/ 2019

M ech Power System 20/ 03/ 2019

M ech Constraction Technol ogy 20/ 03/ 2019
and Managenent

M ech Urban Pl anni ng 20/ 03/ 2019

M ech Conmput er Sci ence & 20/ 03/ 2019

Engi neeri ng
M ech Cyber Security 20/ 03/ 2019
M ech Power El ectronics 20/ 03/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Di sast er Managenent 16/ 08/ 2019 362
Envi ronnent al Sci ence 16/ 08/ 2019 592
Engl i sh Language 16/ 08/ 2019 379
Communi cation Skill
Ent r epr eneur shi p 16/ 08/ 2019 210



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7767_programmes_on_employability_1622099045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7767_Program_introduced_1615632891.xlsx

Pr of essi onal Ethics and 16/ 08/ 2019 189
Proficiency
Heal t h Pr of essi onal 16/ 08/ 2019 130
Et hi cs
Bi o- Et hi cs 16/ 08/ 2019 102
Basi ¢ Nurshi ng 16/ 08/ 2019 124
Pr ocedur es
Customer Rel ationship 16/ 08/ 2019 21
Manager
Di gital Marketing 16/ 08/ 2019 22
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

VBBS I nt ernship 150

BDS I nt ernship 130

BPT I nt ernship 34

BTech | ndustry Internship 177
VBA [ ndustry Internship 67
BHMCT [ ndustry Internship 26

BSc Nursing Hospital Internship 102
M5c Nursi ng Hospital Internship 15
BPhar m [ ndustry Internship 43
MPhar m | ndustry Internship 4

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Student’ s Feedback: Regul ar feedback is taken from students about their
teachers. The main points include quality of teaching, teaching |earning

met hods, comuni cation skill, innovative nmethods in teaching, interactive
sessions, coverage of syllabus and overall |earning experience. The feedback
thus collected is anal yzed teachers w se and tabul ated. Based on this teachers
are given an individual feedback by HO. Any areas needing inprovenent are
clearly conveyed to the concerned teacher and he/she is counselled on ways to
i nprove in these areas. On the basis of the analysis regarding teaching

| earni ng nmet hods, periodical training sessions are conducted by Departnent of



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7767_Value_added_courses_1615632910.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7767_Projects_undertaken_1615633285.xlsx

Heal t h Professionals’ Education and Research. Teacher’s Feedback: Feedback on
curriculum academ c infrastructure, course content is collected fromteachers
and the sane is utilized in the process of curriculumenrichnment for inproving
the curriculumand its inplenentation. Feedback regarding slow |l earners is
communi cated to Mentor Mentee Program for renedial actions. Al umi Feedback
Peri odi ¢ suggestions from alumi regardi ng course content and curricul um
designing are collected and utilized to inprove the teaching and enhance the
curriculum Feedback regardi ng canpus pl acenent and career gui dance are
forwarded to Pl acenent cell. Enployer’s Feedback: Feedback is obtained fromthe
various enployers about the graduates / post graduates passed out fromthe

Uni versity about various aspects |ike overall satisfaction with the student’s
performance at work, conmunication skill, planning and organizational skill
technical know edge, ability to take up responsibility and social skills. The
feedback is then anal yzed and weak areas are worked upon by renedi al actions

di scussed in Board of Managenent and inplenmented accordingly. Parent’s
Feedback: Constituent Institutes of University conduct Parents Teacher Meet and
feedback of parents is taken in the neet. Student progression is discussed and
f eedback regards acadenmic infrastructure is taken into consideration for

overal | inprovenent of acadeni c program

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPhar m Phar macy 60 70 60
BSc Nursing Nur si ng 100 173 102
BCom Managenent 30 43 22
BHMCT Hot el 60 22 15
Managenent
MPhar m Phar macy 15 10 10
M ech Engi neeri ng 156 85 74
MSc Nur si ng Nur si ng 25 15 6
VBA Managenent 120 177 72
BPT Par anedi cal 50 127 50
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1214 252 345 Nil I 277

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7767_Demand_ratio_1621579754.xlsx

Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
622 622 9 162 24 12

View File of ICT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In People’s university mentorship scheme, a Teacher (mentor) is allocated with group of approximately ten to
twenty students (mentees). Mentor — mentee meeting is conducted once in an alternate week. Various activities
like career goal setting, presentation skill, communication skill, resume writing, aptitude test etc. are conducted in
the meetings. Along with these activities, mentors keep the academic record of the mentees allotted to them in
terms of their monthly attendance, academic results, co-curricular participation within and outside campus etc.

and inform the same to the parents. Objectives ¢ To provide training and guidance to undergraduate post
graduate students in all disciplines, ¢ To Increase the participation of all students in the different activities
conducted by the Institute. « To make a valuable contribution to the education and training of undergraduate
students interested in hands-on experience in different activities. Students judge the experiences primarily by
their interaction with their mentors. Thus, the role of faculty member in scheme is crucial to the program's
success. Through Mentorship scheme- institute has developed systematic road map for improving the different
aspects of personality developments, Communication Skill, Presentation Skill, Team Work, leadership qualities,
resume writing, etc. and make them ready to face the challenges in industry. The Mentors employ various
approaches and techniques to enable learning to take place - among them are coaching, guiding, counselling,
supporting and the use of reflective dialogue on experiences. The mentee learns experientially from the lessons
offered by the mentor, as well as from reflection on his or her own experiences. The mentor facilitates the
mentoring process by encouraging the mentee to value, develop and express him or herself to work towards
their goals. The art of facilitation, the essentials for leading great meetings and creating group synergy. In
facilitation, the mentor does not direct or control the mentee, but instead helps the mentee to arrive at
understanding and make his or her own decisions. As obstacles and problems arise, the mentor employs
guidance to help the mentee navigate, explore different approaches and make necessary changes to overcome
the challenges faced.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
4864 622 1: 8

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
622 622 Ni Il 62 149

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Neeraj Pri nci pal Niaralis
Upamanyu excel l ence in
Phar macy prof ession
2019 Dr. Ranki shan Pr of essor A Case of Patient
Si nghal wi t h Chor eo-

At hetotic Movenents
due to Non-Ketotic

Hyper gl ycem a By



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7767_ict_tools_1621663569.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7767_e_resource_1621663570.xlsx

4th RSSDI - MPCON
-2019 MADHUMEET -
2019

2019

Dr. Saunin
Dhaneri a

Pr of essor

Recognition for
Vasculities
Rheumat ol ogi cal
Enmer genci es by
I ndi an Medi cal
Associ ati on, |ndore

2019

Dr. Saunin
Dhaneri a

Pr of essor

Recognition for
To Study the
prevel ence of Nafld
in patients of
Met abol i ¢ Syndrone
by 4th RSSD -
MPCON - 2019
MADHUMEET - 2019

2019

Dr.Preeti Nair

Pr of essor

Fel l owship in
Forensi c
Qdont ol ogy, | ndi an
Board of Forensic
Qdont ol ogy

2020

Dr. Gaurav Beohar

Pr of essor

Fel l owship in
| mpl ant ol ogy

2020

Dr. Asma R zwan

Pr of essor

Achhl a
Sanman- 2020 by
Depart ment of

Publ i c
Rel at i ons, Bhopal

2020

Dr. Sanjeev Tyagi

Dean

Endocons by Aarsh
Acadeny of Dent al
Excel | ence Shree
Guj arat Traders

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

M ech 12B Senest er 09/ 08/ 2019 25/ 09/ 2019
MPhar m 05B Senest er 08/ 07/ 2019 20/ 09/ 2019
BBA 12A Senest er 13/ 07/ 2019 04/ 10/ 2019
BPhar m 04A Senest er 25/ 07/ 2019 10/ 10/ 2019
VBBS 01A Year 06/ 03/ 2020 19/ 03/ 2020
BDS 02A Year 10/ 03/ 2020 17/ 03/ 2020

VBA 07B Senest er 24/ 01/ 2020 17/ 02/ 2020

MSc Nursing 06B Year 25/ 11/ 2019 04/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7767_Honours_recieved_1621580937.xlsx

BCom 14A Senest er 13/ 07/ 2019 04/ 10/ 2019

BHMCT 09A Senest er 02/ 08/ 2019 21/ 10/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 1540 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. peopl esuni versity. edu.in/po-co/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
03A BSc Nur si ng 84 77 91.6
Nur si ng

01B VD Medi cal 32 32 100
01A VBBS Medi cal 119 110 92.4
02A BDS Dent al 103 93 90.2
04B VDS Dent al 31 31 100
05A BPT 33 24 72

Par anedi cal
07B MBA Managenent 54 44 81.4
09A BHMVCT Hot el 28 26 92.8

Managenent
11A BTech 188 183 97.3

Engi neeri ng
12B M ech 29 29 100

Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: //wwv. peopl esuni versity. edu.in/Student-Stisfction-Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7767_Evaluation_1621921832.xls
https://www.peoplesuniversity.edu.in/po-co/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7767_Pass_percentage_1609657341.xls
https://www.peoplesuniversity.edu.in/Student-Stisfction-Survey.pdf

regul ati ons,
and clinical
applications
for waterl ase
in a dental
practice

Nat i onal Dr A N Maske Heal th 14/ 08/ 2019 | CVR New
Resear ch Del hi
Fundanent al s
Certificate
Cour se
Nat i onal Dr. Preeti Fel l owship in 05/ 09/ 2019 I ndi an
Nai r I ndi an Board of Associ ati on of
Forensi c Forensi c
Qdont ol ogy Qdont ol ogy
Nat i onal Dr. Ani sh Fel | owshi p of 20/ 09/ 2019 I ndi an Board
Gupt a I ndi an Board of of Forensic
Forensi c Qdont ol ogy
Qdont ol ogy
Nat i onal Gaur av Beohar Laser 09/ 10/ 2019 WCLI (World
Physi cs, Safety dinical Laser
and I nstitute)

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

PUSHKAR KUMAR 730 VHRD( GATE)

RANJEET KUVAR RAJ 730 VHRD( GATE)

BEAUTY BHAGAT 1095 VHRD( JRF)
PREMSAGAR WAGHVARE 1095 Peopl es University
SHWETA JAI N 1095 Peopl es University
AJAY PRATAP SI NGH 1095 Peopl es University

PARI HAR
ANUJ S| NGH PARI HAR 1095 Peopl es University
ARVI ND JAI N 1095 Peopl es University
CHARU DIXIT 1095 Peopl es University
DEEPAK VI SWANATH 1095 Peopl es University
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 | CVR 58. 45 3291856
Proj ects
Maj or 364 | CVR 77.42 6967836
Proj ects

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/7767_Research_Assoc_1609738288.xlsx

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I nternational Seni nar
On Recent Trends In
Educati onal And Corporate
Scenari o

Managenent

14/ 05/ 2020

Sem nar On Devel opi ng
Research Culture In
Educational Institutes

Uni versity

15/ 05/ 2020

On Evi dence Based
Practice

How t o Publish Hi gh Dentistry 01/ 06/ 2020
| npact Journal”
I nt ernati onal Webi nar Nur si ng 04/ 07/ 2020

Sem nar on Latest Trend
in Cancer Rehabilition

Par anmedi cal

03/ 01/ 2020

Sem nar On The G ow ng
I mportance OF Artificial
Intelligence

Engi neeri ng

24/ 05/ 2020

Property (Green |P) For
Heal th Care I nnovation

Hydr ot rophy And Concept Phar macy 06/ 02/ 2020
O M xed Sol vency
“Hi st opat hol ogi cal Dentistry 28/ 07/ 2020
Di | enmas of Oral and
Maxi | | of aci al Lesions”
Phar maci st s Phar macy 25/ 05/ 2020
Per spectives For Safe
Di sposal O Expired And
Unused Medi ci nes
Total Hip Arthroplasty Medi cal 28/ 06/ 2020
Green Intellectual Phar macy 16/ 05/ 2020

A obal |y
Wor kshop On Patents And Engi neeri ng 20/ 01/ 2020
| PR

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Qut reached School O I I RS-1 SRO 06/ 06/ 2019 Institution
pr ogr amre Resear ch and Qut reach
centre Technol ogy Pr ogr ame
Nodal center School O VHRD | CT 04/ 06/ 2019 Institution
for teaching Resear ch and Initiative I'IT
and | earning Technol ogy Del hi

Mul ti
Rehabi l i tation

Al eena | rshad

Sci ence Fair
Peopl e’ s

25/ 11/ 2019

St udent
Par anmedi cal
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Foot Unit

Uni versity

Li ne Fol | owner Md. Naushad Sci ence Fair 25/ 11/ 2019 St udent
Robot Peopl e’ s Engi neeri ng
Uni versity
Nirali’s Dr. Neeraj Nat i onal 25/ 08/ 2019 Facul ty
Excel l ence in Upnmanyu Conf erence on Phar macy
Phar macy Phar maceuti cal
Pr of essi on [ ndustry
Awar d Acadeni a Meet
Dynami ¢ Dr. Neeraj Vi rtual 27/ 09/ 2020 Facul ty
Phar ma Leader Upnmanyu Conf erence on Phar macy
Awar d Phar ma Vi si on
2K25 Organi zed
Excel l ence In Dr. P Suresh I nt er nati onal 20/ 10/ 2019 Facul ty
Pr of essi onal Physi ot herapy C Par anedi cal
Practice onf erence, Janar
dan Rai Deened
Uni versity
Certificate Peopel s AVPRI - 13/ 09/ 2019 Institution
of Excel |l ence Uni versity CSI R( Bhopal
Vi gyan Mel a)
Acadeni c Peopel s ZEE 12/ 11/ 2020 Institution
Excel | ence Uni versity Excel | ence
Resear ch Awar d

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Peopl es Peopl e’ s Peopl es In Process Her bal 06/ 04/ 2020

Uni versity Uni versity Uni versity hand
I ncubati on sanitizer
Centre
Peopl es Peopl e’ s Peopl es In Process w 08/ 04/ 2020
Uni versity Uni versity Uni versity sanitizer
| ncubati on chamber
Centre

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Nur si ng

5

Phar macy

4

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Managenent 6 Nill
Nat i onal Nur si ng 2 Nill




I nt ernati onal Medi cal 42 Nill
Nat i onal Medi cal 40 Nill
I nt ernati onal Dent al 31 Nill
Nat i onal Dent al 50 Nill
I nt ernati onal Phar macy 13 Nill
Nat i onal Phar macy 15 Nill
I nt er nati onal Nur si ng 3 Nill
I nt ernati onal Par anedi cal 4 Nill

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Phar macy 5
Managenent 1

No file upl oaded.

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

Cenent Substitutive
Mat eri al and Met hod

An et hosonal Publ i shed 201921039406 31/ 01/ 2020
conposition for
t ransder mal
delivery
Conposi tion of Publ i shed 201921040981 15/ 11/ 2019

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Name of
Author

Title of the
Paper

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

U trasou
nd- gui ded |D.

esi s using
si ngl e- M
punct ure,
doubl e-
| unen, sin
gl e-barrel
needl e for
patients
with tenpo
r omandi bul
ar joint
acute
cl osed
[ ock

arthrocent | S.
P.,

Oral and
Maxi | | of ac
i al
Sur gery

Bhar gava

, Thomas
,  Pawar

Jain

, Pat hak
P.

2019

2 Peopl es 2
Uni versity
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internal d
er angenent

Ti me- Si ngh Jour nal 2019 Peopl es
dependent | S., Singh of Uni versity
effect of |[M, Salgar Phar macy

vari ous A. R, Chan and
irrigants dr ahari Bioallied
for root N, Sci ences
canal on Pr at hi bha
smear N.,
| ayer Koppol u P.
r enoval
bser vat khar e Di abet es 2020 Peopl es
i onal J., jindal and Uni versity
study on S. Met abol i ¢
Ef fect of Syndr one:
Lock Down Cl i nical
due to Resear ch
COvI D 19 and

on Revi ews
gl ycemc
control in
patients

with
Di abet es:

Experi ence
from
Centr al
I ndi a
Beena Jour nal 2020 Peopl es
Compari son S., of Stomato Uni versity
of latency | Bhargava |logy, Oal

and D., Gurjar |and Maxill
efficacy |P., Shriva of aci al

of twin stava S., Sur gery
m x and Dal si ngh

nmodi fied |[V., Koneru

twin mx G

in
i npact ed
mandi bul ar

third

nol ar
surgery -
A Prelimn

ary
Random zed

Triple

Blind

Split

Mout h
Clinica

St udy

Are Ghai S. Jour nal 2020 Peopl es
dent al of Dent al Uni versity
school s Educat i on




adequat el y

preparing
dent al
students
to face
out br eaks
of
i nfectious
di seases
such as
Covl b- 197
Tel edent Ghai S. Di abet es 2020 9 Peopl es 9
istry and Uni versity
during Met abol i c
Covi D-19 Syndr one:
pandem c Cl i ni cal
Resear ch
and
Revi ews
Pati ents M shra Jour nal 2019 4 Peopl es 4
oral healt S. K., of Oral Uni versity
h-rel ated | Chowdhary Bi ol ogy
qual ity of R and Cranio
life and s faci al
atisfactio Resear ch
n wth
i npl ant
support ed
over dent ur
es -a
systemati c
revi ew
Baci |l | us Jai si ngh I ndi an 2019 3 Peopl es 3
Cal nette- ani A, Jour nal of Uni versity
Guerin imm| Dey V., Der mat ol og
unot herapy |Suresh M, y
for Saxena A.
recurrent
mul tiple
warts: An
open- | abel
uncontrol |
ed study
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Baci | | us Jai si ngh I ndi an 2019 4 3 Peopl es
Cal nette- ani A, Journal of Uni versity
Guerin imm| Dey V., Der mat ol og
unot herapy |Suresh M, y
for Saxena A

recurrent
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mul tiple

warts: An
open- | abe
uncontrol |
ed study
Patients M shra Jour nal 2019 Peopl es
oral healt S. K, of Oral Uni versity
h-related | Chowdhary Bi ol ogy
qual ity of R and Cranio
life and s faci al
atisfactio Resear ch
n wth
i mpl ant
support ed
over dent ur
es -a
systematic
revi ew
Tel edent Ghai S. Di abet es 2020 Peopl es
istry and Uni versity
during Met abol i c
Covl D- 19 Syndr one:
pandem c Clinica
Resear ch
and
Revi ews
Are CGhai S. Jour nal 2020 Peopl es
dent al of Dent al Uni versity
school s Educat i on
adequat el y
preparing
dent al
students
to face
out br eaks
of
i nfectious
di seases
such as
Covl D 197
Beena Jour nal 2020 Peopl es
Conmpari son S., of Stonmato Uni versity
of latency | Bhargava |logy, Oa
and D., Gurjar |and Maxill
efficacy |P., Shriva | ofacia
of twin stava S., Sur gery
m x and Dal si ngh
nmodi fied |[V., Koneru
twin mx G
in
i mpact ed
mandi bul ar
third
nol ar
surgery -

A Prelimn




ary

Random zed
Triple
Blind
Split
Mout h

Clinica
St udy

Cbser vat
i onal
study on
Ef f ect of
Lock Down
due to
Covli D 19
on
gl ycem c
control in
patients
with
Di abet es:
Experi ence
from
Central
| ndi a

khar e
J., jindal

Di abet es
and
Met abol i ¢
Syndr one:
Clinica
Resear ch
and
Revi ews

2020

Peopl es
Uni versity

Ti nme-
dependent
ef fect of

vari ous
irrigants
for root
canal on
smear
| ayer
renoval

Si ngh
S., Singh
M, Sal gar
A R, Chan
drahari
N. ,
Pr at hi bha
N. ,
Koppol u P.

Jour nal
of
Phar macy
and
Bi oal li ed
Sci ences

2019

Peopl es
Uni versity

U trasou
nd- gui ded
ar t hr ocent
esi s using

si ngl e-
punct ure,

doubl e-
| unen, sin
gl e-barrel
needl e for
patients
with tenpo
r omandi bul
ar joint

acut e

cl osed

| ock
internal d
er angenent

Bhar gava
D., Thonas
S., Pawar
P., Jain
M, Pat hak

P

Oral and
Maxi | | of ac
i al
Sur gery

2019

Peopl es
Uni versity

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
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Number of Faculty International National State Local
At t ended/ Semi 72 140 87 69
nar s/ Wor kshops
Present ed 9 34 21 8
papers
Resour ce 6 34 16 28
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)

Peopl e’ s Col | ege Health Care Enpl oyees State 2149749
of Medi cal Science | nsur ance
and Research Centre Cor poration (ESIC

Peopl e’ s Col | ege Heal th Care O her CGHS 10000
of Medi cal Science
and Research Centre

Peopl e’ s Col | ege Heal th Care Central Power 336375
of Medi cal Science Research Institute
and Research Centre

Peopl e’ s Col | ege Heal th Care | SRO Depart ment 54891
of Medi cal Science of Space
and Research Centre

Peopl e’ s Col | ege Heal th Care UTI Technol ogy 283329
of Medi cal Science Services Pvt. Ltd
and Research Centre

Peopl e’ s Col | ege Heal th Care ECHS- Ex- 1340532
of Medi cal Science Servi cenmen
and Research Centre Contributory Health

Schene

Peopl e’ s Col | ege Heal th Care C.M Health 3955367
of Medi cal Science Wl fare Schene
and Research Centre

Peopl e’ s Col | ege Health Care Bl i ndness Cont ol | 108000
of Medi cal Science Soci ety (Eye Canp)
and Research Centre

Peopl e’ s Col | ege Heal th Care Rashtrya Bal 1260934
of Medical Science Swasht ya Karyakram
and Research Centre

Peopl e’ s Col | ege Heal th Care Ayushman Bhar at 15725620
of Medi cal Science
and Research Centre

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/7767_Revenue_1620815923.xlsx

School of Ski | | PM Kaushal 1875937 215
Resear ch and Devel opnent Vi kas Yoj ana
Technol ogy
Peopl es Ski | | PM Kaushal 124650 35
Institute of Devel opnent Vi kas Yoj ana
Hot el
Managenent
Peopl es Ski | | PM Kaushal 333113 47
Institute of Devel opnent Vi kas Yoj ana
Managenent and
Resear ch
School of Ski || PM Kaushal 84469 23
Phar macy and Devel opnent Vi kas Yoj ana
Resear ch
Peopl e’ s Ski | | PM Kaushal 247500 99
Hospi tal — PCMS Devel opnent Vi kas Yoj ana
RC
Executive Nur si ng | GNOU 1310000 31
Devel opnent Tr ai ni ng
Programme for
Nur ses
conduct ed by
Peopl es Col | ege
of Nursing
Under
NHM Nat i onal
Heal t h M ssi on)
Peopl e’ s Nur si ng Mar Basel i os 247500 99
Hospital — PCMS Tr ai ni ng Nur si ng Col | ege
RC
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
d obal hand Peoples Inatitute 3 10
washi ng day of Hotel Mangenent
Heal t h Awar eness Post O fice 1 5
Canp Kar ond, Bhopal .
Educati onal visit PEOPLES COLLEGE 9 97
CHC berasi a OF NURSI NG AND
RESEARCH CENTRE
Educati onal visit PEOPLES COLLECE 11 102
PHC Gunga OF NURSI NG AND
RESEARCH CENTRE
Awar eness on PEOPLES COLLEGE 10 140
| mruni zati on OF NURSI NG AND
RESEARCH CENTRE
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Oral health canps Peopl es Col | ege 36 155
at various location| of Dental Science
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Educational visit Certificate of CHC Berasi a 97
CHC Berasi a Appr eci ati on
Educational visit Certificate of PHC Gunga 102
PHC Gunga Appr eci ati on
Educational visit Certificate of Mani  Khedi 97
nobi | e heal th canp Appr eci ation vill age RTHC
mani khedi
Educati onal visit Certificate of a d Age Hone 98
A d age hone Ashra Appr eci ation Ashr a
School heal th Certificate of School Heal th 150
canp Appr eci ation Canp RTHC
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Pl ant ati on NSS Pl ant 20 500
SORT( School of |Distribution at
Resear ch Sehore
Technol ogy))
Educat i on NSS Vi vekanand 15 200
Fair SORT( School of |Career Cuidance
Resear ch Schene
Technol ogy) (Education Fair
for rural
Devel opnent)
Hygi ene PECPLES Denonstrati on 10 141
Awar eness COLLECGE OF on hand washi ng
NURSI NG AND and personal
RESEARCH CENTRE hygi ene
Heal th PECPLES Awar eness on 10 139
Awar eness COLLEGE OF ener gency
NURSI NG AND nedi cal
RESEARCH CENTRE treat nent
Heal th Care PEOPLES School health 13 141
COLLEGE OF Assessnent
NURSI NG AND
RESEARCH CENTRE
Heal th Canp PEOPLES School health 12 150
COLLEGE OF canp
NURSI NG AND
RESEARCH CENTRE
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Swachch NSS- Bhopal 19 200
Bhar at Abhi yan | SORT( School of Swachcht a
Resear ch Abhi yan
Technol ogy)
Oral Health Peopl es Oral health 36 155
Care Col | ege of canps at
Dent al Sci ence vari ous
| ocation
Nat i onal PCPS NSS AWARENESS 12 243
Yout h Day G RLS BOYS UNI' T ACTI VI TI ES
(Al DS
AWARENESS,
BLOOD DONATI ON,
STRESS
MANAGEMENT)
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch- Pr aj 1 Peopl es 90
Met al | ury, Pune Uni versity
Tr ai ni ng- Aast ha 2 Peopl es 30
Oncol ogy associ ate Uni versity
Tr ai ni ng- 1 Peopl es 30
Meenakshi cleft and Uni versity
crani of aci al
Senmi nar on 75 Peopl es 1
Resear ch Uni versity
Met hodol ogy Its
Applications with
RGPV Bhopal
Work shop on Auto 60 Peopl es 5
CAD wi th SAI CAD Uni versity
Centre, Bhopal
Wr kshop on 105 Peopl es 1
Patents and | PR Uni versity
with MP. Council
of Science
Technol ogy( MPCST) )
Sem nar on The 300 Peopl es 1
Growi ng I nportance Uni versity
of Artificial
Intelligence with
Wesense. ai
online 103 Peopl es 1
I nt ernati onal Uni versity
Synposi um on
Technol ogy Driven
I nnovations with
Expert from
Uni versity of South
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Korea and
Uni versity of
Johensberg

Conput at i onal

loT Its 100 Peopl es 1
Applications with Uni versity
Bunbl e Tech
Sol utions
I ntroduction to 300 Peopl es 1

Finite El ement
Anal ysi s and

Dynam cs Usi ng

ANSYS with Entuple

Technol ogi es,
Bangal ore

Fl ui d

Uni versity

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Access to Academ cs REDCap 08/ 08/ 2019 31/ 01/ 2020 110
Trai ni ng Consortium
Materi al s
and Sof tware
for Public
Heal th Profe
ssional s
I ndustri al | ndustri al Hlton 05/ 11/ 2019 30/ 04/ 2020 1
Acadeni ¢ I nt ernship Kol kat a
Devel opnent
I ndustri al I ndustri al Hotel Colf 28/ 10/ 2019 29/ 04/ 2020 1
Academni ¢ I nt ernship Vi ew
Devel opnent Pachmar i
I ndustri al I ndustri al Noor us 04/ 11/ 2019 28/ 08/ 2020 1
Acadeni ¢ I nternship | Sabah Hot el
Devel opnent Bhopa
I ndustri al I ndustri al Hot el 08/ 10/ 2019 31/ 03/ 2020 1
Academni ¢ I nt ernship Avasa
Devel opnent Hyder abad
I ndustri al I ndustri al Spr ee 01/ 10/ 2019 13/ 04/ 2020 1
Academ ¢ I nt ernship Hot el s
Devel opnent Resorts
Jai pur
I ndustri al | ndustri al Hot el 20/ 09/ 2019 26/ 03/ 2020 1
Academni ¢ Internship [Monarch Ooty
Devel opnent
Conducti ng Acadeni c [ ndi an 24/ 05/ 2020 24/ 12/ 2020 350




l'ive and I nstitute of
interactive Renot e
Onl i ne Sensi ng
cour ses (I''RS) -
| SRO
Renvot e- Academi ¢ Vi rtual 04/ 06/ 2020 12/ 12/ 2020 350
access to Labs, 11T-
Labs in Del hi
vari ous
di sci plines
of Sci ence
and
Engi neeri ng
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Uni versity of 13/ 07/ 2020 Research and 350
Zanbi a Facul ty Exchange
CSIR- Cental Food 19/ 06/ 2019 Trai ni ng 120
Technol ogi ca
Research I nstitue
Mysor e
CSI R- Advanced 25/ 11/ 2020 Resear ch 500
Mat eri al and
Processes Research
Institute, Bhopal
M S Khur ana 13/ 02/ 2020 | PR Consul t ancy 600
Khurana Associ at es
| NFLI BNET Centre 22/ 02/ 2020 Resear ch 11
Depart ment of 30/ 01/ 2020 Medi cal 150
Anest hesi ol ogy I nternship
Bhopal Menori al
Hospital and
Research Centre-
BVHRC
Sunmandeep 15/ 04/ 2020 I T Training 130
Vi dyapeet h
EduSki I I s 07/ 07/ 2020 I T Training 130
( REDHAT)

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

120. 28



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7767_Linkages_1620902508.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7767_MoU_1620901405.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Vi deo Centre Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Partially 3.5 2011
Managenent
Syst em( LVB)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 78529 37827528 568 284157 79097 38111685
Books
7983 16211798 Nill Nill 7983 16211798
Ref erence
Books
Jour nal s 399 21234069 Nill Nill 399 21234069
e- 4643 2836568 58 905859 4701 3742427
Jour nal s
Li brary 11 856000 Nill Nill 11 856000
Aut omat i on
e- Books 2292 919429 Nill Nill 2292 919429
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Dr. Shaji Thomas Exodonti a- Vi deo For mat 03/ 04/ 2020
equi prment s
principles
Dr. Darpan Faci al Trauma- Vi deo For mat 03/ 04/ 2020
Bhar gava M df ace
Dr. Sabharant Faci al Nerve and Vi deo For mat 03/ 04/ 2020
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Si ngh [ts Motor
Di st urbances
Dr Archana Cener al Vi deo For mat 03/ 04/ 2020
Jal heri a Properties of
Dental Materials
Dr Gaurav Beohar Bal anced Vi deo For mat 03/ 04/ 2020
Qccl usi on
Dr Vi kas Lekhwani Articulators Vi deo For mat 03/ 04/ 2020
Dr Kirti Jajjoo El astoneric Vi deo For mat 03/ 04/ 2020
| npr essi on
Mat eri al s- Cener al
and Condensati on
Silicones
Dr Sunil Kumar Casting Vi deo For mat 03/ 04/ 2020
M shra Procedures
Dr Veena Radi ogr aphi ¢ Ai ds Vi deo For mat 03/ 04/ 2020
Kal bur ghi in Periodont al
Di agnosi s
Dr Sunedha Acut e G ngi val Vi deo For mat 03/ 04/ 2020
Srivastava I nfection
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Existin]| 1058 361 709 102 13 12 1024 10
g
Added 25 0 0 0 0 0 0
Tot al 1083 361 709 102 13 12 1024 10
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1024 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Medi a Centre,

Peopl e’ s University

htt ps:// peopl esagroup. i n/ about us. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5000

4599

1200

1195

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
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institutional Website, provide link)

Contract.

physi ca
El ectri cal

nmenbers,
responsibility to maintain the equi pments under their

deliver its teaching
system for
conputers,
campus prem ses.
utilizing physical,
framewor k and an outline on the allocation of
ef fective use and nai ntenance of existing infrastructure facilities. The
facilities are maintai ned by G vi
engi neer

The docunent
academ ¢ and support facilities”

Depart ment which has civil

round the clock in the canpus.
| andscapi ng of canpus.

his support staff.

during processing,

respective constituent units.
staff and student.

asset registers,

rectification.

staff,

| og books,

Cl assroons with furniture,
are mai ntai ned by the respective constituent
supervi sed by the respective Head of the Institute.
clearly instructed in the care and handling of
shel ving and conveyance of docunents.
the purview of the IT Conmuni cation Departnent and sem nar
Peopl e’ s University has a dedi cated gymasi um f or
fitness equi pnents,
courts in constituent units are supervised and nmi ntained by the Sports
O ficers and respective Head of the Institution
dedi cated I T Conmuni cati on Departnent that takes care of conputers, the ICT
facilities and related infrastructure naintenance.
| ab assistants and ot her service personnel
purvi ew. Stock registers,
tools and other registers are maintained by the
respective | aboratories to report entries and defects arising for
Cl eani ng of the canpus areas including the academnic and
adm nistrative buildings is perforned daily in the norning before the regul ar
cl asses begin with the hel p of the outsourced housekeeping team Toilets are
cl eaned twi ce every day. The mai ntenance of equi pment for water
el evators are undertaken as per their
gui del i nes by the equi pment supplier.
adequat e drinki ng water supply using water
Fire extinguishers are installed in various bl ocks and are mai ntained
by the Fire Fighting Departnment of the People s University.

Sports equi pnents,

Green envi ronnent al
mai nt ai ned by the gardeners every day. Estate Prem ses O fice oversees
allotment of staff residential conplexes. Central workshop oversees the

mai nt enance and repairing of equipnents.

out sourced on annual contract basis and are nmde avail able round the cl ock.

Transport facilities are nonitored and mai ntained by the transport officer and

teaching aids and | aboratories

unit staff and attendants and

The library staff is

library docunments, particularly

Auditoria are under

The People’s University owns and operates an extensive infrastructure to

| earning and research. The University has an established
mai nt enance of 70 aces integrated canmpus and utilisation of

cl assroons, equi pnent, |aboratories and canpus infrastructure in
“Procedures and Policies for maintaining and
provi des a managenent
responsibilities to ensure

Mai nt enance Departnent and
and el ectri cal
servi ces of plunbers and el ectricians and ot her supporting staff are avail able
Horticul ture Departnent takes care of

engi neers. The

aspects —Gardens and plantations are

Housekeepi ng and Security services are

hal | under

ground and vari ous
Peopl e’ s University has a

The respective faculty

are given

punpi ng pl ants,

preventive nmai ntenance schedul es and
The campus is equi pped with 24/7 safe and

purifiers under Annual Maintenance

https://www.peoplesuniversity.edu.in/policies-documents/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al

Suppor t

frominstitution

Chancel | or
Schol arshi p
Econoni cal |y

Backward cl ass

113

6933890

Fi nanci al

Suppor t



https://www.peoplesuniversity.edu.in/policies-documents/

from G her Sources
a) Nati onal Govt Schol arship 1217 358117336
MWY ST SC OBC
M nority
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Yoga in Current
Ti me

enhancement scheme enrolled
Clinical Research 07/ 05/ 2020 82 School of
and its Phar macy Research

Per specti ves

(prof essiona

devel opnent)

Recent Advances 03/ 05/ 2020 75 School of

in Ganul ation Phar macy Research
Technol ogy for
Phar maceuti ca

For nul ati ons

(prof essiona

devel opment)

Career Counseling 03/ 07/ 2020 128 Peopl es I nstitue
on Findi ng Yoursel f of Managenent
in You Resear ch
Sem nar on 27/ 09/ 2019 78 Peopl es Col | ege
Success wi t hout of Paranedi ca
Stress Sci ence
Sem nar on Career 24/ 09/ 2019 108 Peopl es Col | ege
gui dance on of Paranedi ca
compet ati ve exans Sci ence
Heal t h Prof f esi on 04/ 06/ 2019 161 Peopl es Col | ege
Et hi cs of Par anedi cal
Sci ence
Cyber Security 26/ 05/ 2020 100 School of
Trends and Research and
Awar eness Technol ogy

(professiona

devel opment)

Evi dence Based 04/ 07/ 2020 128 Peopl es Col | ege
Practice for Health Nur si ng Sci ence
Care Professionals

| mport ance of 21/ 06/ 2020 96 Peopl es Col | ege

Nur si ng Sci ence

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited

Number of

benefited

Number of
students who

Number of
studentsp placed



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7767_Development_Schemes_1609590814.xlsx

students for
competitive
examination

students by
career
counseling
activities

have passedin
the comp. exam

2019

Guest
Lecture on
Car eer
CGui dance,
GPAT
Prepar ati on

80

Nill

Nill

NiTl

2019

Personal ity

Devel opnent

Sessi on

Peopl e' s

I nstitute of
Hot el

Management

NiTl

30

Nill

NiTl

2019

Per sona
Counsel i ng
at People's
Institute of
Hot el
Managenent

25

Nill

Nill

Nill

2019

Ment or
Ment ee
Program for
career
counsel l'i ng

415

Nill

Nill

NiTl

2019

Heal t h
Pr of f esi on
Ethics in
Par anedi cal

Field

NIl

161

Nill

NiTl

2019

Webi nar on

“Scope of M

nuf acturi ng,
Mechani ca

Measur enent
and ot her
Wor kshop
Practices
Skill in

I ndustry 4.0
for Canpu
| ntervi ew

Nill

120

Nill

Nill

2020

C2-C

Tr ai ni ng

Pr ogr amre

for Career
Counsel i ng

NiTl

40

Nill

NiTl

2020

Pl acenent
Training for
Hospital Ind

ustries(Caps

Ni |l

84

Nill

Ni |l




ul e
Tr ai ni ng)

2020 Sem nar on
| nt ervi ew
Skill,
Resune
witing &
gui dance on
vari ous
conmpet ati ve

examn nations

92

Nill

Nill NiTl

2020 Car eer
counsei ling
at People's
Col | ege of
Medi cal

Sci ence

150

Nill

Nill NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Al berto 423 215 Clinic At 73 73
Phar ma, Kar ond
Pune, , Tcs, Bhopal ,
Fortune Bonbay
Landmar k Hospi t al
| ndor e I ndore, Ahne
Mari ott dabad, Hospi t
Bhopal , al, Mayo
Hot el Cecil Col | ege
Shinm a, Bhopal ,
Hot el Ar ushi
Monar ch Disability
Qoty, Spree Centre
Hot el s Bhopal , Pune
Resorts Hospit al ,
Jai pur, Var dhrman
Hot el Avasa Hospit al ,
Hyder abad, Bhopal ,
Noor Us Kanpur
Sabah Hot el Hospit al ,
Bhopal , Jandaar
Hot el Col f Hospi t al ,
Vi ew Jabal pur,
Pachmari , Disability



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7767_Guidance_1622270939.xlsx

Hi I ton Centre
Kol katta Bhopal ,
Medant a Hosp
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 5 BPT Peopl e' s May o MPT
Col | ege of Col | ege
Par amedi cal
Sci ence
2019 2 B. Sc Peopl e' s BVHRC M Sc
Nur si ng Col | ege of Nur si ng
Nur si ng
2019 2 M Sc Peopl e' s Peopl e' s Ph. D
Nur si ng Col | ege of Uni versity
Nur si ng
2019 13 B. Tech School of School of M Tech
Resear ch Resear ch
Technol ogy Technol ogy
2019 10 B. Pharm School of School of M PHARM
Phar macy and |Pharmacy and
Rsear ch Rsear ch
2019 1 B. Pharm School of Bhar at i M PHARM
Phar macy and | Vi dya Peeth
Rsear ch Uni versity
2019 24 Di plona in School of School of B. Tech( Lat
Engi neeri ng Resear ch Resear ch eral)
Technol ogy Technol ogy
2019 5 MDS Peopl es Peopl es Ph. D
Col | ege of Uni versity
Dent al
Sci ence and
Peopl es
Dent al
Acadeny
2019 8 BDS Peopl e' s Peopl es MDS
Col | ege of Col | ege of
Dent al Dent al
Sci ence Sci ence and
Peopl es
Dent al
Acadeny
2019 3 MBBS Peopl e' s Peopl e' s MDD/ VB
Col | ege of Col | ege of
Medi cal Medi cal
Sci ence Sci ence
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7767_Placement_1620907730.xlsx

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 54
GATE 7
TOFEL 2
CAT 2
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
A obal Hand Washi ng Day Uni versity 38
Debat e Conpetition Uni versity 28
Samagam - Cul tural Uni versity 180
Festi val
Sci ence Fair State 320
Inter Institute Uni versity 48
vol | eybal | Tour nanent
Cri cket Tour nanent Uni versity 117
Inter Institute Uni versity 117
football Tournanent
Inter Institute Tug-of - Uni versity 25
War Tour nanent Nati onal
Sports day
Badmi nt on Conpetition Uni versity 58
Post er Conpetition Uni versity 70
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ek Nl 1 PU- 08812 Vs
Bhar at 1802A Toshi ka
Shr esht ha Bi sone
Bhar at
Qi z by
Mnistry
of Tourism
2019 17th Nl 1 PU- Vs
| SPPD PG C 090121302A | Vi shkha
onventi on/ Vat sa
Best Sci en
tifice Pre
sent ation
Post er
2020 REPUBLI C Nl 1 PU014151 Ankita



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7767_Qualifying_1609664098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7767_Activities_Organised_1621313803.xlsx

DAY CAMP 703A Si ngh
2020
2019 Cycl e Nat i onal 1 Nill PU007161
Rally on 60535 Bi dyanand
Ek Kadam Ray
Swachht a
ki oor.
2019 All Nat i onal 1 Nill PU039151 Nitesh P
I ndi a 603A anchwariya
Tr ekki ng
Expedi tion
Kol hapur
2019 BEST NCC Nat i onal 1 NIl PU007161
Cadet 60535 Bi dyanand
Awar d Ray
(Boys)
2019 BEST NCC Nat i onal 1 Nill PU060151 Rovi ka
Cadet 703A Thapa
Awar d
(Grls)
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Constituent Units of People’s University have active Student Council in every
Institution. The main aimof Student Council is to provide a platformfor the
students to voice and enable themto contribute for bringing their talents and
creativity at University, State, National and International |evels. Minly
Councils participate in the planning of University and Col |l ege events such as
Annual Function, Teacher’'s Day, Garba Nights, Environnment Day, Doctors Day,
Sports Activities and canps. They al so assist administration with events for
the local conmmunity such as bl ood donation drives or canps. They actively
participate in various acadenm c activities |like Wrkshops, Sem nars,
Conferences and Mock Drills, etc. as volunteers and performresponsibilities
very sincerely. Qher than the active Student Council, students are the
representative in various academni ¢ and admi nistrative conmttees of the
University and Institutes |i ke Academ c Council, Anti Ragging Comm ttee,
Student Grievance Cell, and Sexual Harassnent Cell. Student representation is
also a part of College Council in People s College of Medical Sciences.

Uni versity believes that the representation of students at various comittee
gi ves opportunity to nmake them aware about the transparent nechani sm of working
in all conmittees and help themto understand and | earn the functioning of
various conmttees. It also provides a platformto the students to put their
views and enable themto work in a framed pattern and al so incul cating
adm nistrative skills in themalong with egalitarian process, civic
responsibility, |eadership, problemsolving, and teamwrk. The activities,
functions and roles of Students Council are as under: Prine Cbjective of
students Council The Prine objective of students councils is to provide a
platformfor the students to place their requirenents, needs and problens if
any, before the constituent unit’s authorities and ultimately before the
University Oficials. Suggestive neasures for inprovenent: The student’s
counci|l places their suggestions related to acadeni c devel opnent and
enhancenment of administrative effectiveness of the University before the
concerned authority. Coordination with alumi for placenent/networking for
exchange of information and ideas: Students council plays a vital role in
coordinating with alumi for placenent and exchanging the infornmation rel ated




to the present scenario of corporate world and actual field operations and try
to get new i deas and concepts prevailing in the practical fields. Notification
for feedback by Stake Hol der: Students Council encourage the stake holders to
provide their feed back in the areas of governance, faculty performance,
nodi fications in curriculum infrastructure facilities and | earning resources.
Soci al Service Canps: Students Council hel ps in organizing various socia
service activities such a Bl ood Donation Canps, Oral Health Care Canps, Health
Check up canps etc. Devel opnent of |eadership quality and teamspirit: Students
Council is of great support in developing |eadership quality and teamspirit
anongst the students, Students Council’s participation is also helpful in
creating awareness about adm nistrative capabilities, problem solving approach
and egalitarianism

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

1. People’s University Alumi association registered as society on Cctober 17,
2017. People’s University of Bhopal wants Ex- students of every College to be
in touch with each other. 2. There is an Advisor/Dean for Alumi Affairs who
coordi nates the activities related to the alumi. Recently, a unique Al umi

Li brary has been established at the University with books donated . The

Uni versity has set up Alumi Database which is continuously updated based on
information gleaned fromnultiple sources. The link to Alumi database is

mai ntai ned in, colleges and Departnents 3. O her engagenents with the al umi

i ncl udes soci o-cul tural evenings, H gh Achievers Alumi Sem nars and University
Lectures which al so show high participation of alumi from across batches. 4.
Alummi also formthe active nenbers of | QAC at various |levels. Their inputs are
very significant in bringing devel opnents and quality enhancenents 5. Students
get benefited by Alumi |ike they can co-ordinate with each other fromtine to
time by conducting various event in People s University. 6. Student takes part
in Social events and gives valuable contribution to needy society. The goal s of
the People’s University of Alumi Association (PUAA) are: ¢« To be and to act as
the Association of Alumi for all constituent units of People’ s University. e
To encourage the continued flow of outstandi ng student candidates to the
Peopl e’ s University To assist the University in keeping its curriculum and
educational progranms relevant to the needs of industry practitioners o To
devel op a strong organi zation able to further the career goals and enhance
net wor ki ng anong the PU graduates, and to provide continuing education and

ot her services ¢ To serve as a support network for current students of the
Peopl e’s University in the advancerment of their careers.

5.4.2 — No. of registered Alumni:

5158

5.4.3 — Alumni contribution during the year (in Rupees) :

1060000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Peopl e’ s University has a nechani sm of providing operational autonony to




various functionaries in order to ensure a decentralized governance system
whi ch hel ps create an anbience for the overall growh and denocratic
functioning of the university. 1. Adnministration: The Vice-Chancellor is the
adm ni strative and academ ¢ head of the university. He is assisted by the
Regi strar, Controller of Exam nations, Dean Academ cs Affairs and the Chief
Fi nance Accounts O ficer, all of whom are independently fully in charge if
their respective areas. The nine constituent units are each headed by a Head of
Institution (HO) who is the overall in-charge of his/her al nost autononous
unit. Each HO has an Administrative Oficer and an Accounts O ficer reporting
to himher. Each departnment in a constituent unit also has an HOD who reports
to the HO. Even within the constituent unit, faculty nenbers of a departnent
report to their respective HOD while all the non-teaching staff reports to the
Admi nistrative Oficer. HOs in turn report to the Vice Chancellor. 2.
Acadeni cs: The University val ues acadenmi c freedom and faculty nmenbers are given
a benevol ent ambi ence by reporting only to their HOD HO. The University has
various Faculties headed by Deans and each Faculty al so has a Board of Studies.
These two bodies - the Board of Studies and the Faculty provide conplete
acadeni c autonony with only their heads reporting to the Vice Chancellor. Thus,
decentralization is present at three |levels: the university, the constituent
unit and the department. HR, Finance, Exam nations and Security are centralized
functions but follow a participative approach where all the constituent units
have a supportive role. To pronote academi c freedom atnosphere of creativity
i nnovati on and sense of ownership of activities, participative managenent is

used at all levels in People’ s University. Al the najor adm nistrative and
academ c decisions are not taken by individuals but by collective bodies |like
the Board of Managenent, Academi ¢ Council, Boards of Studies, Exam nation

Conmittee, Finance Committee, Purchase Conmttee, |QAC, Disaster Managenent
Committee, Sports Cultural Commttee etc. Many other commttees are constituted
fromtime to tinme for specific purposes. Al the committees invariably have
representatives of teachers as nmenbers. At the constituent unit |evel,
participative managenent is reflected in the formof Academ c Committ ee,
Cultural Conmittee, Library Conmittee, Discipline Anti Ragging Conmmittee,
Hostel Committee etc. At this level also many commttees are constituted from
time to tine as required. Many of these committees have student nenbers al so
ensuring a truly participative managenent Preparation of Perspective Plan
Annual Budget and pl anning for new academ ¢ progranmes are sone of the wholly
participative activities of the university.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent Human Resource is a central function
in People s University. Al recruitnent
selection is done with the close
i nvol vement of the respective
constituent units. The university has
very enpl oyee friendly policies and has
been able to attract and retain the
best talent. There are clear policies
of increnent, pronotions and
retirement. Training and Devel opnent of
faculty and non-teaching staff takes
pl ace regul arly.




Research and Devel oprent

Al'l the constituent units have their
Resear ch Advi sory Committees and
Internal Ethics Comm ttees which

noni tor research activities. Faculty

and students are involved in research
inidentified thrust areas and
endeavour to publish their research and
patent their research outcones. Efforts
are also made to pursue inter

di sciplinary research. Al the

facilities and resources are provided

by the university and applications for
extramural funding are regularly nade

Teachi ng and Learni ng

The university strives to offer the
best teaching-Iearning environnent to
students. Faculty nenbers are
encouraged to enhance their know edge
skills by sponsoring themfor Faculty
Devel opnent Programes, conferences and
wor kshops. They are al so encouraged to
take up SWAYAM and ot her MOOCs and al so
devel op E-content of their own subject
areas. Students are involved in
practical trainings, nmarket and
communi ty based research projects and
cl ass presentations. Up gradation of
resources like libraries, e-journals,
smart cl asses, |aboratories etc. is
regul arly undertaken. Field tours and

community projects help translate

[ earning into practice.

Curricul um Devel opnent

Curricul um Devel opnent is a
systematic process at People’s
University. It starts with feedback on
the existing curriculum by students,

teachers, alumi and industry

(stakehol ders). This is incorporated by
an Academ c Committee of the senior
teachers of the respective constituent
units. It is then exani ned and passed

by the concerned Board of Studies,

foll owed by formal approval by the
Dean, Faculty. It is then put up in the

Academ ¢ Council of the University
where nmenbers are free to question its
rationale. The curriculumthus passed

by the Academnmic Council is finally

approved by the Board of Managenent.

Exam nati on and Eval uati on

The internal assessnent is done at
the unit level through class tests,
sem nars, presentations and m dterm
internal theory and practical tests.

External evaluation is done by the

uni versity through external end

senmester or year end theory and
Practical Exami nations and Viva Voce.
Faculty Academ ¢ Committees at




respective units take care of interna
assessnent while the University

Exam nation Section under Controller of
Exam nations conducts the Externa

Exam nations. There are clear witten
rul es and policies regarding the

setting of papers, conduct of

exam nations, evaluation, reval uation,

use of unfair neans and decl aration of
results. Inportant decisions are

referred to the University Exani nation

Comm tt ee.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The University has rich libraries in
all its constituent units, which also
have access to e journals and e
dat abases. These resources are
regul arly upgraded and use of online
resources i s encouraged. Libraries are
al so equi pped with conputers, reading
roons and follow student-friendly
timngs. WFi facility is provided
within the university canpus.
Laboratories are well equi pped and
regul arly updat ed.

I ndustry Interaction / Collaboration

The University has MOUs with
conpani es for training and pl acenent of
students and | ooks forward to nore.

I ndustry experts are val uabl e
st akehol ders and efforts are nade to
i nvol ve themin university’' s acadenics
and eval uation systens through feedback
on curriculum expert |ectures,
industry visits and joint research.
Three Progranmmes of the university are
totally dedicated to the respective
compani es’ requirenents-the B. Tech.
programre in association with | BM and
t he MBA BBA programmes in Logistics
Supply Chain Managenent in association
w t h Saf express.

Adm ssion of Students

Peopl e’ s University has
Online/Digital / Adm ssi on Managenent
System Adni ssions to Doctorate,
Graduate, PG and Di pl oma programes
of fered by the University’'s constituent
units are governed by well |aid out
rul es and regul ati ons and adhere to the
gui delines laid down by the respective
regul atory authorities. The university
charges fees pre-approved by the MP
Private Universities’ Regulatory
Conmmi ssion and facilitates govt.
schol arshi ps for SC/ ST OBC students as
applicable. The entire adni ssion
process is based on nerit and is fully
transparent.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Peopl e’ s University has inpl emented
fully automated Exam nati on Managenent
System i ncl uding A Pre-Exani nation
Online formfor candidate registration
for the exam Exam e-governance vi z.,
schedul i ng, reschedul i ng of exans,
report generation etc Communi cation
protocol for candi dates Attendance
managenent Facul ty managenent viz.,
regi stration, validation and
compensati on nmanagenent, Adnmit card
generation B. Digital Valuation System
(On Screen Marking) Centralized Digital
Eval uation C. Result Processing and
Publ i shing Result Publishing and
Printing of consolidated mark sheets,
provi sional certificate, degree
certificate etc. with non processor
hol ogram and with GAC (d obal Access
Code) assigned to each certificate.

Pl anni ng and Devel opnent

The pl anni ng devel opnent of the
University foll ows a Perspective Plan
devel oped in collaboration with all the
constituent units. The university plans
to e Inplenment a University Managenent
System < | nplenent Library Managenent
Systemin all the libraries. o
I ntroduce online adm ssions and online
fees paynent. ¢ Connect with National
Know edge Network. ¢ Adopt a cloud
based learning platformli ke Google
d ass or Bl ackboard.  Conputerize al
operations to ensure a paperl ess
envi ronnment .

Adm ni stration

Hospital Managenent System (Doctor-G
is an integrated information system for
managi ng all aspects of a hospitals

operations such as nedical, financial
adm ni strative, legal, and conpliance.
It includes electronic health records,
busi ness intelligence, and revenue
cycl e managenent. Leave Management
System (LMS) This software is ainmed at
devel opi ng a | eave managenment system
that is of inportance to any
organi zati on. The | eave nmanagenent
system (LMS) is an application that can
be accessed by all the enpl oyees of the
organi zati on. This system can be used
to automate the workflow of |eave
applications and their approvals. The
periodic crediting of leave is al so
automated. There are features like
cancel | ati on of |eave, report




generators etc. This helps
significantly reduce the tinme and
effort spent by HR on naintaining
accurate | eave records.

Fi nance and Accounts Payrol | Managenent System deals with
the financial aspects of enployees
sal ary, allowances, deductions, gross
pbay, net pay etc. and generation of pay-
slips for a specific period. The nost
obvi ous benefit of having a payrol
managenment systemin place is the
ability to automate otherw se
conpl i cated manual conput ati ons.
Computing for deductions, incone taxes,
benefits, allowances and the |ike can
be done in less tine versus nmanua
computation. This results in tine
savi ngs and | ower incidents of
m scal cul ations attributable to human
error.

St udent Admni ssion and Support Applications are subnmtted for
adm ssion to different courses through
the online admi ssion portal. Merit |ist
is prepared and upl oaded by fully
conmput eri zed system Onli ne counseling
i s schedul ed based on the nmerit |ist of
candi dates. E-mail ids and contact
nunbers of all nenbers of Anti Ragging
Conmittee, Anti Raggi ng Squad and
Internal Conplaints Comm ttee have been
upl oaded to the coll ege website and
students can conmuni cate to the nenbers
t hrough e-mail.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Garjesh | RIA Not 18180
Si ngh Rai Applicabl e
2020 Dr. API CON 2020 Not 18151
V. N. Khanna Appl i cabl e
2019 Dr. Gaurav I nt ernati onal Not 20000
Beohar Conf erence Applicabl e
2019 Dr. Anish Nat i onal Not 11463
Gupt a Conf er ence Appl i cabl e
2019 Dr. Neha Jain AOVBI M P Not 10300
Chapt or Appl i cabl e
2019 Dr. Ankur Nat i onal Not 15031
Jai nn Conf er ence, Applicabl e
| SPPD




2019 Dr. Swapnil XXI'V Nati onal Not 3690
Kumar Jai n Conf erence Applicabl e

2019 Dr. Rekha | MP - 2019 Not 4720
Sapkal Appl icabl e

2019 Dr. Anil NCHPE - 2019 Not 8990
Kapoor Appl i cabl e

2019 Dr. Anju NCPE - 2019 Not 8728
Kapoor Applicabl e

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)

2020

5 days
Basic Cert
ificate
Course on
‘Heal th
(Medi cal)
Pr of essi on
a
Educati on
Research T
echnol ogy’

Nill

12/ 10/ 2020

16/ 10/ 2020

33

NiTl

2020

Ful |
mout h reha
bi | itation-

concept
and
strategies

Nill

03/ 02/ 2020

03/ 02/ 2020

185

Nill

2020

Wor kshop
on Patents
and | PR

Nill

21/ 01/ 2020

21/ 01/ 2020

105

NiTl

2019

Deal i ng
with
failure:
The root
canal
story

Nill

27/ 08/ 2019

27/ 08/ 2019

90

NiTl

2020

Webi nar
on- online
exam and
OSPE based
eval uation

Nill

29/ 06/ 2020

29/ 06/ 2020

53

NiTl

2020

Scientific
Witing

Nill

20/ 02/ 2020

20/ 02/ 2020

21

Ni |l




2020

Assessnent
in online
pl atform
hand on
exerci ses

Nill

19/ 06/ 2020

19/ 06/ 2020

103

NIl

2020

| nt roduc
tion to
el ear ni ng-
Not e on
CGoogl e
cl assroom

Nl

15/ 06/ 2020

15/ 06/ 2020

58

Ni |l

2020

Di fferent
e-| earning
pl atf orns
advant ages
and di sadv
ant ages

Nill

16/ 06/ 2020

16/ 06/ 2020

62

Ni |l

2019

Nill

Servi ce

05/ 09/ 2019

Quality in
Hot el
[ ndustry

07/ 09/ 2019

Nl

20

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Teachers and
Et hi cs: Bal ance
i n Research,
Teachi ng Soci o-
pr of essi ona
Val ues and
Attitude

20/ 05/ 2020

25/ 05/ 2020

Wor kshop on
| nt er nati onal
Ovarian Tunor

Anal ysis (1 OTA)

24/ 11/ 2019

24/ 11/ 2019

Online
| ear ni ng
assessmnent

26

15/ 06/ 2020

15/ 06/ 2020

CME on
‘ Menopause’:
The | M5 Gur ukul
Pr ogr amme

15

06/ 08/ 2019

06/ 08/ 2019

FDP on
“Resent
Devel opnent in
El ectri cal
Transmn ssi on

28/ 05/ 2020

30/ 05/ 2020
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and
Di stribution
Syst ent

Managenent of 1
Root Cana
Resor pti on

24/ 04/ 2020

24/ 04/ 2020 1

Adhesi on of 1
Pref abri cat ed
Fi bre Post

19/ 05/ 2020

19/ 05/ 2020 1

CME on d obal 3
ment al heal th
and Digita
Psychiatry on

06/ 02/ 2020

06/ 02/ 2020 1

Basi ¢ Future 2
Trends in
Aut ononi ¢
function

15/ 02/ 2020

15/ 02/ 2020 1

Resear ch 8
i nnovati on and
ext ensi on

16/ 08/ 2019

16/ 08/ 2019 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
62 62 49 49
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Concessi on in Schoo
fees of Enployee’s
Children as per HR
Pol i cy. Special |eave for
faculty to attend
conferences Semi nars and
H gher studies. Medical
exam nation of enpl oyees.
Medi cal treatment
concessi on for enpl oyees
t heir dependents as per
HR policy Energency
treatnent and anbul ance
facility. Internet with
dedi cated | eased |i ne.
Fully air-conditioned Day
Care Centre with Wl
trained and caring
nursing staff. Organized
various activities for
enpl oyees |ike
cel ebration of Doctor’s

Day, Nurses Day,
Engi neer’ s Day, Wnen’'s
day etc. People’s Mal

Concessi on in School
fees of Enployee’s
Children as per HR
Pol i cy. Medi cal
exam nation of enpl oyees.
Medi cal treat nment
concessi on for enpl oyees
their dependents as per
HR policy. Energency
treatment and ambul ance
facility. Internet with
dedi cated | eased line.
Fully air-conditioned Day
Care Centre with Well
trained and caring
nursing staff. Organi zed
various activities for
enpl oyees like
cel ebration of Nurses
Day, Wnen’'s day etc.
Peopl e’s Mall for
recreations, Stadium
Gymasi um and pl aygr ound
for physical recreation.
Free Yoga C asses.

Uni versity has
dedi cat ed Student Welfare
Cell. Well devel oped
Ment or Ment ee Program
Internet with dedi cated
| eased line. Centre for
Scientific Research and
Devel opnent is the
research | aboratory of
Peopl es University. It
enconpasses the
transl ational, clinical
and conmunity research
efforts of the
institution. Digital
Li brary enabl es the
students and staff to
search the availability,
request and reserve
vari ous books and ot her
reference materi al
available in the
libraries at the confort
of their houses.
| ndustrial tours and
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for recreations, Stadium

Gymasi um and pl aygr ound

for physical recreation.
Free Yoga C asses.

Cel ebrati ons of various
festivals |ike Garba,
Ganeshot sava, Holi,
Rangpanchm . Fl exi hours
for feeding nothers and
al so for Enpl oyees who
wi sh to pursue higher
st udi es.
Cafeteria/ Canteen. A
branch of the Central

Cel ebrations of various
festivals |ike Grba
Ganeshot sava, Hol i

Rangpanchmi . Mvi e show

on weekend. Peopl es
Ladies club is an
associ ation which is
actively involved in
various cultural, social
and recreational
entertainnent activities.

Fl exi hours for feeding
not hers and al so for
Enpl oyees who wi sh to

trips to other
institutions / hospital.
NCC / NSS activities.
Online 24X7 help centre
for subject queries /
conmpetitive exam nati ons.
People’s Mall for
recreations, Stadium
Gymmasi um and pl ayground
for physical recreation.
Free Medi cal treatnent.
Ener gency treat ment and
anbul ance facility. Free
Yoga C asses.

Cel ebrations of various
festivals |like Garba,
Ganeshot sava, Holi

pursue hi gher studies.
Cafeteri a/ Canteen. A
branch of the Central

Bank of India with its
ATM operates in the
Uni versity Canpus. Postal

Services are provided by Bank of India with its Rangpanchm . Movi e show
branch of | ndian Postal ATM operates in the on weekend.
Servi ce, Restaurants, Uni versity Canpus. Post al Caf et eri a/ Cant een.
Snacks Corner, Beauty Services are provi ded by
Sal oon, Cuest House, branch of | ndi an Postal
Staff Quarters, Hostels, Service, Restaurants,
St andby power supply Fire Snacks Corner, Beauty
Station and Phot ocopy Sal oon, CGuest House,
Shop, stationary shop are | Staff Quarters, Hostels,

St andby power supply Fire
Station and Phot ocopy
Shop, stationary shop are
| ocated within the
Canpus.

| ocated within the
Canpus.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Peopl e’ s University has dedi cated department of accounts where qualified
Chartered Accountants(Internal Auditors) cater the Internal Audit Functions and
ensure that all the procedures and guidelines set by the Govt. and Board of
Managenent are strictly conpiled. Internal audits of various departnments of
People’s University are done periodically. In addition to internal audits,
there is a robust systemof internal check and internal control in the
Uni versity which acts as the pre audit systemof all the financial transactions
of the University. The followi ng areas are predom nantly covered by the

internal audit/ pre-audit system Al the purchases of the University and its
constituent units. Al cash and cheque paynments of the University and its
constituent units. Al Fees and other receipts of the University and its
constituent units. Payroll Audit covering appointnments, |eave nmanagenent,

recei pt/ paynment of Notice pay etc. of the University and
The internal audit is either conducted by the staff of
the university or in sone selected cases the sane is outsourced to the
Chartered Accountants firns. The External and Internal Auditors’ reports are
revi ewed by Governing body to bring in desired inprovenents in the areas
hi ghli ghted by the External / Internal Auditors.

sal ari es and wages,
its constituent units.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals




Sarvaj ani k Jankal yan 6933890 Chancel | or Schol arship
Par mart hi kK Nyas Econom cal |y Backwar d
cl ass

No file upl oaded.

6.4.3 — Total corpus fund generated

50000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC Peopl es
Uni versity
Admi nistrative No Nill Yes | QAC Peopl es
Uni versity

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Pronmoting academ ¢ freedomin Constituents Units by ¢ Providing nore options
for elective courses open elections ¢ Providing options |ike to take val ue
added courses for better enployability. ¢« Bringing in a change by introducing
Choi ce based Curriculume Encouraging Co-Curricular and Extra Curricul ar
Activities o Encouraging Inter disciplinary Research, Faculty Devel opnent
Programmes Every Constituent Unit has Board of Studies which deliberates and
brai nstorm for regul ar updation of curricular aspects including syllabus
revi sion, introducing Choice based Curriculum value added courses. Al so, every
Constituent Unit has Research Assistant Cell (RAC) to nonitor research
i ncluding the research during PG Thesis. Each Constituent has a separate
academ c cal endar which includes academ c activities along with Co-Curricul ar
and Extra Curricular Activities. The Constituent Units have freedomto conduct
sem nars, conferences, Faculty Devel opnent Programmes

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teacher online neeting conducted in 2020 Student Academni c perfornmance
Students participation in co-curricular activities Students participation in
extra-curricular activities Student personality traits. Parents provide
feedback on curricul um devel opnent, teaching-I|earning, research and
infrastructural facilities, |library, sports and canteen.

6.5.4 — Development programmes for support staff (at least three)

On job skill devel opnent program Orientation programfor COVID 19. Free
medi cal services.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1 Acadenmics - Curriculum Devel opnent (a) Choice Based Credit System (CBCS) is
i mpl emented i n Engi neeri ng Managenent Faculties from Academ ¢ Session 2019- 20.
(b) Flexible curriculumis being introduced in Engi neeri ng Managenent Streans.
(c) Interdisciplinary courses i.e. Open Electives are also included. 2
Exam nati on and Eval uation - Online Exam nation Managenent system
Digitalization in Exam nation Section in all areas i.e. formfilling,
eval uation, result display inmproved transparency in the system 3 E-Resources /
Online Databases -Digital initiatives have been introduced by the University
(a) Digital Administrative Processes (b) Online Adm ssion Online (c) Fee




Col  ection by online/ PAYTM (d) Online Leave Managenent system (e) Online
I nventory Managenent System (f) Online hospital

Managenment System (g) Online
Exam nati on Eval uation (h) National

Academ ¢ Depository( NAD)

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

Internatio
nal and
Nat i onal
Seni nar s,

Conf erences,
Wor kshops

23/ 04/ 2020

23/ 04/ 2020

30/ 09/ 2020

460

2020

Devel opi ng
the e-
content and
e-1 earning
initiatives

23/ 04/ 2020

23/ 04/ 2020

30/ 09/ 2020

460

2020

MOUs with
| PR Attorney
for Patents
- Research
Rel at ed and
Initiatives

for I PR

rel at ed
awar eness

23/ 04/ 2020

23/ 04/ 2019

30/ 09/ 2020

2020

DHPR
initiatives

23/ 04/ 2020

01/ 09/ 2020

04/ 09/ 2020

30

2019

Ext ranur al
| ntramnur al
ongoing R D

Proj ects

23/ 09/ 2019

01/10/ 2019

30/ 06/ 2020

10

2020

Resear ch
Devel opnent
for COVI D19

02/ 07/ 2020

02/ 07/ 2020

30/ 12/ 2020

25

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male




I nt er nati onal
Wnens day
Cel ebrati onat
School od
Research and
Technol ogy

07/ 03/ 2020

07/ 03/ 2020

205

NIl

| nducti on
Pr ogr ammef or
1st Year
Students in
Consti t uent
Units

16/ 08/ 2019

30/ 10/ 2019

475

722

Mot her' s Day
Cel ebration on
Digital Media

10/ 05/ 2020

10/ 05/ 2020

49

67

Panel
di scussi on
donesti c
vi ol ence

17/ 01/ 2020

17/ 01/ 2020

34

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

30 Percent
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 958
Ranp/ Rai | s Yes 830
Rest Roons Yes 1038
Physical facilities Yes 820
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 14/ 11/ 2 1 Wor | d Heal t h 123
019 Di abet es
Day
2019 1 1 24/ 11/ 2 1 NCC Day 150
019 Nat i onal
Intigrati
on
2020 1 09/ 03/ 2 1 I nt erna Wonen E 205
020 tional npower men
Worrens t
Day
2020 1 12/ 05/ 2 1 I nterna Soci al 306




020 tional Conent nen
Nur ses t
Day
2019 1 28/ 11/ 2 3 Sci ence | mporta 2880
019 Fair nce of
Sci ence
for
School
Col | ege
St udent
2019 1 05/ 06/ 2 1 wrld E Envi rom 253
019 nvi ronmen ent
t Day
2019 1 14/ 06/ 2 1 Worl d Bl ood 95
019 Bl ood Donat i on
Donor Day
2019 1 21/ 06/ 2 1 I nt erna 430
019 tional Physi cal
Yoga Day | Fitness
2019 1 01/08/ 2 1 O al O al 110
019 Hygi ene Hygi ene
Day
2019 1 15/10/ 2 1 A obal Hygi ene 112
019 Handwash
ng Day
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct - Wnen 02/ 08/ 2019 Uni versity has code of
Har r asnment conduct for women

harassnent at work pl ace
as per Vi shaka
gui del i nes/ UGC/ Ot her
regul at ory bodi es.

Code of Conduct
St udent s

06/ 02/ 2019

Any deviation, if
found, is taken to
disciplinary conmmttee
for necessary action.
Hostels are regularly
nmoni tored to strengthen
conpl i ance of code of
conduct. Mentor-Ment ee
set up is nmade nore
vigilant to ensure
adequat e attendance

Code of Conduct
Enpl oyees

06/ 02/ 2019

Code of conduct is
di spl ayed at few
prom nent places in the
canpus for attention of
t he enpl oyees. Peri odi cal
nonitoring is done to
refrain themfrom
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devi ati on from enpl oyees’
code of conduct

manual
and dealt with
accordingly

Code of Conduct
Covl D- 19

15/ 04/ 2020

Code of Conduct for

COVID- 19 is promnently

di spl aced at all
prom nent places in
campus. Soci al

di stanci ng, mask weari ng,

sanitizer is nust.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Nat i onal 31/10/ 2019 31/10/ 2019 110
I ntegration Day
Nat i onal 11/11/ 2019 11/11/ 2019 106
Educati on Day
Worl d Al DS Day 02/ 12/ 2019 02/ 12/ 2019 269
I nt ernati onal 22/ 06/ 2019 22/ 06/ 2019 410
Yoga Day
Doct or’ s Day 01/ 07/ 2019 01/ 07/ 2019 172
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 924
Teachers day 05/ 09/ 2019 05/ 09/ 2019 325
cel ebration
H ndi Day 14/ 09/ 2019 14/ 09/ 2019 32
Engi neers Day 16/ 09/ 2019 16/ 09/ 2019 127
Worl d Pharmaci sts 25/ 09/ 2019 25/ 09/ 2019 98
Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

canpus.
transportati on.

el ectrical
em ssi on.

conservi ng energy,
concept .

sof t war e.
in Syllabus:

emtted in the atnosphere.

Observati on of
use of public transportation.
staff occupying an area of 18 acres.
occasions |like on birthday of faculty nmenmbers and festivals.

of the University have nedicina

b. Paperless office:

a. Plantation of trees regularly. Presently,

“No vehicl e day”,
Beaut i f ul

eco/ nature clubs remain active for

there are about 3,000 trees in the
The col |l ege has vehicle-free zones and battery-operated vehicles for
Pl antation of trees has increased absorption of carbon di-oxide
It has provided an effective screen in covering
carbon inflow Vehicles undergo regular enission testing. Most of the mgjor
equi pment’ s used in the canpus are energy efficient which reduce CO2
pool i ng of vehicles and encouragi ng
garden and playground for students and

Plantation of trees regularly in different

pl ants covering around 300sqft.
neasures are taken to protect the trees in the surrounding areas of the

Uni versity. Various neasures have been taken during the constructions for
energy netering and nonitoring by adopting “green canpus”
The University has adopted e-governance. Al
circulars and notices are enmailed to the concerned to reduce the use of papers.
Onl i ne Leave application Managenent System (LMS)
Teachi ng/ Lect ures t hrough Power Poi nt

Phar macy col | eges
Adequat e

I ndent through online AAYUSH
presentations. c.
Green agenda formpart of the curriculumin nany departnments and
t he cause of environnental

Green Agenda

protection. d.
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Ener gy managenent: A 810kW Gid connected Sol ar Power Plant at the roof-top is
installed for energy generation and it will serve as a nodel for using
nonconventi onal energy sources for future. e. Zero Waste Canpus: University has
been meki ng a consci ous continues effort to establish the canpus as a ‘zero
waste’ zone and no plastic use, through a set of scientific and environnent
friendly neasures.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

. Title of the Practice: Nurturing Research Ecosystem bjectives of the
Practice: « To promote, nurture and reinforce research activities of global
standards. ¢ To encourage and pronote research in all streans of scientific
di sciplines, thereby inproving health and wel | being of the population. ¢ To

Partner with research comunity to create a culture of high achievenent.  To
pronote shared responsibility, the ethical conduct of research, and conpliance.
e To enhance researchers’ abilities to obtain and nanage grants. ¢ To
strategically invest in prom sing research and researchers. ¢ To create
i ntegrated services, transparent research adninistration, infrastructure, and
stream i ned processes. * To develop strong rel ationships with sponsors and
fundi ng agencies. ¢ To enhance the ability to performresearch in a gl oba
community. ¢ To Support strong infrastructure for interdisciplinary research.
a) Cbjectives: ¢ To utilize research results as input to |earning programes. e
To strengthen the capacity of People’s university researchers through training,
wor kshops, and ot her research foruns. ¢ To facilitate research coll aborati ons.
e To facilitate good quality research programmes with national and
international Gants. ¢ To facilitate research publications. ¢ To support
patent filing activities and Technol ogy Transfer. The Context: Research has
been the focus of the university since inception. A full fledged Centre for

Scientific Research Devel opnent has been in the forefront of university’s
research aspiration and it works to pronote inter disciplinary research in

addition to foraging into |latest research areas |ike stemcells and gene

therapy. The Practice: The Centre for Research Devel opnent (CSRD) of People’s
Uni versity conducts awareness, orientation and training programes for
researchers, research gui des and woul d be researchers (PG students) on topics

i ke making a research proposal, research nethodol ogy, scientific witing

publishing, patent filing etc. Each constituent unit has its own Research

Cell/Committee. Training programes, senminars on scientific witing, |IPR

pat ents, Research Methodol ogy, Statistical Methods etc. are regularly
conducted. The university al so encourages participation by faculty nenbers in
research rel ated activities outside by granting them special |eave and
rei mbursenent of conference fees. Alnost all PG students of all progranmes are
required to submt a thesis (project report) after conducting a research
project in consultation with their Faculty CGuide after due approval of the RAC
Evi dence of Success: 1. Extramural ongoing R D Projects — | CMR sponsored “Post
surgi cal Atypical Mycobacterial wound infection —A study to isolate standardize
di agnosti ¢ and nmanagenent protocol in Indian set up” | CVR sponsored “A

Conmunity Intervention Feasibility Study for Ri sk Reduction of Anaenia and
Mal nutrition Anong Wonen, Adol escents and Children of Rural Settings through

I ntegrated Food Fortification” |ICVR sponsored “An Event -Driven, Phase 3

random zed. Doubl e-blind, placebo-controlled, nmulticenter study to evaluate the
ef ficacy, safety, imunogenicity and ot to I ot consistency of BBV152 a whole
vision inactivated SAR-CoV-2 vaccine in adults ? 18 years of age.” 2.
Intranural ongoing R D Projects — There are 186 Intranmural ongoing R D Projects
3. Students’ Project Reports (Final theses) are of very good quality and
i ncorporate original research. They are duly checked for plagiarism and
eval uated and approved by the Institutional and University RAC. Many of these
are subsequently published in reputed journals. People s Journal of Scientific




Research, an indexed journal, proudly published many of these original research
outcomes. PRACTICE -I1 Title of the Practice: Mentor-Mntee System Qbj ectives :
e To nurture students as nentees by taking individual care of each student and
menti oni ng students through the programme both in their professional and their
personal lives. ¢ To provide training and gui dance to undergraduate post
graduate students in all disciplines, ¢« To Increase the participation of al
students in the different activities conducted by the Institute. ¢« To help the
nment ee students achi eve their career objectives. Context : Students from
di fferent econom c, social financial and regi onal backgrounds join People’s
University. Many of themare ill prepared for the rigorous professiona
programres, English Language teachi ng and sudden exposure to city life. Being
away from honme, such students can best | ook up to their teachers for support
and gui dance. People’s University initiated the Mentor-Mentee Systemin all the
constituent units to ensure the overall welfare and devel opnent of students.
Practice : In People’ s University nmentorship schene, a Teacher (nmentor) is
allotted a group of approxinmately twenty students (mentees). |In regular Mentor
— mentee neetings various activities |ike career goal setting, presentation
skills, comunication skills, resune witing, aptitude test etc. are organised.
Mentors keep all academic records of their nmentees, nonitor their attendance
and progress and take care of even their personal problenms. They also keep in
touch with mentees’ parents. Evidence of success: The follow ng outcone has
been w tnessed: - The evidence of success of nmentorship systemis reflected
through the overall personality devel opnent of students. Those students who had
| ack of confidence, were weak in conmunication, had poor presentation skills,
wer e observed having significant inprovenent in the | acked areas when they cane
to final year. « Parents were happy to have a system where, the overal
progress of their ward is nonitored and informed to themtimely right fromthe
first year till the course conpletion. « There is a marginal increnent in the
nunber of students participating in various events held within and outside the
coll ege, since the inplenmentation of Mentorship System ¢ Increase in student
attendance and i nprovenent in students’ academ c performance. ¢ |Inprovenent in
t he sense of bel ongi ngness about the institution/university. ¢ Cordia
rel ationship between staff and students. ¢ Increased student satisfaction.
Probl ems Encountered ¢ At the initial stage’s students show reluctance to
update their acadenic details in nentor books. They are hesitant to openly
di scuss their problens with the mentor. Gradually they get adjusted to the
system Mai ntenance of nentor book, regular updating and frequent
meet i ngs/ counsel ling sessions are the requirenments of this system

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://wwv. peopl esuni versity. edu.in/ Two-Institutional -Best-Practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Performance of the institution in one area distinctive to its vision, priority
and thrust 1. Extranmural ongoing R D Projects — | CMR sponsored “Post surgical
Atypi cal Mycobacterial wound infection —A study to isolate standardize
di agnosti ¢ and nanagenent protocol in Indian set up” |ICVR sponsored “A
Conmunity Intervention Feasibility Study for Risk Reduction of Anaenm a and
Mal nutrition Anong Wnen, Adol escents and Children of Rural Settings through
I ntegrated Food Fortification” |ICVR sponsored “An Event -Driven, Phase 3
random zed. Doubl e-blind, placebo-controlled, nulticenter study to evaluate the
ef ficacy, safety, imunogenicity and ot to I ot consistency of BBV152 a whole
vision inactivated SAR-CoV-2 vaccine in adults ? 18 years of age.” 2.
Intranmural ongoing R D Projects — There are 186 Intranmural ongoing R D Projects



https://www.peoplesuniversity.edu.in/Two-Institutional-Best-Practices.pdf

3. Students’ Project Reports (Final theses) are of very good quality and
i ncorporate original research. They are duly checked for plagiarism and

eval uat ed and approved by the Institutional and University RAC. Many of these
are subsequently published in reputed journals. People s Journal of Scientific
Research, an indexed journal, proudly published many of these original research

out comes. New products devel oped: 1. Standardi ze di agnostic and nanagenent
protocol of Atypical Mcobacterial: Atypical Mycobacterial along or conbination

constitute a nmajor contributes for post operative infection. Miltiple sp.

i nvol venent is observed in different region. On control studies has established
confirned therapeutic for Atypical Mycobacterium W plan for identification
and treatnment has per culture sensitive pattern to standardi ze nanagenent
protocol in Indian setup. 2. CO/AXIN trail: People' s College of Medical Science
RC, People’s University has initiated this trial in Phase 3 clinical an
estimated 1700 volunteers. It is the only Medical College from Madhya Pradesh
and Chhattisgarh to be selected for this trial. CO/AXIN TM — India’ s First
i ndi genous COVI D-19 Vaccine by Bharat Biotech is devel oped in collaboration
with the Indian Council of Medical Research (ICMR) — National Institute of
Virology (NIV). The vaccine received received DCGA approval for Phase |11
clinical trials in 26,000 participants in over 25 centers across India. 3.
Her bal hand sanitizer paper: Require less tine than hand washi ng and act
qui ckly to kill mcroorgani sms on hands due to presence of herbal content with
al cohol. Moreover it is reduce bacterial counts either do not pronpote
antimcrobial resistance and has soothing effect on skin and naturally
fragranced 4. UV sanitizer chanber: Cheaper and effective sterilization
apparatus for renmoving mcroorganismfor daily use itens where liquid sanitizer
and soap etc cannot be used. New processes/net hods devel oped: 1. Sanpoorna
Ni daan oral cancer detection centre: Mass screening individual screening,
Counsel ing of habit associated cases, Cytol ogical snmear preparation and fast
reporting system Cases with mcroscopic features suggestive of noderate to
severe dyspl asia malignhancy are sent for biopsy and Regular clinical and
tel ephonic foll ow up.

Provide the weblink of the institution

htt ps: //wwv. peopl esuni versity. edu.in/

8.Future Plans of Actions for Next Academic Year

In view of ongoi ng Covid-19 pandenic People’s University would play s | eadership
role in contributing its share to conbat Covid-19 situation. The University will
strive to create infrastructure to fight agai nst the pandenic. People s Hospita
shal | be nmade a dedi cated Hospital for Covid-19 patients. The Doctors, Nursing
Staff, Paranedi cs and supporting staff shall be nade avail able round the clock to
ensure the best patient care to Covid-19 patients. People’s University has
initiated CO/AXIN trial on 1000 volunteers. People’'s University's Constituent
Unit People’s College of Medical Science RC was the only Medical College from
Madhya Pradesh and Chhattisgarh to be selected by Indian Council of Medica
Research (I1CVR) — National Institute of Virology (NIV) for this trial. University
will continue to participate in such endeavors. People’s University will also
participate in Covid-19 Vaccination drive. People’ s University would continue to
effectively participate in all the governnent heal thcare schemes that provide
medi cal facility to all section of society especially for needy ones. People’s
Uni versity woul d expand | CT capabilities, e-resources and e-learning to
facilitate Online | earning, match gl obal academ c standards. In view of
conti nui ng Covi d-19 pandeni c which has inhibited class roomteaching, People’s
Uni versity woul d ensure that academi ¢ would not suffer even in such condition. Co-
Curricular and extra -curricular activities would continue for holistic
devel opnent of students. New Programmes rel ated to epidem ol ogy and Virol ogy
shal | be explored. People’s University would explore engaging in research and
i nnovation in the stated thrust areas of research and any other areas as per the



https://www.peoplesuniversity.edu.in/

nati onal policy, collaborating with other universities institutes and the
industry to catal yze outcone based research, encouraging scientific witing,
publications and patents by recogni zing the individual researchers. Explore for
extra nural research grants fromnational international funding agencies.

Devel opi ng an atnosphere for inter disciplinary research and coll aborative
research. Collaborating with reputed conpani es for enpanel nent of hospital,

pl acements, internships, guest faculty lectures, industry sponsored programres
and consultancy. MJUs with reputed hospitals for internships and pl acenents.

Col l aborating with reputed institutions for nentorship, faculty devel opnment and
research. Collaborating with reputed NGOs for better comunity outreach. MOUs
wi th national organizations for cultural cooperation and with organizations for
entrepreneurshi p devel opment.
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